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Vocational education im ° i~ 3 —m@ays .~ important role in preparing
voung people : nd adults it s<iis that @ —zeded fo- work. Persons
raving vocatio i skills o2 wo-z osployazi - and more productive than

= winien emgioeers, seek -applicants hav-

fy

narsons withe: these s
=3 wocationa -reparat ~. 2 zemand for uch vocz:ional programé
ncreases, 1 .e lack o arr o mesT opportu-iies, dise-—hantment with
formal educaw»nal Sroc zm:. mnrom Wigh raz. of unemT ~Svment among
oung-peoplez © ofmar Iroestag growms hoghlicTt thé ne=z o increased
vocational ec.u: g v cums owhigr o rzssme n gainfu smoloyment.

Job cre :ion —my e arfiresr as planmssz hange to rease work
opportunities. Ir k- 2 2 szowr, job owmmtion is ¢ result of
business expansior ar. = v a7 rew Iousresses,  -oxscally smaI'I
firms.

Vo tonal ezucz: ~7 - o 0 incree= srooloymers -t::::;artunitiég'
by cooperzzing with s s ool cover-rment agenca: . -empioyer
groups, and other .= g4 zate’ie whick oo concernss with busi-
ness, economic, &na e e alobmerv These gmaups include
(b\ut are ot limited =7 + ame-s-: of co—Trerce, private indpstry
councils, ezonomic dev-=zwen wrooimations, e Hlinois Departent of
Commerce and Corwuni: - . < “he il v:s Sta= Bpard o7 =duca-
tion. ' Vocational educzz = = = mors r.volvec n strenommening
Iinkaées with other orgar /: “iv ‘mpro/e job crezTon. opporTunities
in' local communities. “

The materials descritze= in -~ iz oubiication mayv be usefu: to re-

“searchers, economic develcomeiyt zpecialists, educators and other per-

sons interested in job crestic~ @m. =conomic developm=nt. For each of



the pubvlications listed, there is a briéf annotation whlch will be helpful.
to the reader in determlnlng the specific value of the material. There
was an attempt to focus on recent p'_ublic_ations, but some publications
from the past 15 years have been included to show the evolution of the
job creation process. The most sigr)ificantv factor during this btime has
been the change ef 'att_itudes_ by g{)vernment from promot'ing job ‘creation
~in the public sector to.its current emphasis of bremoting jcb creation
through private sector involvement.

Local economic development requires a strong educational system to
provide young workers with skills, knowledge, and atti‘éu'des needed _for
empleyment. However, the respoﬁsibility for providing such occupa-
tional edecation and emplpyment training is ‘scattered arhong’ many feder-
ai, state and local agencieé.. ...Nationail policies for education. appear to.
be based on the aséumptibri that theref,w/ill be continued economic. ex-
. pansion and growth, National policies for economic develop‘ment pre~
sume “that %here will be a continued supply of. educated and trained
workers. Very little has been dorie to coordinate education .pol.icies and
. economic de';/el'(;bment policies,

Information concerning job ereation is':vihot. homogeneous . but is .
foim_d_ m the I:iterature _under a variety of heedin_gs. Therefore, i.t was
necessary fo divide ti;x'is' bibliography into the followir\g/“}—r\i:\e major
sections: |

Sect.ion—l: Human Resource Devel_opme'nt

:Seetion 2: Stati-sticai Information

Section 3: Vocational and Career Information

. Section 4: Public/Private Involvement - :

,\
o



Section 5: Work-Related E‘rojecfs ' - s
Section 6: Ecohomic Factors

Section '7: lllinois Manpower Informa.tion’

Section- 8:" National Manpower Policzes

Section 9: Intesmational Manpower Zolicies

Addresses-‘of Publishers and AQencies

v

"In some instances only a few references ‘have been includec cor-
cerning a specific topic. This is to aive the reader a flavor' fo- the
| 'types of materials that afe related to a particular ;topic. Bééause job
-creation in_volVes many areas such as career education, lifel__qngj learn--
‘ingf, and transition from education‘_;to work, a broad range of rﬁateriais
has. been included in the annotated bibliography." Hobefully, this
material will be Qseful ‘to individuals who are ;oncerned with the jor
creation process.’ | .

An addendum will be added to this énnotated bibliography in 'June,

1981, to make the information as current and as useful as‘pos'sib_le.

Please éont_act the proje\ct director if you wish to. receive the addehdufn.
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HUM£"l TESOURCE DEVELCSNENT

Blau, Gary. HUMAN REICURCE ACCOUNT 4G, VOL. ¥i. Scz-:dale,
New ‘vork: Work in Ams-:za Institute, Inc., 1978. 55 p.

HUMAN RESCURCE ACTLOUNTING is part cf a six-volume se =

surveying work in the ~ited States. Each volume is organize: o
thres major sactions: . a review of awutstanding rasearch,
abstracts = the literat."'. anhd (3) a biiicgraphy of recommencz=
reading “or Datter unce. :ianding of the ield. ' This volume fo-_ses
on the imr.rwtance and r:tnods of meast: 'ng the cost and valuz f
personnel ::: part of ar -~—zanization's res-.irces.
Cor :nts y ,
PAF = Z».Z: REVIEW OF T+ LITERATURE
2e_. 13 Account fo— H:.-=n Resources _
~#“"nition-and Funczic® ¢ Human Resource Accounting
s as Assets ' : o
‘s ‘of Measuring =.maan Resource Value
5. !z ods of Measuring Zuman Resource Cost
6. iz ications of HRA S :stams '
7. Im. mantation of HERE Systems
8. Mz _ z=rial Uses of HF:-. Systems -
9. Effe: iz of Human Resz. -z2 Accounting on Decisions
1C Fui -z Directions-of - —an Resources Accounting
17 Corzusion 77 o

B ant, Donald T., and izhaus, Richard J., Eds. MANPOWER

PiAINNIMNG AND ORGANIZ ~ION DESIGN. New York: - Plenum Press,
157, 789 p. /o

T2 volume is the procezdings of the conference entitled "Manpower
=nning and Organization Design” held in Stresa, italy. The con-
ference was sponsored by the NETO Scientific Affairs Djvision and.
organized jointly through- the Special Programs Panels on Human
Factors and on Systems Science. ‘ '

The paper is organized into ter sections:

1. Organization Design and Career. Management

2. Conversational Computer-Assisted Manpower Management

3.  Organization Design in Workforce Planning

4.  Descriptive Models of Organizations 3
5.  Mathematical Methods for Manpower Systems ;
6. Planning for Equal Employment Opportunities , .
7. Economic and Demographic Implications of Manpower Planning
8.  Practical Experiences With Manpower Planning Systems

9. lIssues in Selection, Performance and Occupational Choice

10. Quantitative Methods and Studies for Manpower Planning °

- Articles of ’particular* interest to vocational education an’c"j"job creation

include: "Organization Design in the Smaller Enterprise" by B.
Barry; "Importance of Individual Differences in Invention and Design

for Improving Quality  of Working Life" by" M. Boisbert and R.
Theriault. ' - '
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HUMAN RESOU=CE ZEVELOPMENT

Casey, Florence M., Ed. WORK ATTITUDES AND WORK EXPERIENZE:

THE IMPACT OF ATTITUDES ON BEHAVIOR, R % D Monograph 6C.
Washington, D.C.: USGPO, (#029-000-00336-0), '379. 35 p.

This report represents an important step. in re=sarch concerning

worker motivation. This report established. that imdividuals who felt
they could influence their future through their own efforts Ilater
experiented greater success in the labor market tiz=m those who were
less—optimistic. Similiarly, the relationship betwess= iob dissatisfaction
and turnover was clearly marked in each of the =-nht age-sex-race

" groups identified in this report. The evidernce === indicated that

dissatisfaction results in extensive costs borne by 1 >rkers in terms of

increased unemployment, decreased labor force p=Tricipation, below-

average growth in annual earnings, ‘and a lower ~zte of promotion,

. and for women in particular, their degree of commitment to work, their

attitudes toward the propriety of mothers' -working, and their
hqsbands' attitudes toward wives' to subsequent work experiences.

Contenté

1. Iintroduction , , :

2. Levels and Trends in Job Satisfaction
3. Internal-External Attitudes, Personal [nitizzive, and Subsequent

Labor Market Experience . .

Job ‘Satisfaction and Subsequent Labor Marxet Experience :
Worker Preferences for Intrinsic and Extrinsic Work Rewards -,
Worker Attitudes and Labor Market Experisnce: Other Findings;

(o221 # 2 BN

Community Services Administration. INVESTING IN TOMORROW: .
PROGRESS AGAINST POVERTY. Washington, D.C.: USGPO, 1978.

75 p. - :

This annual report presents the activities of the Community Services
Administration for Fiscal Year 1978. These activities include: (1)
Commupity Action--helping local people set up programs to test their
own solutions to local poverty problems; and (2) Community Economic
Development--helping local people restore theirr communities and set

‘up businesses to improve their economic base and create jobs.

Photographs compliment the reading.

Contents

Highlighting Fiscal Year 1978
- Listening to the Poor
Providing Opportunities
Involving Others
Strengthening Management
Searching for Solutions



HUMAN RESOURCE DEVELOPMENT

Council, Jz== D. PROFITABLE PEOPLE PLANNING: A GUIDE TO
EFFECTIVE -~ MIAN. RESOURCE MANAGEMENT. Hicksville, NY:
Exposition ®r==s 1978. 159 p.

This book = ==signed to help those involved with Manpower-. Planning
and Contrz: #-ograms (MPC). The council states that "human re-
sources are Ir= anly resource that can appreciate with use. It is
-._written in simpie, easy-to-read language, cléeverly illustrated and

'includes a bibliagraphy for more extensive reading.

Contents .
1. Gaining Management Acceptance for the Program ' .
2. Findimg Out What MPC Can Do for Your Organization :
3. Getting to Know Your Organization . :

4. Finding Out Where You Are -- Now.
5.  Fearless Forecasting. : : )

Recognizing Signs in Your Crystal Ball
Developing Your Next Best Option (after Punt)
Outlining Your Program

Pushing the "Go" Button on MPC

0. Getting the Results You Want

. ROoNd

Donaldson, Le's', énd SCaInneIl, Edward E. HUMAN RESOURCE
DEVELOPMENT: THE NEW  TRAINER'S GUIDE. Reading,
Massachusetts: Addison-Wesley Publising Co., 1978. 151 p.’

The objective of the book .is to guide both the new and the senior
trainer to increased effectiveness and more productive training ses-
sions.  This clearly written book is a good starting point for the
trainer. Additional reading would be needed in most .areas. No

bibliography has been included.

Contents _ N

So ?(ou'r‘e Going-to Be A Trainer .
- Designing Effective Training '
Determining Training Needs
Instructional Objectives
Communication

Principles of Learning
"Motivation

Methods of Instruction
Audiovisuals in Training

WOoONDUTA WN -

10.- How to Plan A Meeting S

11.° How .to Conduct A Meeting L _
12. Ewvaluation ; : S S
13. ' ‘ :

The All-Star. Trainer

\\ . ,
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HUMAN RESOURCE DEVELOPMENT

Franklin, Jerome L. HUMAMN RESOURCE DEVELOPMENT IN THE ‘
ORGANIZATION. Detroit: Gale Rcsearch Company, 1978. .175 p.

This is a comprehensive annotated bibliography of books, articles, and

—monographs in the field of human resources development. ‘Addresses

of periodicals and publishers are included in the appendices.

Contents
1. Organization Development: Background and Overview
2. Development Strategies and Techniques

3. Case Studies

N\

A
\
\
\

\ : L ’ . |

Frank, H. Eric.. HUMAN RESOURCE DEVELOPMENT:. THE EURO-
PEAN APPROACH. Houston, Texas: Gulf Publishing Company, 1974.
248 p. o | -

.

This book is part of a series supported by the American Society for

Training and Development.~ It is the first|book of the series concern-

ing Human Resource Development (HRD) outside of the U.S.

Contents o
- Defining Human Ré?.ource Development

The European Scene :

Basic Education in Europe

Higher and Further Education

European Manpower Policies -

Employment in Europe I
Encouraging Human. Resource Development
Developing The Young Worker "
Training and Education of Adults
Supervisory and Management Programmes
Employ~e Development Withirn the Organization
HRD Personnel in Europe

The Future '
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B —— : HUMAN RESOURCE DEVELOPMENT

Gellerman, Saul W. THE MANAGEMENT OF HUMAN RESOURCES.

‘-\j:l‘kinsdale, I.: Dryden Press, 1976. 220 p.

- -~

Designed as a textbook for -management students. A very positive

‘mood prevails in the book as the author feels that most people have

the ability to be good managers if they are exposed to good manage-
ment. A number of case studies are used in the book to emphasize
the need for good management, both to increase pr‘odugtlwty as well
as Job satisfaction. .

Contents

Individuals and Organlzatlons
Motivation
Supervisors and Producth|ty
~ Communication
Promotion :
Development o ' N
Absenteeism and Tur‘nover‘ '
Grievances ;
Performance Appraisal . '
0. Morale

=S OOONOUTHR WN =

Miller, Ernest Cl Ed. THE HUMAN RESOURCES FUNCTION: ITS

EMERGENCE AND CHARACTER. .New York: AMACOM, 1977, 1978.
85 p. o

This is a selection of articles taken from AMACOM's periodicals .
Personnel and Comprehensive Rewiw. Each article is written as an

- edited transcript of conferences field to discuss issues concerning the ,

human resource function in buSsiness. Notes provide background
information on the participants in the conferQence dlscussmns

Contents - '
1. Selection and Performance Criteria for a Chief 'Humarj Résources

Executive: A Presidential Perspective

The Human Resources Executive and Corporate Planning
s Organlzatlon Development Catching On?

Who |s Respondible for Employee:Career Planning?
Worklng with the Board on Management Compensation
Board Compensation . Commlttees at Work

Organizing and Stafflng the Human Resource Functlon
The Specifications for a Top HUman_Besources Officer

1z )
' .
L K /

Ny
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y ' ' HUMAN. RESOURCE DEVELOPMENT

Peterson, Richard B., and Tracy,.Lane. SYSTEMATIC MANAGEMENT -
OF HUMAN RESOURCES. Redding, Massachusetts: Addison-Wesley
Publishing Co., 1975. 451 p. S T

The authors indicate that many personnel techniques fail because they
are inappropriate to the way a specific firm operates. ‘Each chapter
has discussion questions and most chapters' include a case study.
Additional reading lists have been included in various places.

-

-

Contents

The Current Scene in Human Resource Management '
‘Framework for Viewing Human Resource Management
Motivation and .Supervision

Technology and Job Design

Employee-Intake Functions —

Employee-intake Problems and Systems

VD WN =

Compensation Functions , ‘
. Compensation Problems and Systems

. Career-Progression Functions® R

6. Career~-Progression Problems and Systems - _

i. Labor. Relations Policy and Climate : : po
12. The Negotiation Process \ : : '
13. -The Contract-Administration' Process
14. - Validation of the-Human -Resource .System '

15. Integrating Human- Rescurce Systems . ‘ ‘
16. -Human Resource- Management in an. Ihternational Perspective
17

- Assessment and Future Directions. for Human Resource Manage-
‘ment . . T ',‘ . - .

\

Ronco, William C. JOBS: HOW PEOPLE CREATE THEIR OWN.

Boston: .Beacon Press, 1977. 228 p. . -

This book is for those people who have difficulty fitting-into a tradi-
tional work place. A number of case studies are used to illustrate’ _
the possibilities of developing altefnative work styles,-and. the dif-"

~ ficulties to be overcome.. = -

-

pE—— L

The Kind of Work We Want fo Do . .

Attention. to Detail IR :
A New Slant to Old Professions| . ‘
Minding Their Business - R
- Concluding. Comments:. On Organizational .Learning
; B _.//v, . » " '_ \\\\\\ '

e
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,Sl;é\e\ffere,e_.._Ruth Gilbert. MONITORING THE HUMAN RESOURCE
'SYSTEM. Nei/ York: The Conference Board, !Inc.,. 1977. 41 p.-
The conference \'Changlng Imperatives in Managing Human Re-

sources," was the basis for this report.. The panelists stressedthe

importance of monitoring large-scale human resources in order to
effectlvely utlllze personnel ‘and meet legal requirements. ‘

Contents ) o ' /
PART ONE: MON|TOR|NG THE HUMAN RESOURCE SYSTEM /

AN ANALYSIS _ j
PART TWO: PANELISTS' COMMENTS ON SPE'CIFIC ToPics

1./  Comparing Staffing Patterns

2/ Analyzing and Modeling Human Resource Flows
/3 Controlling our Human Resource Systems

Y 4 Managmg the Development of Human Resources



HUMAN- RESOURCE DEVEEOPMENT

@ : " Stockard, James G. CAREER DEVELOPMENT AND JOB TRAINING: A
: MANAGERS HANDBOOK. New York: AMACOM, 1977. 434 p.:

This book is written for the practitioner. The author caIIs for a
nationai commltment to adopt career development programs to maximize
‘the potentlal of every. |nd|v1dua| in our society. Two of the appendi-
ces_include interesting and useful observations of federal government
as employer and /how to get a federal job.

~ . /
’ ' Contents _
PART I: Sorting Out the Needs
1. People Development - An Acute Natio Problem
2.  Assessing Organization Development Needs ‘ :
R 3. Ident:fylng Target Audlences and Individual Tramlng Needs o

PAR.T e Plannlng and Developlng Solutlons

Structurlng the Development Program . S o I

4
5. - ‘Evaluating Sources of Help
.6. " Marshalling Resources :
7 Finding People Developers "
: ~ 8. Designing the Learning Envnronment
@ : 9. - - Engineering Délivery :Systems
: 10 Selecting Training and Development Methods

11. "Producing Curriculum Materials ‘ L
12. Assembllng and Controlling Tralning Aids

Part Hi: Dellverlng New Knowledge and Skill

13. Organizing and Conductlng a Program

14. Developing the Art of Supervision

15. Design for, Accepted Growth and. Development :
16. _ Choice Strategles for. Dealing with Target Audiences.
17. Instructlng Large and Scattered Target Aud|ences
18./ Developlng Developers and the State of the Art -

] ~Part 1V: Examimng Results and Determlnlng Future Course of Action

“19. Measurlng Results
-20.  Following Through
T 21.. Establishing a Tralnlng Center or- Instntuted

Appendlx I, ~The.Federal’ stabllshment and Its People- Problems
Appendix |l, Some :Guideposts for. Federal: Service Career Seekers
Appendlx i, The Tralner s Guide N
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STATISTICAL INFORMATION

Borus, Michael E. MEASURING THE IMPACT OF EMPLOYMENT-
RELATED SOCIAL PROGRAMS. Kalamazoo, Michigan: W. E. Upjohn
Institute for Employms=t Research, 1979. 139 p. o '

This book presents an approach and methodoiogy for the systematic
measurement of the impact of employment-related social programs. The
primary emphasis is on basic techniques of evaluation, with reference
to numerous theoretical and conceptual issues. This guide should add
significantly to the literature on program evaluation and is intended

to assist those who conduct impact evaluations as well as program

planners. and administrators who must make.decisions based on such
evaluations. Each chapter concludes with one or two exercises. for.
the reader to apply the techniques presented in the the chapter.

- Contents

1. Introduction - _

2.+ The Impacts of Social Programs

3.  Evaluation Design -

4, The Costs, of Social Programs . ,
5. Combining the Measures of Program Impact and Cost



STATISTICAL lNFORM!i\TIOVN.

Center for Human Resource Research. THE NATIONAL LONGITUDI-
NAL SURVEYS HANDBODh. Prepared by the Center for Human Re-
source Research, College cf Administrative Science, The Ohio State
University, Revised: Jarwary 1979, Original Edition, 1973. 104 p.

ln January 1979, the Center for Human Resource Research reported
that their largest current project was the National Longitudinal Sur-
veys of Labor Force. Behavior (NLS). The NLS project involves
repeated interviews over, a 15-year period with four groups of the
United States population® older men, middle- aged women, and young
men and women. The data are collected for 20,000 individuals by the
U. S. Bureau of the Census, and the Center is responsible for data
- analysis. Beginning in 1979, an additional cohort of 12,000 young
men and women-between the ages of 14 and 21 will be studled on an
annual basis for the next five years. \

Thls Handbook, a revision of the or*lgma/l edition (1973), is designed
" as a comprehensive ‘guide to the NLS data. " Persons who wish to
-ascertain whether their research interests can be served by~the NLS
data will find useful the detailed description of the objectives of the
surveys, the samples covered, and the types of information collected.
For researchers who acquire the data files, the volume performs the
additional -functions of describing the layout of the computer tapes, .
’explamlng the documents, and presenting a number of caveats relat-
ing to the use of the data.

ks

Contents _

1. Structlire and Development of the NLS. Research Project
2.~ Sampling, Interviewing and Estimating Procedures
- 3. Description of the NLS Data
4. * The Public-Use: Tape= and the ‘NLS Cleamng House
5. Characteristics of NLS Data Files .
6. N . .

'Documentatlon
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STATISTICAL INFORMATION

Dearman, Nancy B., and Plisko, VaIena White. THE CONDITION OF
EDUCATION: 1979 EDITION. Statlstlcai Report for the WNational
Center for Education Statistics, Washington, D. C.: USGPO,

017-080-02008-4, 1979. 284 p.

This publlcatlon is the fifth annual report prepared by the National
Center, for Education Statistics. Part One is a general overview of

" the conditlons m education and social conditions which have an affect

on education. Aart Two presents topics which have been selected for

-closer analysis and includes a report of the Center's activities during

1979 and\1980. The Cumulative Index |ncludes |nformat|on for 1976,
1977, 197 reports, as well as 1979. .

o Data to s pport each chapter is presented at the endg of the chapter

1. The Soual Context of Education

- PART THREE: APPENDIX

in. chartbook form. "Each erntry on a topic consists of a table and a
chart, which are presented together. The. data hlghhghted in the
chart, and briefly described in a statement accompanylng the chart,
are extracted from the facing table." . \ -

Contents : : ' ; : ' \

PART ONE: AN OVERVIEW OF EDUCATION

2. Elementary and Secondary Eduction -
3. Postsecondary Education - - -

PART TWO: SELECTED TOPICS IN EDUCATlON
4. Fmancmg Public . Elementary and Secondary Educatlon N

5. Outcomes of Education
6. The -Status of Minorities and Women in ngher Educatlon

P:ART FO'UR:' CUMULATIVE INDEX

N



PART ONE.‘ AN OVERVIEW OF EDUCATION

STATISTICAL INFORMATION

Golladay, Mary A., and Noell, Jay (Eds.) THE CONDITION OF
EDUCATION: 1978 EDITION. A.Statistical Report for‘ the National
Center: for Education Statistics, Washington, D. C.: USGPO,

- #017- 080 -01822-5, 1978. 315 p.

o

~——

This® publlcatlon is the fourth annual report prepared by the Natlonal
Center. for Education” Statistics. Part One is a general overview of
the conditions of education and social conditions which have an effect
on education. Part Two presents topics which have been selected for
closer "analysis and includes a report .of the Center's activities for
fiscal years 1978 and 1979. The Cumulative Index includes informa-
tion from 1975 1976, and: 1977 reports, as well as 1978.

Data for each chapter is -presented at the end of ‘the chaptnr in

‘chartbook form. “Each entry on a topic consists of a .iable and a

chart, which are presented together. The data is hlghllghted in the
chart, and brlefly descr‘nbed in a statement accompanying the chart."

C'ontent’s

1. A Context for Examining the Ceondition of Educat:on
. 2. . Elementary-and Secondary Educatlon :
3. Postsecondary Educatlon ' ~

. 'P/_-\RT T-WO SELECTED TOPICS IN EDUCATION.

‘4. Education Personnel
-5.  Financing Higher Education

6. - Youth, Education and Labor Force Partucnpatlon |n Comparahve
Perspectlve : : :

P/;\RT T-HREE APPENDIX

-PART FOUR: C;UMULATIVE_» INDEX

517 BN



- STATISTICAL INFORMATION

illinois Department of Labor. OCCUPATIONAL OUTLOOK INFORMA-

—-ON REPORT,.STATE OF /ILLINOIS, 1974-1985. Chicago, Illinois:

“.Dblications and Project Development “Section, Illinois Department of
:dor, Décember 1978. 365 p. :

Tnis publication presents projections of occupational ~ - Aents
through the mid-1980's based on extensive studies c amic
growth, technological. change, and industrial -and occup: tre.ds.
The report was developed to provide occupational infor: i on a
State and area basis /for job-seekers,’ manpower planne d other
agencies and individuals concerned with labor demand anu supply
developments. Information is presented for the State of lllinois, and

its nine Standard Metropolitan Statistical Areas (SMSA's). of 50,000 ,
population or more: o : . ‘

Each of the nine,/SMSA sections includes a description of the area and
a written summary of the employment outlook by. major occupational
category. Each section-also includes a map.-of the area and four
tables: (1) Employment and Average Job Openings by Major Occu-
pational Category, 1974-1985; .(2) Total Employment by Industry,
1970-1985; (3) Total Employment by Occupation, 1970-1985; (4)
Average Annual Job Openings Due to Growth and Separations -by

M ~cupation,’ 1970-1985. _ : ' S E

~antents
1. illincis-Statewide

STANDARD METROPOLITAN STATISTICAL AREAS

2. Bloomington=-Normal

3.. Champaign-Uraana-Rantoul

4. . Chicago . o

- 5. Davenport-Rock Island-Molin

6.+« Decatur o

7. Kankakee ,

8. Peoria- ' ' Yo e '
9. . Rockford - - oL
1 . - . t

0. Springfieid

21



| $/TAT'ISTICAL INFORMATION

“Mushkin, Selma J., and Jung, Ann M. INDICATORS OF YOUTH .
UNEMPLOYMENT AND EDUCATION IN INDUSTRIALIZED NATIONS.
National Center for Education Statistics, Washington, D C.: USGPO,
1978. 181 p. ) S S

i

This report was prepared to determine wh=t statistics need to be
made available concerning youth Mdnemploym=nt and education. Data
was collected from -organizations in the Urited States and abroad.
Each ckapter gives a brief summary of the Tindings followed by tables
and charts to support the findings.

" ‘Contents

© ENOUILWN =

~
Introduction
Intercountry Data '
Youth Unemployment: A Growing Concern for Education
Employment of Youths: Who Hires Persons o S
“More Education for More Young Persons ‘ : i

. Increased Options in Education L ' o

... -Toward Greater Equality in Education’ '
Disincentives to Employers in: Bridging the Transition From /
School to Work S ' .
Social Costs Related to Education and Youth Unemployment I

N ..



National Commission on Employment and Unemployment Statistics.

STATISTICAL INFORMATION

COUNTING THE LABOR FORCE. Washington, D. C.:
#052-003-00695-2,. 1979. 312 p. : '

The National Commission on Employment and Unemployment Statistics
was established by Congress. to "study the meaning. of our labor force
data system and to make whatever recommendations may be necessary
to improve the system's accuracy and relevance to current condi-
This report is the result of the Commission's 14~month study.
and contains about 100 recommendations for
Commission Chairman, states:. "This report pinpoints
where enrichment and upgrading can be achi
Numerous charts
report.

tions."

* Sar Levitdn,

Contents

PART ONE: SUMMARY

Summary, Recommendations and Costs

.PART TWO: CONCEPTS AND DATA NEEDS

2.

NOO A W

Historical Development and the Current System

Appraising ‘the Present System

. Defining the Labor Force

Linking Employment Status with ‘Earnings and Incom=

Adding Labor Force information-
More Specialized Information Needs

. PART THREE: COLLECTION AND PROCESSING . -

8.
9

PART FOUR: S

15.
16..

PART FIVE: ADMINISTRATION AND PRESENTATION
17,

- Nonagricultural Establishment Survey
10.- . Agricultiiral Establishment Survey
11. '

12. -
13..

T 14:—Seasonal _Ad ‘i,u.wswt_me\n,_t_,

: s P
.Administration and Presentation

Current Population Survey

~
v

Unemployment Insurance Claimant Statistics -
Comparing Data from Different Saurces
Longitudinal 'Data B

ATE ANDLOCAL STATISTICS'

Producing State and Local Labor Force Statistics

‘Improving .State ‘and Local Labor Force Statistics

counting the jabor force:

eved at reasonable cost."
, tables and illustrations are included within the

~
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VOCATIONAL & CAREER EDUCATION

Antonellis, . Gerard P., and James, George B. CROSS DISCIPLINE
PLANNING. Salt Lake City, Utah: Olympus, 1973. 68 p.

This booklet was designed for inservice training of teachers and
administrators to help achieve integrated approaches to teaching

‘career education by a total facuity. This integration may provide a
moie effective means of teaching students about work. ’ .

Contents -

Cross Discipline Planning: A Definition
Preparation and Conditioning '
The Administrative Challenge

The Pivot Discipline

The Planning Meeting

Guidance as a Pivot Discipline

DUTEH WM =

Bailey, Jarry J., and Stadt, Ronald W. CAREER EDUCATION: NEW

APPROACHES TO.HUMAN DEVELOPMENT. ‘Bloomington, Illinois:
McKnight Publishing Company, 1973. - 430 p.

This book w'as‘ written in support of implementing. career education in

. the schools as a positive step toward meeting the developmental needs
~of all students. It presents information concerning the past, present

and future of career education.  Each chapter includes a bibliography
and all but four chapters provide a.summary.

Contents ,_

'PART ONE: THE CLIMATE FOR CHANGE -

< Y

1. Criticism and Crisis in Education

2. Excellence, Relevance and. Accountability =~ '\

PART:TWO: CAREER DEVELOPMENT THEORY AND RESEARCH'

3. Theories of Career Development and Occupational Choice -
4.  Factors Affecting Career Development - '

5. .. Career Development  Needs .of Special Groups: - Women "and

. Culturally Disadvantaged _ _
PART'_THRE.E; THE EVOLUTION OF CAREER 'EDUCATI\QN.

7. . Foundations of Vocational Education
8. The Emergence of Career Education L
9. _The Function and Place of Career Educatjon

6. Historical Perspéctives: AV.o‘cationaI’ ;Educ'atioh to 1"96‘2

- PART FOUR: PLANNING FOR CAREER HDUCATION,

" 10. ‘Fundémentals-of Curriculum Dev_elop'meh:f ‘ o o

11. " A Developmental Curriculum’Model for Career Education
12." Implementing Change in Eg:luc’at_ion': L '

N _ \ s < - L
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“ .

Bridgeford, Nancy, -Clark, Marilyn, McClure, Larry DIRECTION IN.

CAREER EDUCATION?® QUESTIONS PEOPLE ASK ABOUT EDUCATION
AND WORK. - Washington, D.C. The Kational Institute of kducation,
November 1977. 288 p. .

The first part of this career educat;on resource beok (written
especially for educational proyram planners and implementers) is
written in a question-answer format. There are two major yroups of

- Questions: "Where Are We Heading?" and "How Will We Get There?"

The answers are taken from NIE projects ‘completea since FY 1972.
Summaries of the 83 projects are presented alphabetically in the

. second portion of this guide, —

%

VWA —~

~N Oy
» .

Cc_xptents .
_ Why the Emphasis on Career Educatnon’
Who is Career Education ‘For? ‘
o How Do We Make Sure Career Educatlon is -Sex and Race Fa:r7
."~'What Should  Schools Teach About ‘the World of Work?

~What' Do We as Educators Need to Know About the World of .,
~Work? .+ - , -
What About Hands-On Learning. in Career Educatlon7

-What About " Career DeC|s:on Makmg and Gwdance in_Career ’
- - Education?
8. Is the Role of Colleges and Unlversmes Changlng,7 e

9. How Are Adults Benefiting from Career’ Education?
.10, What Planmng Information Would ° Help Before We Beyin?:

11. How Should We-Organize our Program?

12.  What Kind of Management Issues Can ,We Expect7

13. Does Size of School District Make a leference7

14, "How Do We Get Staff Ready? " . .

15. What About Using Commumty Resources for lnstructlonal Pdr-—
- poses? : :

6. What AbBout Commercnal lnstructlonal Materials?

.’.7.;; Natlonal lnstltute of Education Contract and Grant Abstract.>-

e



VOCATIONAL & CAREER EDUCATION

Calhoun, Calfrey C., and Finch, Alton V. VOCATIONAL AND
CAREER EDUCATION: CONCEPTS /AND OPERATIONS. Belmont,
California:- Wad%werth Publishing Company, Inc., 1976. 481 p.

Thls text was written for persons :nterested in the learning or E

teaching of the principles, history, phi losophy and foundations of
vocational and career education. Calhoun and Finch view vocational
education as a crucial component of career education.. Each chapter
_concludes with a summary, a listing of references and a group of
actuvntles for revnew, for dlSCUSSIOﬂ and for exploration.

Contents

PART ONE: CONCEPTUAL DIMENSIONS OF EXISTING AND EMERG-
ING CAREER-RELATED FROGRAMS :

Personal- Socnetal Needs and Vocatlonal Education

%2. Historical Perspectives of Vocational- -Technical Education
Factors Influencing Varled Aspects of Vocatlonal ~Technical
Education
4. Relationship of Vocatlonal Education to Othef Educational Emphases

PART TWO: CAREER DEVELOPMENT: - AN EXPANDING EMPHAS!S
o ‘ IN EDUCATION

5. Theory and Design of Career Education
6. Implementing Career -Education: Issues, -Problems -and Needs
7. Career Guidance in Vocati | Education '

PART THREE: OPERATIONAL DIMENSIONS OF VOCATIONAL EDUCA-
: “TION AS A COMPONENT OF CAREER EDUCATION

8. Institutions Provncung Vocational-Technical Educatlon

9. Organization of Vocational -and Technical Education

10. Curriculum Structure and Strategy in Votational Educatlon
11. Research and Vocational-Technical Education e

©12. State and Federal Support, for Vocational Education

13. Public Relations for Vocational-Technical Education .
14. Evaluation in quatlonal Technical Education ‘
Appendix A: Sah‘;j"'ies"Néfeds Assessment Instrument™

Appendix B: :Sample Course Evaluation Form | ) o



VOCATIONAL AND. CAéEER EDUCATION

: Carnegie Council on Policy Studies in Higher .Education. GIVING _
@ YOUTH A BETTER CHANCE: OPTIONS FOR EDUCATION, WORK AND
- SERVICE, Sa_n Francisco: Jossey-Bass, Inc., 1979. 345 p.

ThlS hook by the Carnegie CounCII on Pollcy Studles in Higher. Educa-
tion reflects the Council's concern of the employment and school’
problems facing youth, especially minority youth in inner cities and
some rural areas. Money and programs for federal and state re~
A sources are needed but most needed is a great deal of public and
v private initiative at the local level, ‘Overemphasis on unemployment .
has distracted attention from the more serious problems of the "out-
of-soaety" youth group. Recommendations are made for secondary
schools, 'post~secondary. schools, labor market, service, and com-

munity. -

. 7/

Contents

1. Summary of Concerns and Recommendations

PART ONE: VBACKGRO_UND-

2. Schooling, Employment, and Community Behavior: Inseparable
Problems

o 3. A Note on the Specxal Problems of Young Women: " | '
O' ' 4. The Importance of Being Sixteen: ~ A New Age for Free (76\
. PART TWO: SCHOOLING | ~ -

Current Reform Proposals /

Education for Work and Work as Educatlon

Vocational Educatlon Change Everythlng, Including the Name
A Fundamental’ Restructuring of Schools

Toward Greater Equality of Opportunity for All Youth

0. The Responsibilities of Postsecondary Education ,
1. Notation on Costs and Methods of Financing

N

—_ = oW JdOh WU

PART THREE: EMPLOYMENT

12. Current Reform Proposals

13. Better Paths into Labor Markets : ,
14. The Most Difficult Issue of All: Policies for the Deprived |
15. Notation on Financing . : '

; PART FOUR: SERVICE

16. 'C_urrent' Proposals for Youth Service

- 17. Youth Service: Voluntary for All .

‘18. A’ National Education Fund: A Path to Self-Help .t

‘ | PART FIVE: SUMMATION - | o

~19. A Balance Sheet of Costs and Bensfits to Society
2Q. Who Should Do What?




' V‘O.CAT.IONAL & CAREER EDUCATION
o

- Committee on Vocational Education - Research and Development of
@ National Research Council. ASSESSING VOCATIONAL EDucrﬁom\ ,

RESEARCH AND DEVELOPMENT. Washington, D. C.: National
Academy of Sciences, 1976. 131 p. S : = _

~ Following -an. assessment of the vocational education R & D program,
the Committee. on .Vocational Education Research and Development
stated that improvement in vocaiional education R & D requires stable
policy, ieadership, and priorities. Inh this report, the Committee
recommends specific ways to build "a well-integrated : system of
vocational education R & D in order to improve the quality and impact
of vocational education. The recommended plan for evaluation and
changes in the management and structure of the R & D program are
necessary if vocational education is to be continually improved.

- e

“ Contents )
1. Highlights S
2. The Changing Focus of Vocational Education
3. - Legislation and Funding ; '
4.  Assessment of Vocational Education R- & D
- 5.

'Administration of the Vocational Education R & D Program

' : Eggland, Steven A.. THE DEVELOPMENT AND EVALUATION OF A~ .

DIRCTED OCCUPATIONAL EXPERIENCE .PROGRAM.: Lincoln,
Nebraska: University of Nebraska, December 1978. 45 p.

' This ;study was intended to develop and examine an alternative to the
- traditional occupational experience method of the development of *
certain professional vocatiohal teacher education .competencies. A '
- modular. curriculum was written and implemented along with an
occupational experience in four university sites. Pre and post - _
.measures were administered to a laboratory group consisting of _ ’
preservice vocational education teachers. A reference group also was o
examined to provide a control. Results indicate that professional
vocationgl education competence can be engendered through a directed
occupational experience program strategy. - : ‘
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REPORT ON " THE INTERNATIONAL CONFERENCE ON VvOCA-
Secretariat of the

TIONAL GUIDANCE. Ashiya, Hyogo, Japan:
- International Conference on Vocational Guidance, Ashiya University,

May 1979.. 175 p.

o . «
This is a report of the international conference held -
November 1-4, 1979,

in Japan,

to discuss the present ‘condition and future
Participants included repre-

‘challenges ' for vocational guidance.
+ France, Germany, Switzerland,

. sentatives from:
the Soviet - Union, the United: States

speeches given by the participants are presented i
the report.

the Unitéd Kingdom
The introductory

n the first part of
The - second part of the. report’is a narrative of the

and Japan.

- discussion period following the speeches 'of the participants. .

Content_s :

WHN -

0 0o ~ o)} [CLEN -

11.

12.
13.
14.

2

Vocational Guidance in the U. K. _. o
y-Rappel Historique-Objectifs-Organisation

L'Orientation en ‘Franc
Vocational Guidance in the Federal Republic of Germany: .
Principles, Reality, and Future Development ~ :
Vocational Guidance in-a Scholastic Milieu '

The Institution of Higher Learning Shapes Its Entering Class:
One Way of Occupational Guidance of Youth - _
Some Problems of Theory and- Practice of Professional Guidance

in the Soviet Union . ~ S
in the United States of America: Its

Vocational Guidance _

Historical Background, the Future Rolle’é,%ar/nd the Main Issues |

Career Guidance in ‘New York -State.. - = '
F(ﬁ“mal Education for

- The Refocus: of the Ameérican Style of
Proper Emphasis on Preparation for Work , \

Career Guidance as a Component of Career Education
Work-Experience Programs and'-Practical Research to Improve /

Vocational Guidance :
Guidance on the Future Course \in Japan

|

Present Situation and Problems of Vocational Guidance in Japan(

Vocational "Guidance as an Academic Field of: Concentration and
Joint Research Abroad by Means of the F-Test ‘
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 VOCATIONAL & CAREER EDUCATION

" Grasso, John T., and Shea, John R. VOCATIONAL EDUCATION AND
TRAINING: IMPACT ON YOUTH. Berkeley, California: The Carnegie
Foundation for the Advancement of Teaching, 1979. 243 p. '

" This report examines 1) choice of high school curriculum; 2) relations

between curriculum on one'hand, and aspirations, occupational infor-
mation, and highest year of school completed on the other; 3) psy- .
- chologicel reactions to the high school experience of those who have

followed various "tracks," and 4) the early labor market and further
training experiences of former vocational students as compared with

their ‘ger:eral. program peers with equivalent years of schooling.

The work is based on an analysis of data through the 1970s of two
representative .national samples of young men and women. An
Executive Summary provides an overview of the study.

O~ U WN =

Contents

Introduction . : o

Curriculum Assignment and Its Correlates
Educational Attainment and Postschool Training

Labor Market Outcomes ‘

Psychological Outcomes A

Individuals with Special Needs ' : '
Systemic Effects: In the Labor Market and at Home
* Conclusions. and Recommendations -

- Gwazda, Edward; Henkin, Gayle; and Mizobe, Chizuko. ENERGY'
OCCUPATIONS HANDBOOK. The Center for Coastal and Environ-

- mental Studies at Rutgers--The State. Unjversity of New Jersey. New
Brunswick, New Jersey: Rutgers. 9c1"65er-1979.- 372 p.

This handbcok provides an overview of rapidly-changing energy fields
and occupations. It describes over 80 separate .fields organized in

four areas of energy-related work: development, production, distri-"
bution, and' censervation.. An outline and description of more than 60 :
separate job areas are listed including the ‘education necessary and
the general prospzcts for these jobs in ‘New .jersey. The purpose of
this handbook i to help penple find careers in an energy-related

field which may be suited to their abilities and interests. ' :

. Contents

Energy Fields and Occupations
Choosing an_Energy Career
Planning Your Energy Career _
- Energy Career Rescurces o
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VOC-A'TIONAL AND CAREER EDUCATION

Kaufman, -Jacob J. and Lewis, Morgan V. THE POTENTIAL OF
VOCATIONAL EDUCATION: OBSERVATIONS AND CONCLUSIONS,
University Park, PA: The Pennsylvania State University, The
Institute for Research on Human . Resources, May -1968. 160 p.

This book focuses on the importance of making education relevant,
especially to students who feul their academic courses are useless,
The authors believe vocational education has the potehtial to enhance
the relevance of the high school experiences of the large proportion .
of students to whom .school is presently boring and frustrating.
Recommendations are given for reorienting’ vocational education to
achieve the following: (1) provide a means for seif-expression, (2)
bring’ relevance to other courses in .the total curriculum, (3) foster
positive attitudes toward work, (&) develop responsible work habits,
and (5) provide the opportunity ‘to explore “and learn fundamental
vocational skills, - ‘

Contents

1. introduction . o ¢
The - Penetration of -.Vocational Education and Occupational °
Training in Three City Public Secondary Schools in Pennsylvania
Vocational Education and Occupational Opportunities

- Evaluation of Vocational Education Programs

. The Student Looks at Vocational Education
Guidance and Counseling ' .
Employment’ Experiences of Graduates
Implications and’'Recommendations

N
e
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VOCATIONAL AND CAREER EDUCATION

“

- Kaufman, Jacob J., and Lewis, Morgan V. THE SCHOOL ENVIRON-
@ - MENT AND PROGRAMS FOR DROPOUTS. University Park, PA: The
Pennsylvania State University, Institute for.Research on Human
Resources, August 1968. 184 p. o ' o

G
]

A study was directed (by the Institute for Research on Human Re- .
sources) to determine the importance of a high school diploma as a

-~ -requirement ‘for entering the labor force. A comparison was done of
two experimental programs for high school dropouts. The diploma -,
program was -designed- to. give students the equivalent of three years
of ‘high. school academic credit. The skill training program offered -

: . students trai'ning' in one of -three areas: data processing, salesclerk-
: ing and smali-appliance and radio, repairs-~but did not. offer a diploma.

This report describes the major differences .in the results of the two
programs with respect to retention rates, changes in academic achieve-
ment, and changes in attitudes toward self. The diploma program
“was much more successful than the skill training program. This
success was attributed-to the positive "psychological atmosphere" - ‘
between program staff and students in the diploma program. The o
skill training personnel held essentially negative attitudes toward the
dropouts, which adversely affected the results ‘of that program.
Therefore,' this report emphasizes the importance of the atmosphere of
programs designed to help. disadvantaged youth.. a
Qf o Contents ) . _ S
1. School Dropouts: - Extent of the Problem . T
'2, The Social and Psychological Aspects of School Withdrawal
) . The Experimental .Design ‘ . ' . fL
/ .- 4. Effects of the Programs on Academic Achievement and Attitudes
T Toward Self I : : '
5. ' The Student's Evaluation of the Programs o
6. The Attitudinal Tone of the Experimental Programs " A
7. Characteristics - of Successful and Unsuccessful Teachers
8 Summary and implications

R




VOCATIONAL AND _CAREER. EDUCATION

3

% Mason, Ralph E. and Haines, Peter G. COOPERATIVE OCCUPATIONAL
EDUCATION AND WORK EXPERIENCE IN THE CURRICULUM, Second .
Edition. " Danville,. IL:. The Interstate Printers and Publishers, Inc.,
1972. 541 p. : : ' - |
— .— \\\. | )
This text is written as a handbook for organizing and operating
cooperative occupational education programs.. It emphasizes how the
cooperative plan can be fit into the total curriculum. Topics.such as
work-study programs, gene'rjal work experience and individual career
‘ . development are. discussed. = Sample step-by-step training plans are
“ . % included in the Appendix. : 5 :

B

Conten'ts
PART ONE: THE STRATEGY OF AIMS AND GOAL INPUTS

. The Range of Instructional Programs Using the Work Environment
The Development of the Individual ' =
The Development of Manpower Resources. ; -
+Public Policy Goals and Institutional Roles-

F W -
. - L Y

PART TWO: - THE STRUCTURE- OF CURRICULUM PATTERNS--HOW
Y7 THE WORK ENVIRONMENT -IS USED AT VARIOUS

£ -

@ LEVELS
' 5. ‘Work Ezgperiénde Plans .for Secondary and Higher Education
6. “Cooperative Occupational Education Plans in the Secondary and
' Post-Secondary Currictlum S
7. Coordinators and Their Roles

8. Initiating the Program~--Steps in Planning and Organizing the
"~ Structure- - o oo -

PART THREE: THE SYSTEM OF INSTRUCTION AND COORDINATION

3. Planning and Carrying Out Effective In-School Instruction
10. Developing the Training Station as an Instructional Laboratory
11. Correlating Instruction Between School and Job Laboratories -
12. - The Maturing of the Cooperative Program ; -
13. Making the Youth Organization an integral Phase of - Instruction

PART FOUR: APPLYING THE COOPERATIVE PLAN. TO SPECIALIZED
: OCCUPATIONAL PROGRAMS .

14, 'Re!atin'g to Adult;a'nd‘Continuing [Education
.. 15. Evaluating the Plan to Maintain Qualjty Control

PART FIVE: '_-’THE COOPERATIVE PLAN JIN ACTION
16.- "l."h'e Program in the Industrial Occupations. _
5 - 17. The Program in'Business and Office Occupations

18. The Program in - Distribution and Marketing Occupations
19. - Diversified Occupational Areas and Other Fields
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Ty

McClure, Larry.. Ed. INSIDE EXPERIENCE-BASED CAREER EDUCA-
TION. Washington, D.C.: The National Institute of Education,
USGPO #628-774/2148, April 1979. 63 p. ' ' :

The essays contained in this monograph are the personal stories
shared by persons familiar with the day-to-day opertion of Experience-
Based Career Education (EBCE). They report successful implementa-
tion of ESCE .programs. A brief introduction is presenteu for each
essay. . " T

‘- Contents

R

PART ONE: DECIDING TO OFFER AM OPTION

1.  State Superintendent Endorses EBCE Concef)_t"
2. School Boara Member Points to EBCE Successes .
3. Assistant Superintendent Supports EBCE as Natural Step

PART TWO: GATHERING COMMUNITY SUPPORT

Tl Union -Organiier Helps Students Understand L'abor
5. Employer Sees Long-Term Benefits
© 6. Parent Says Yes-~and Is Glad She Did

1

PART THREE: BUILDING - AN INSTITUTIONAL FRAMEWORK

7. .lﬁurricu]um Leader Biends'_EBCE,into District PE'ogr:am

1
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.The National Institute of -Education. THE PLANNING PAPERb FUR
~ THE VOCATIONAL EDUCATION STUDY. Washinyton, D.C. USGPU,
April 1979. 336 p. v ' ‘ .

ThIS volume contalns 1¢ papers cummlssmned by the NIE. The plan-
ning papers speak .from a variety of perspectives on-a diverse set of
topics relating to vocational education. The authors in this volume
express varying views of what vocational education shoula be. The
papers are divided into four major sections, each section beyinning -
w:th a brief |ntroduct|on of the pollcy issues raised, :

/
Contents e /

/,

PART ONE:  SELECTED FEATURES OF A FEDERAL GRANT IN-AID

PROGPAM

!

/

On Implementing the Vocatlonal Lducatlon Amenaments of 1976
Distribution and Allocation of Funding for Vocational:Education
3. . Federal and State Governance of” “Vocational Education: |Its
Relations to Compliance with Federal Rules and Regulations

N —
e e

__.ll. Research.. Issues ' for Vocatlonal Fducation: Compliance and

Enforcement of Federal. Laws

K

PART TWO " QUANTITATIVE SOURCES

-5, The Vocational Education Daté Base

6. . Effects of Vocational Educatlon Proyrams: Research Findings
,,,and Issues

e

/
PART THREE ISSUf:.: IN PROGRAM EVALUATI()N‘
7.  The Phoenix of Vocatlonaf Education: Impllcatlons for Evaluation
8. The Effects of National Policy on Vocational Euucation Evaluation
9. Vocational Educatlon Education or Short-Run Training Programs?

PART FOUR: SELE'CTED ASPECTS OF VOCATIONAL EDUCATION
- PCLICY

10. The Role of Vocatlonal Education in the Nation's Employment and
*Training Programs’ ,

11. Vocational Educatioh in- Rural Amerlca Current Problems and
Prospects )

12. Race _,and Sex Comphance Issued in Vocatlonal Education

13. Vocational Education for Specnal Need Students

14, Vocatlonal Education as a Strategy for Eliminating Poverty

36
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National Advisory _Couvncil on Adult Education. '{SUCCESS STORIES OF

‘ADULT LEARNING IN AMERICA. Washington, D. C.: USGPO

#107-080-01950-7,_ December 1978. 24 p. B

This ‘publication contains eight success stories of people who have

improved their lives and contributed to society as a result of partici-

pating in adult education. These stories should "make the educa-
tionally advantaged aware of the learning needs of other adults and
will inspire less advantaged adults to turn to learning as a .way to
improve their lives." . ' : :

r

Contents

1. Adult Edq.cation Helped - Charles Rumble To Learn--He's in
College Now . - '

2. A -Veteran' Fights Back. from Alcoholism Toward a Counseling
Career - : . o '
3. The Ph.D. Who Finished High School at 49
4. "Success Story" Contest Winner Is One of Many Adult Education
, Helps to .a Better Life v , o
5. A Dropout Becomes a Teacher in Montgomery County Where
- Community Education Serves All- Ages '
6.  Adult Education Plays a Key Role in the Public Service Life of
- Art Clemente . ' _ : T
7. Motherhood Took Her Back to School--Now She Teacher Others
8. Adult Education Rescued Bill Haskin's Mind. from Paralyzed
- Despair S .

Pearl, Arthur, and Riessman, Frank. NEW CAREERS FOR THE

POOR. New York: The Free Press, 1965. 273 p. :

This book prcmotes the idea of "hiring the poor to serve the poor.".
It is principally concerned with filling human service jobs with indig-
enous low-income nonprofessionals. The Appendix describes job ,
possibilities in: Health Services, Housihg Programs, Legal Services,
Youth-Programs, and Subprofessional Areas. -

’

Contents
Poverty and New Careers for Nonprofessionals : : ,
Alternate Strategies for.the Eradication of Poverty--A Critique
The Poor and the Schools L ) '
Education as a’'Model for New Careers : : '
Nonprofessional Aides in a Community Mental Health Program
The Industry of Discovery: New Roles for the Nonprofessional
Untrained Neighborhood Workers in a Social-Work Program
~Training the Nonprofessional : L
Issues and Pitfalls T

10. A Strategy for New Careers Development
11, .New Careers--Its Allies '

" 12. Conclusion

13. Appendix: New Career Job 'Descriptio,ns-

i v 37



~priate curricula for those occupations in Illinois.

S VOGATIONAL & CAREER EDUCATION

Pressley, Calvin, and McGraw, James. _CLASSROOM TRAIN!NG--THE

OIC APPROACH: CETA PROGRAM MODELS. Washington; D.C:

USGPO, #029-000-00329-7, 1978. 24 p.

This issue (of the ‘monograph series, CETA Program Models) focuses-
on Opportunities Industrialization Centers (OiC's) which have started
in Philadelphia to serve the black community, and have expanded to -
become a nationwide community-based organization. The centers.were

| ‘set ,up to provide classroom training of occupational .skiils as well as
instruction in race pride, grooming, and persona] develoment,

Contents

1 Introduction g :

2 Advantages, Disadvantages, and Preconsiderations for Classroom
‘Training : ‘ , ,

3. Ingredients of Classroom Training

4. A Profile of Classroom Training™

5 Patterns for Ciassroom Training

Spetz, Sally. H,-"‘ Heath, Walter D.; Katz, Douglas, S.;.Drewes,
Donald W. CURRENT AND FUTURE EMPLOYMENT_OPBORTUNITIES
IN NEW AND EMERGING OCCUPATIONS WITHIN ILLINO!S. Final

Report. Raleigh, NC: CONSERVA, inc.. August 37, 1978. 184 p.

—

The results of thélstudy»indicate‘that there are seven new and,' emercjr

' ing occuptions. within Illinois for which new vocational education

curricula should be sffered. Each of. these occupations "are de-
scribed in terms of job duties, educational or training requirements,
typical employers, sex barriers, wages and hours, present sources of
workers and regional employment demand" (p. 11-13.  Information is"
also provided on job duties, educational requirements and employment
outlook for twelve ‘additional occupations "and employment outlook for
twelve additional occupations identified as having the potential to
become new and emerging. Recommehdations are provided concerning -
the specific steps which should be taken toward developing appro-
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' 15.  Vocational Occupational StIJdent Organlzatlons

“17. Evaluation

2

VOCATIONAL AND CAREEK ELUCATIGN 3

Stadt, Ronala W., and Gooch, Bill G.. \CGOPERATIVE EDUCATION:
VOCATIONAL,  OCCUPATIGNAL, -CAREER." Indianapolis: -Eobbs-

: MerrIII Company, Inc., 1977. 384p

ey

In the Foreward, Jarnes McComas says: "The authors of this book
have helped leaders focus on cooperative eaucation which unifies
learning in a cominunity setting. The focus on cooperative education
emphasizes the individual's career aspirations and inteyrates classroon
and field experiences in a clear and comprehensive manner. . . . The
authors have shown clearly symbiotic relationships which should exist
among the various components of cocperative educatloh" (ix).

Designed for use as a text, each chapter of thls book concludes with
a summary and a list of act|v1t|es Sample “forms and illustrations are
provided for all aspects of .implementing a cooperatlve eaucation

program. Sources for instructional materials are listed in the Appen-

dix.

Contents - : " - :

.PART’ ONE: FOUNDATIONS OF COOPERATIVE EIJUCATI(JN
- 1. Role Segmentation vs. Community: Rationale for. Program

2. Types of CVOE Programs.

'PART TWO: PLANNING 'AND’ INITIATING COOPERATIVE VOLA-—

TIONAL/OCCUPATIONAL EDUCATION (CVOE) PRO-
GRAMS . :
3. Determlnlng ‘Program Constramts

4. .Determining Needs for CVOE

5. Determlnlng CVOE Prog"am Types

PROGRAMS
.~ Working With a Steering Commlttee
Providing Internal Resources o
Utilizing External Resources : /
Student Ingression and Orientation ‘
0. Estahlishing Training Stations

PART THREE: DEVELOPMENT AND IMPLI:MENTA:ION 'OF CVUE )

'PART FOUR: CONDUCT AND OPERATION OF CVOE PROGRAMS

11. Planning Instruction
12. Executing Instruction
13. The Training Station
14. Program Management

16‘. Public Relations

PA'RT FIVE: EVALUATION AND PROGRAM CHANGE:

18. Program Change
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VOCATIONAL & CAREER EDUCATION

( . ) . ~ 4

@ ' Staley, Eugene. PLANNING OCCUPATIGNAL‘»,EDUCAT!ON AND
- TRAINING FOR DEVELOPMENT. New York: Praeger Publishers,
1971, 189 p. . o E

& . .

of

Five areas of concern are listed for all countries, ‘'even at diverse
. levels of econcmic development: 1) the overall concept or "phi-
losophy" of occupational preparation appropriate " to modern or
. Modernizing societies; . ascertaining the kinds and quantities of/
- ‘qualified personnel. ng€ded by the occupation system; 3), designiny the
. . education and traL@fng programs and curriculum content; 4) deter-
o mining . institutional responsibilities for .occupational education and
' training; and 5) handling organizational administrative and financial
, requirements. .The two tasks of education in develop'fnent are listed
s as "preparing people to initiate, accept and adjust constructively to
-the economic, social and political changes which are both conditions
and -consequencés of modern development and, two, preparing. people
to .perform effectively the hundreds of occupational roles, many of
them' new .which are ‘required in modern of modernizing economic,

social, and political systems" (p. 54). ‘ ‘ (

The author provides a broad conceptual framework. wﬁi’c!' highlights -

the issues in this important aspect of educational development prob-

lems and encourage further theoretical and empirical investigations in
.. this field, ' ‘ - s

<

Cont_'en,ts o - ' ‘;

A Conceptual - Framework
Analyzing Needs
Curriculum Design
Institutioral Choices .
. Organizational Choices = -{\

[SL I = SV I N
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~ VOCATIONAL AND CAREER EDUCATION
=t : L / ,

‘ /

@ Tyler, Ralph W., Ed.. FROM YOUTH TO CONSTRUCTIVE ADULT
LIFE: -THE ROLE OF THE PUBLIC SCHOOL. Berkeley, CA:
McCutchan Publishing Corporation, 1_978.' 195 p.'

Thrs beok is a compilation of papers from conferences by the Center
for the Study of Democratic Insitituions in Illinois and- Minnesota in
1976 and 1977. These papers furnish an in~-depth examination of the
probiems young people face as they move toward adult life and sug-
- gest how schools might be able to- heIp :

Edited tapes of the conferences are also available:
Center for the Study of Democratic Institutions
Box 4068
- Santa Barbara, California 93103

~

“Contents - B ~
PART ONE: FROM YOUTH TO ADULTHOOD A PROBLEMS IN

- SOCIALIZATION

A Proper Preparation: ~ Historical PerspectiVes on School and
Socialization in America '

‘Smoothing the Way from School to Socnety

The Ways of Socialization = -

The School and the Acquisition of VaIues
- What Happens to -Parents -

Educatlon and the State Lear"ning Community

-—
-

A EWN

PART TWO: TRANSITION TO THE WORLD OF WORK,

[ Education, Jobs, and _Communlty Servnces: What Directions For
.National Policies? : - b :
8. More Youth Than Jobs
9. Problems of Youth in” the Labor Market .
WJJVT@ Human Resources The School Dropout

- "PART THREE: ~SCHOOL PROGRAMS "FOR YOUTH IN TRANSITION
' TO ‘ADULTHOOD - -

—

S 11. Educational Programs for Youth in Trans|t|on Impiications of
R A ”Kohlbergs Research for the Schools v “

‘ 12, Action Learning in Minneapolis: A Case Study

' 13. Programs for Trans1t|on to Adulthood in the Portland Publlc
. Schools .

.14, Youth Service Work: An Antidote to Allenatlon '

15. A Unlversal Youth Serv:ce v

1
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. VOCA'TIONAL AND CAREER EDUCATION

U. S. Department of Health,- Education, and Welfare, National Panel
on High School and Adolescent Education. THE EDUCATION OF
ADOLESCENTS Washington, D.C.: USGPO (017-080-01580-3), 1976.
142 p. g .

This report raises fundamental questions about the role -of the high
schoonl in.contemporary society, .its ability to perform the many tasks
that have been assigned to it, and the directions potential reforms
should take. The Panel spec:f:cally chose to look at the adequacy of
the institution that has evolved from an academically cehtered
organization into .a conglomerate institution with functions and re-
-sponsibilities~~from driver training to sex education--that go far
beyond any previous conception of what a school should be account-
able for. . . .. An essential feature of the report, therefore, is the
conviction that the high .school has become -overburdehed and- should
share its responsibilities for youth with other agencnes in -the com-
munity, so that instruction and educational expemences can be pro-~
vided both.in the school and outside the school in the community
|tself :

Contents

1. ~Observations

2. Major Recommendations

3. The A,dolescent as a Full and Responsxble Member of Society”
4, " An Educat:onal Climate Which Honors and Respects leferences

Amor)g Adolescents ;
Preparation of . Ado!es"ents for Future Familial Roles
Institutions of Adolescent Education and How They Relate to the °
Problem of Integration into the Broader Commumty :
7. Kr{owledge and ‘Involvement for Adolescents in the Dems:onmakmg
' P;-ocesses 'of Society -
Providing Aesthetic Experiences for Adolescents -
/\ldmg the - Adolescent in qumg/WIth the Mass Media

o u:
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VOCATIONAL AND CAREER EDUCATION

7
Venn,‘Grént MAN, .E'DUCATI'ON AND MANPOWER. Washlngton
D.C.: The Amerlcan Association of School .Administrators, 1970_ 281

p.

This book presents Venn s V|ews for the role of educatlon in a tech-
nologlcal society. He believes many of the economic and social ‘prob-
‘lems” in the U..S. could be alleviated by the schools. He says:
"Education for productjve work -is obviously not the only solution to
the socioeconomic problems facing the nation. It is in the schools and
colleges, however, that the tragic cycle of low economic growth,
unemployment., automation ‘and inadequate educatlon can best be
 broken, for it is in the classroom that skills are acquired, the
'appetlte for knowledge is whetted, and hope is kindled" (p. 157).

. The final chapter includes recommendatlons and specific plans for

‘ thelr implementation,

Contents
1.  The Manpower Revolution
2.- Education and a Technologlcal Socnety
3. Schools Yesterday
4.  Schools Today ‘
5.  Schools Tomorrow v : - _
6. Current Problems and Needed Changes b ‘
7. A History of Manpower Development
8. A Manpower Development Approach
. 9.  Education and Manpower Policy
10. Major Issues in Education and Manpower Development
11. Conclusions and Recommendatlons o
>
’KK\_



L VOCATIONAl. AND CAREE-R/ EDU,CATIO:N

!
r'

Venn Grant. MAN,, EDUCATION AND WORK POSTSECOIJDARY ‘
VOCATIONAL AND TECHNICAL EDUCATION. Washlngton ’D C.
American Council-on Educatlon 1964, 184 p. - .‘: .

. .

| . .
. l
i .

The author outlines the role of schools. with respect to mappower
development. "In this book Grant Venn hgs suggested spec:flc ways
that the nation's schools,. which serve e\%jryone can. change to con-
centrate on the prevent|on of human fa)lure and the development of
. human resources. He points out that éducated and skilled manpower
is the key to future jprogress and well belng" (p. 9).

-/ PR 4

4 / -

: S : : f o
Contents / : . / .
Lontents - / o .

Man, Educatlon and Work/ - l, -

1.

2. The Dey elopment of " Vocational and Technical Education

3. Vocational and. Technlcal Educatlon in Secondary and Higher

o Educatibn
-4, . Other'' Opportunltles/ for Vocatlonal and Technical Education
5. The Federal Government and Vocational and Technlcal Educatlon

6. -Manpower Needs, Present and Future l -

7. Major Issues.in Vocational and Technical Educatlon -

8. Conclusions andwRecommendatlons . -

l

|
i
|
|
I
l

Young, Robert C.; Clive, William V.; and Miles, :Benton E. VOCA-
TIONAL ‘EDUCATION PLANNING MANPOWER PRIORITIES AND
DOLLARS. Washlngton, D. C. USGPO Research and Development
Series No 68, 1972. 181 p. .

The cehtral issué of  the report is the problem of usung work force
information for vocational education planning. - At the time this ‘report
was published, the decision-making method descrlbed in the report..
had not been 'tested for effectlveness and value in practice.™

Contente

1 Introduction - ' S
2 Supply of and Demand for Manpower ) T R
3. . Criteria for Vocational Education Priority Determlnatlon
4 Plannlng with Manpower Crlterla .
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PUBLIC/PRIVATE INVOLVEMENT-

Braden;, Paul (Ed.). HUMAN RESOURCE AND REGIONAL ECONOMIC
DEVELOPMENT. A Staff Report of the Office of Economic Research,
U. S. Department of Commerce, Economlc Development Adm|n|strat|on,
October 1977 416 p. -

v

This book is a collection of papers written concerning pol|c1es at all

levels of government and the private sector aimed at |mprovmg the

economic and labor problems in the United States.” Emphasis -is on the
" impoitance of: |mproved coordination between policies to provide jobs

and policies to insure the employability of new wo'-kers

S

Contents -

" PART ONE: THE SETTING

1. Regional Economlc Development and Human Resource Require-
ments -
2. Labor‘_Mar‘ket'ConS|derat|ons in Economic Development Planning .

. PART TWO: ORGANIZATION AND IMPLEMENTATION

3 State’ Planning for Economic and Human Resource Development
4. Outcome Measurement of State Economic Development Programs
5 Public Pdlicy Optlons to Encourage Investments in Central C|t|es
6 Vocational Education and Economlc Development ¢ : :

: PART THREE. INFORMATION SYSTEMS, COMMUNITY INVOLVEMENT,
' AND ECONOMIC DEVELOPMENT

7. . Human .Resource ‘Information Systems for Regional Economic
"~ Development -
8. Employment Projection Methods and Appllcatlons in Plannlng
Hurian Resources Development Programs .
9. - Human Resources Supply Forecasting
10.  Fellow-up: What Happens After Tralnlng

s
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PUBLIC/PRIVATE INVOLVEMENT. b

The Center for Small Business. THE STATE OF SMALL BUSINESS: A’
REPORT TO THE PRESIDENT OF THE UNITED STATES. Washington, -
D.C.: Chamber of Commerce of the United States, December 1979. 28

p.

Ty

This report is a summary of the current issues affecting small busi-
ness. Four case studies are presented, in ‘Part Two, to illustrate -
some of the common problems faced by small business owners. Al-
though the report emphasizes the problems, it also states reasons for
being optimistic about the future. of small business. Vocational edu-
cators should understand the problems of small business, before
education and training’ programs can be prepared for -these business
persons. ' ' )

Content

1. Overview of the Prqmis'e and Problems of Small Business

2. Case Studies--The 'State :of Some Particular Small Businesses

3. Issues and Initiatives ' ) : " ’
4. . Design for” Action, Call to Leadership ’
5. -

Conclusion

o emt
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3

o Chinitz, Benjamin, (Ed.). CENTRAL CITY ECONOMIC DEVELOP-
® MENT... Cambridge, Massachusetts: Abt Associates, Inc., 1979. 198
p. : ' _ o

oA . 7 R ya
This publication contains the ‘papers and talks delivered at the 1977 -
fall conference of the Center for Social ‘Analysis. The conference
focused on ‘urban policies  to provide strong incentives for keeping -
and. attracting private employers. back to the central city. Participa-
tion“included representatives from HUD, EDA, the staff of the White

- . House Conference, the National. League of Cities--US Conference of N
' Mayors, the Council on Urban Economic Development, the Center for - \\ ,
Community Economic Development, the State of Michigan and the cities kN
of .New York and Gary, Indiana. _ , \
Contents . ' e

PART ONE: TRENDS AND PROSPECTS

1. Toward a National Urban Policy = - S o
2. . The Changing Structure of Jobs in Older “and Younger Cities
3. _Cities and National -Economic Growth L

4. Urban Is Our Middle Name: New Strategies for HUD .

/ PART TWO: THE FEDERAL AND STATE ROLE

. . Federal Tax Policy and Urban Development

EDA's Urban Economic Development Initiatives . -

Urban Economic Adjustment Strategies: . The State Role in
Michigan o '

co ~No o

Revitalizing Central Cities: More on the Myf_h of Sisyphus_

: - / .
PART THREE: THE LOCAL ROLE

9. Strategic Issues in Local ‘Economic Development -

10. Community-Based Development. in Urban Areas

11.  The Role of the City in the Region's Economy
. 12: The Scope of Local Government Action . .

13.  The White House Conference: Findings 'and Retommendations

-

@
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PUBLIC/PRIVATE IN\VOLVEMENT

", Department of Commerce. HOW TO IMPROVE YOUR COMMUNITY BY

ATTRACTING NEW INDUSTRY.. Prepared by U. S. Department of
-Commerce. Washington, D.C.: USGPO, #453-017, January. 1972. 44 p.

This publication provides guidelines for persons interested in the
impiementation of a promotion campaign to attract new industry in
their locality.

Contents

Promote, Yes--But How? | -
Springboard to Promotion ‘

Hunting Industrial Leads

There Are Brochures

Does It Pay To Advertise?

The Power of the Press .

How Far Will a Letter Go? .
The Total Sell: Cooperate and Grow
Handling the Inquiry :

0. Time--The Important Ingredient

1 Industrial Development Checklist

WA -

Ferman, Lewis A. JOB DEVELOPMENT FOR THE HARD-TO-EMPLOY .

* Policy Papers and Human Resources in Industrial Relations, No. 11. .

Ann Arbor, MI: Institute of Labor and Industrial Relations, 1969. 8_5
i 1 , : S

Job ‘development is a diffi_éult task made more,dif.fi_c'ult in the contest.

of multiagency programs, all of which have vested and special °

. interests. Much work must 'be done to promote a common purpose and .

‘understanding among the various personnel and agencies. -This book
emphasizes that "...job development involves strategies of ‘intervention

. in\the economic, social, and manpower processes of the community to

increase job opportunities for the hard core unemployed." Includes
Aan inte\resting discussion of job creation of subprofessional jobs (pages
13-15) .\ e ' ' . o
\\

\\

Contents
1 Introduction L
"~ 2. ' The Basic Elements of Job Development ) ,
- 3.-  The Structure and Organization.of Job Development
4.  The Problems of Administration and Management of Job Develop-

ment ‘ - ) .
Approaching the Employer for Job Development
Job Development in Rural Areas . :
Working with Unions in Job Development .

professionalism - :

R

Job Development in the Public Sector: Néw Careers in Sub- . -

. s _
Concluding Co)mments on Job Development for the Hard-to-Employ .

ls \‘ N



PUBLIC/PRIVATE- INVOLVEMENT -

Ferrin, Richard |., and Arbeiter, Solomon. BRIDGING THE GAP: A
STUDY OF EDUCATION-TO-WORK LINKAGES, FINAL REPORT OF
THE STATE-LEVEL STUDY CAREER EDUCATION. Princeton, NJ:
College Board, 1975. 180 p. -

This report includes a blbllograp y in the areas of pIannmg, cur-
riculum, guidance, manpower utilization, and evaluation. This report
ends with a section” on further research and development for the
-‘Natlonc.l Instltute of Educatlon

As a- basns for this r1=port, a year lon study -was done to find ways
to improve the transition from education, to work. The authors be-
lieve that linkages between the two worlgds exist but-that education
and work are and should be distinct.

Contents ' '. "

Introductlon ‘

. A Framework for Studylng the Educaton -to- Work Tran5|t|on
Survey of Current Linkages ' :

. Survey Analysis and Interpretatlon
Alternative Linkage Appr‘oaehes

- Barriers and Proposals = :
Recommendations for Further Research and Development for the’
National Institute of Educatlon

TN UTR WS

v
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~ PUBLIC/PRIVATE INVOLVEMENT |

1

lllinois Economic and Fiscal Commission. A HEARING ON THE
BUSINESS .CLIMATE IN ILLINOIS. Chicago, lilinois: Illinois
Economic and Fiscal Cormmission, March 30, 1978. 109 p.

The Illinois. Economic and Fiscal Commission held a hearing entitled
"!mproving the Illinois Business Climate." This volume contains -
statements and other materials presented by the. witnesses who
appeared before the Commission, as well as transcriptions of their
statements and of the question and answer period. Topics mentioned
frequently were: (1) use of tax incentives to stimulate business, (2)
a need for sales tax exeémption on purchases of machinery and equip-
ment, (3) the cost of Workmen's Compensation and- Unemployment
insurance, (4) the State's role in- attracting new firms to locate in
Illinois. :

»

Contents

1. Introduction :

2. Opening Statement by the Chairman

3 Testimony of: . L I
The Honorable Michael A. Bilandic, Mayor, -
City of Chicago ‘ S :

~.Orville V. Bergren, President, lllinois Manufacturers'
Association : ' : -

Daniel. J. Pierce, Chief Deputy Assessor of Cook, .C_Zo.'unty“

Herbert E. Johnson, Senior Vice President, Continentai
Illinois National Bank and Trust Company, Chicago

. Arthur K. Muenze, President, Wieboldt. Stores, Inc., and
representing the Hlinois Retail Merchants Association

. Jon Donnan, Direc'tor,‘ Office” of Economic :Development,i.
- City’ of Waukegan." ' . ' '

'
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PUBLIC/PRIVATE INVOLVEMENT

Kobrak, Peter. PRIVATE ASSUMPTIONS OF PUBLIC RESPONSI-
BILITIES. New’York: Praeger Publishers, 1973. 257 p.

This book examines the manpower programs started as a result of the
ghetto riots in the summer of 1967. 'The programs studied were
designed to reduce proverty among the disadvantaged by providing
employment, training and special assistance to hard-core unemployed
Two of the questionnaires used in the study are presented in the
Appendix.

-

Contents

1. lntroduct'ion_

PART ONE: DlEVE"LOPMENT; OF THE NAB-JOBS PROGRAM
2. Federal Agencies and the Development of NAB,

3. The White House *and the Development of NAB
4, Buslness and the Urban Crisis

'PART TWO: THE TRANSlTl'GN -

5. The 'I’ranslation of Policy into Action
PART THREE: IMPLEMENTING NAB-JOBS AT THE URBAN LEVEL

NAB- Jobs in the Local Setting
Business Response to the’ NAB-Jobs Challenge

Milwaukee Experience
Concluslons :

6

7. .
.8.  Third Party Intermediaries and Minority Group Employment The
9

K‘ing'," Sam Wilson. - ORGANIZATION AND EFFECTIVE USE OF
ADVISORY COMMITTEES. ’Tr‘ade and Industrial Education

* Series No. 71, Washington, D. C. U. S. Department of Health,
_ Educatlon, and Welfare Offlce of . Educatlon 1960, 75 P-

Y

Th|s publlcatlon is devoted to adV|sory comm|ttees St s suggested
that’ maximum. benefits may be derived from use -of advisory .committees
only when they are established and organized on a sound basis.

S

Contents

'Need for Advisory SerV|ce
Types of Committees

~ ~Flnctions of Committees
Establishing the Commlttee
-.0Organizing the Commlttee
First Meetlng

. Planning a Program.

- Conducting the Meeting
-Follow-up of Meetings _

0. Effectiveness of Committees * 5 oo _ -

Oy
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Natlonal Comm,ssnon for Manpower Policy. AN ENLARGED ROLE FOR
THE PRIVATE SECTOR IN FEDERAL EMPLOYMENT AND TRAINING
PROGRAMS. Fourth Annual Report to the-President and the Congress

" of the National Commlssmn for Manpower Policy: Report No. 8.
- Washington, D. C.: USGPO, #052-003-00660-0, December, 1978. 134

P- ,.

This report recommends that the pollcy and program initiatives
encourage the more active part|C|pat|on of the private sector in feder\l
job creation programs be kept in place and strengthened over a

,sufficient period that a fair test can- be made of the potential of the

private sector to contribute. Financing of the Private Industry .
Councils is also essential. In addition, the Commission examined the \\
relative merit ‘of job creation programs.in the public and private . N

-.sectors, via public service jobs and tax credits. The Appendix. N

includes conference summaries from three major -conferences held in
1978 with European experts from OECD countries, American academic
and manpower specialists, and business leaders involved W|th ‘the -

_Busmess Roundtable and the Commlssmn

Contents
Summary of Recommendations
Background: The Potential of the Prlvate Sector
\Focusmg on the Structurally Unemployed in -an Uncertaln

" Economy ‘
The Need for New Institutional Linkages .=

4 ) ;
5. Jbb Creation in the Public vs. Private Sectors - - - i
6 ' o

The'Commission's Plans for 1979
A S

-Appendix A: Employment Sub5|d|es and Tax Credlts as a Response

S to Unemployment
Appendix B: Conference Summaries
Appendix C: ‘.Report to the Director

Appendix D: Comments on ‘the -National- Advisory Council on

Vocational Education on the Reports of the National
Commission for Manpower Policy - '

v ‘UY
C«J .
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: The National Commlsslon for Manpower Policy. FROM SCHOOL TO
WORK: IMPROVING THE TRANSITION. Washington, D.C.: USGPO
(#040-000- -00364-9), Apr|l 1976. 309 p. : .

IHI!; e ort ‘was prepared as a result of the efforts by the Commis-

sion's -Youth Task Force to gather information concernlng the employ-

- ment _problems of American youths. In-addition to’ obtaining working
.papers from selected specialists on youth unemployment, the Commis~-

sion worked with three large national employers--m communications; - -

manufacturlng, and retailing--who cooperated in sharing their..ex-
periences concerning young employees. This book provides a broad
base of information and suggestions for. lmprovmg the employment
opportun|t|es of young people.-

Contents !

1. Youth Trans|t|on to. Work:', The Problems, and Federal Policy
Setting , \ . '
The Youth Labor Market . ¥
Corporate Hiring Practices ' T

Labor Market: Experlence of Nencollege Youth A. Longitudinal i

2
3
4
Analysis

S. The Competencies of Youth : ’

6. - Employment and Training Programs for Youth

7. Community Efforts to Link Education and Work

8 Informational and Counselor Needs in the Transition- Process
9. ' Apprenticeship: A Potent|aI Weapon Agalnst Mmorlty Ycuth
~_Unemployment.. .....-—- T

10. "Problems of Rural. Youth ' '

11. Foreign and. American Experlence with the Youth Transntlon

-y
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National Commission for Manpower Policy . INCREASING JOB OPPQR-
TUNITIES IN THE PRIVATE SECTOR: A CONFERENCE REPORT.
Special Report No. 29. Washington, D.C.: USGPO #052-003-00703- -7,
November 1978. . 242 p. . ;

This repurt contains the papers and commentaries from a conference
entitled "Increasing Employment Opportunltles in the Private Sector."
The material focuses on the critical issues involved: in using the tax

~credit approach to encourage the more active participation of the

private sector in training and employment programs. The Commission
concluded, "If the enlarged participation of the private sector in ~
federal tra.nlng and employment programs is a sound objective--and it
is dlfflcult to argue otherwnse--then tax as well as’ a range of other
devices that might -elicit a positive response from the buslness com-
munlty are worth exploring." (p. 5.)- Y :

Contents

—
.

Improving Prlvate Sector Job Opportunltles for Selected Target

Groups g

2 Concepts and Measures of Structural Unemployment:

3. Targeted Employment | Subsidies: Issues of Structure and Design

4. 'The Attitudes of Employers and Business Professionals Toward
Government Manpower Programs . :

5. . Youth Employment and the Prlvate Sector -
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PUBLIC/PRIVATE INVOLVEMENT

) - National "Commission for Manpower Policy. PROCEEDINGS OF A CON-
: FERENCE ON THE ROLE OF THE BUSINESS SECTOR IN MANPOWER
POLICY, SpeCIaI Report No. 4. Washington, D. C.: USGPO,
November 1975. 29 p. . ' :

Findings that emerged from this meeting of nongovernmental organiza-
-tions were: '"the business community quickly came to.recognize that
the magnitude of federal expenditures for manpower services has
major lmpllcatlons for its tax burden.- The participants were inter-
ested to learn about alternative approaches to unemployment that were
reflected in the responses of the zdvanced economies of Western
Europe. They called attention to their concerns about the work
disincentives embedded in various: income_ transfer schemes, especially
those based on the extension of unemployment insurance benefits to
65 “weeks. By the end of the meeting it was lncr‘easingly clear to
most of those in attendance that the initial premise that the prlvate
sector should keep its distance from manpower pollcy and programmlng
warranted redssessment a (p iv.)

Contents‘
. PART ONE: SUMMARY OF CONFER‘.ENCE DISCUSSION
- PART TWO: APPENDIXES

Appendix A: Prepared Remarks

1. Federal Manpower Policy .

2. . Corporate Personnel Policies During ngh Unemployment
3. Private Sector and Higher Employment
Appendix B: List of .Conference Participants

¢

National Council for ‘Urban Economic Development. COMMUNITY,
ECONOMIC AND MANPOWER DEVELOPMENT LINKAGES--SECTION 1:
SUMMARY AND ANALYSIS. "The National Council for Urban Economic
Development, November 1976. 127 p. .

As Section One of a two-part publication, this report summarizes and
analyzes the findings of research conducted by the National. Council
for Urban Economic Development regarding Community Manpower and
Economic. Development linkages within the public sector, and coopera-
tion between the public and private sectors for development purposes
. in selected larger U.S. cities. The report is based pr‘lmar‘lly on
\ease studies of 16 site-visited cities. o

Contents

v 1 Methods and Concepts- : -
b 2. Federal Programs and Issues Relative to Local Development
3. . The Aggregate Picture

4 Conclusions

&
)
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PUBLIC/PRIVATE INVOLVEMENT

-

Myers, Charles A. THE ROLE OF THE FRIVATE SECTOR IN MAN-
POWER DEVELOPMENT. Baltlmore, Maryland The Johns Hopklns

_Press, 197_1. 101 p.

 This monograph reviews the experlence of U.S. prlvate firms in

developing the labor force at various occupatlonal levels. The report
indicates that the private sector accounts for three fourths to four
fifths of .employment in the U.S. non-farm economy. Therefore,

. private employers play the major role in recruiting, training, moti-
vating and developing the talents of the U.S. labor force. The objec~
tive of this study was to determine the success of private firms in
-developing ‘manpower. At the end of each section of the report is-a
list of "unanswered questlons "

Contents

~ Training for Productlon Jobs

Formal Training Programs for Skllled Crafts ‘and Malntenance_
Jobs

Hiring.and Training the” D|sadvantaged s

Training for Office and’. Whu;e-ColIar Jobs

Developing Techmcal and ‘Professional Manpower.

Management Training and Development

Private-for-Profit Training and Vocatlonal Schools

Summary and ConcIus;ons \ :

Robisan, David. TRAINING AND JOBS PROGRAMS IN ACTION CASE

STUD!ES IN PRIVATE" SECTOR INITIATIVES ‘FOR THE HARD-TO-
EMPLOY. Washington, D> C. Zommittee for Economic Development
_in cooperation with Work in-America Institute, Inc. ' Scarsdale, NY
Prlnted by ‘Georgian. Press, Inc., 1978 207 p.

Th|s is a series of case studles stressmg prlvate sector involvement
in partnership with government in dealing with structural unemploy-
ment. The, Committee for Economlc Development concluded that suc-
cessful private-sector programs for the hard-to-employ .already exist.
The case studies cover a wide range of activities which are helpful to
understanding the role -of the private sector in cr‘;eatmg employment

opportunities.

o

. ~ Overview - JEN

_Il.. Case Studies ‘ B N \

T

Organizational Arrangements :
Improving the Transition from School to Wgr‘k '
Training and Jobs for the Unemployed with, Special Dlsadvantages
Older Workers

Special *Groups
Alternative Work Patterns

1
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'Se'Iect' Committee on Small Business. . THE ROLE' OF THE FEDERAL

GOVERNMENT AND EMPLOYEE OWNERSHIP OF BUSINESS
Washington, D. C. USGPO 1079 27 p.

This report reviews the information available on employee ownership
of business, with particular émphasis on the role the government has
played and mlght play in the future.” Case studies are included to
illustrate intances where employees have taken over ownership of
firms, . :

Contents-
Summary
Instroduction
- Dimensions of Employee Ownershlp
Employee Stock Ownership Plans
Non-ESOP Modes of Ownership
Transfer of Ownership to Employees
Government Support for Employee Ownershlp
~ Evaluating Employee Ownershlp _ o
. ~.Case Studies ‘ o ' -
0.  Legislation S o
1.

Conclusion 7 -

a
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Silberman, Harry F., and Ginsburg, Mark B., Eds. EASING THE
‘"TRANSITION FROM SCHOOLING TO WORK: New Directions for
Community Colleges, No. 16, Winter, 1976. San Francisco, CA:
Jossey-Bass, Inc., Publishers. 123 p. ' SR

|
This group of articles is the result of work begun in July, 1975, at..
the University of California at. Los Angeles with a small conference
sponsored by. the Spencer Foundation on the problem of school-to-
work transition. The .articles range from descriptions of the problem
itself  to. alternative praposals for solutions. and finally to specific
concerns about the implémentation of these solutions in existing insti-.
tutions. The assumptions of the authors vary considerably about the
problem and its solutions. ' '

- Contents

Editor's Notes by Harry Silberman and Mark B. Ginsburg:

== aawo ~ OOUTHh WN =

A Taxonomy of the Issues on the School-to-Work- Transition
‘Youth Disintegration: The Data - " ~
Personal Outcomes as-Goals of Career Education ,
The Community Coliege as.a Productive Enterprise -
Student-designed Field Experiences oo . o
Cooperative Education and Acquisition of Generalizable Coping
Skills: An Assessment : o =
Redesign of Work for Educational Purposes and for - Quality of
. Working ,Life : g | 4 I
Placement Services and Career Development =
Community Councils as an Intermediate Institution™,
Lessons from the English Model of Postsecondary -Education
School-to-Work Transition in China :
Gaining Access to the World of Work in Latin America
The Transition from 'School to Work in Synanon
~The Impact of Community College Structure on the Schoeol-to-
" Work Trarsition ' S ’
15.  Contributions of Formal and Informal Occupational Preparation
16. The Capacity of ‘Work Organizations to Absorb Learners
17. Demographic and Economic Influences on the Growth and Decline
of Higher Education : ' '
18. The Problems of Incentives :
19. Recommendations for Practice and Reseacch

Sources and Information

N
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| - Sprengel, .Donald, P., and Tomey, E. Allan. VOCATIONAL EXPLORA-- .
. TION IN “THE PRIVATE SECTOR: ‘FINAL REPORT AND ASSESSMENT.
1971-71.  Submitted by the Center for Urban Programs, St. Louis
University, St. Louis, Missouri. Prepared for the -Manpower Admin-
istration, U. S. Department of Labor, February 1973. 160 p. -

1

The+ Vocational Exploration in the Private Sector program was estab-
lished to offer broad guidance to youth soon to enter the labor force
. regarding the "types of private sector jobs available and the qual-
- ifications necessary to obtain them. - This report by the Center for
7. Urban Programs’ culminates the montiro-analysis of the first year
- VEPS program. Part | provides a summary of the major findings and
conclusions of the study. Part Il of the report contains an explana-
tion ‘'of the VEPS concept.and the—experimental program guidelines,
the role of the monitor-analysis team- from the Center for Urban
"programs and a discussion of-ithe:second year VEPS program with
- guideline modification. Part |11 consists of a general discussion of
.. _program operations, .experiences, and effectiveness in the pilot,
-t “+ -~ . experimental year. In Part 1V, data on the impact of the program
-upon enrollees is analyzed in_detail. Part V incorporates case his-
tories organized by topical area from all participating NYC programs.
U. S. Department. of Labor. PUTTING AMERICA'S FUTURE TO
WORK". Washington, D. C.: -USGPO, November 1978. 20.p.

This publication discusses the problem of youth unemployment and,
describes the.youth programs -initiated in 1977: ‘Youth Employment
and Training Programs (YETP); Youth Community Conservation and -
Improvement Projects (YCCIP); - Youth Incentives Entitlement Pijlot
Projects (YIEPP); Job Corps; and Summer Program for Economically-
Disad\iantag‘ed‘You‘th (SPEDY}. s '

" Contents_'.' ' o - ¥
1. Step'piné Out and Up
2. The Many Facets of Youth Unemployment
3. The Youth Initiatives. _
4.  What's Different About These Programs?
5.

Where Do We Go From Here?
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Widner, Ralph R. and Shaul, Marnie. INTERGOVERNMENTAL ,
"COOPERATION AND SUBNATIONAL DEVELOPMENT PROBLEMS: A
* SYNTHESIS OF RELEVANT RESEARCH .FINDINGS. Prepared by .
Economic Development Administration, U. S. Department of Commerce.,
Springfield, VA: National Technical Information Service, 1978,

36 p. ) : .

This’ report s_umharizes relevant research findings reléted to the need }

for and functioning of multistate development organizations involving
federal support and participation. .1t .gives particular attention to the
problems and successes -of the Appalachian Regional Committee, the
Tenrzssee Vatley Authority and Title V Commissions. The findings
show .. that the ineffectivenss-of regional bodies stems, irr'part, from
their inability to influence decisions by state and federal agencies.
Accordingly, future legislation should mandate explicit links. The
effectiveness of regional bodies would also be improved if the

" planning, decision-making, and implementing responsibilities could be
combined in a way that links plans to results. )

>

' Contents ,
1. Some Historical Background *
2. Title V Commissions

3. ° Coriclusjon

61
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WORK-RELATED PROJECTS

Aller, Curtis, C.; Mavall, Donald, Mltchell John; and Roberts, David
C.  LAYOFF'TIME TRAINING: A KEY TO UPGRADING WORK FORCE
UTILIZATION AND EEOC AFFIRMATIVE ACTION. Prepared for the

U. S. Department of Labor, Employment and Tralnlng Adm|n|strat|on,
R & DiMonograph No. 61 1978 117 p. . T

Th|s report is a case study of _an Experimental Demonstration Project,

funded by the 'U. S.. Department of Labor in the Northern “California
Canning Industry:. The project.ran from 1972-75. It was designed to
provide training "‘and stipends for “laid-off low-skilled workers sa they -
would have the-opportunity to return to work sooner or'at better:
paying jobs. It is interesting to note that a.similar program, de-
scribed in Chapter 1 of this report, was attempted in 1970 but failed.:
The remaining chapters of the.report give the details of the suc-
cessful project. The . final chapter includes various suggestions

? \

Contents ,\
1. Training Laid- -off Workers in Antioch and ‘Pittsburg, Callfornla
2. Training Laid-off Cannery Workers: The First Year o
3. Training Laid-off Cannery Workers: The Second Year
. 4. The Future of Cannery Training ' :
5.

Summary, Conclusions and Policy Analysis

Barclay, Suzanne; Bottom, Christine; Farkas, George; Stromsdorfer,
Ernst W.; Olsen, Randall J.."SCHOOLING AND WORK AMONG YOUTHS
FROM LOW-INCOME HOUSEHOLDS: A BASELINE REPORT FROM THE
ENTITLEMENT DEMONSTRATION. Manpower Research Demonstration . -

. Corporation, 1979. 205 p. -~ .. .

]

. The Youth Erititlement Demonstration Program was scheduled to begln

in the spring of 1978 and to continue through 1980. The programs ‘
target group is economically disadvantaged 16-19 year olds in 17

‘geographic areas in the United States. The purpose of the project

was to provide youths with the incentive to complete their high school.
education’ by guaranteeing them employment as long as they remain in

school. This study was done early in 1978 to serve as a base for

measuring the impact of the Youth Entitlement Demonstration Program.

. An analysis was done of the school and work behavior of entitlement-

eligible ‘youth that had not part|C|pated in the program.

Policy Issues 4

Conceptual and Methodologlcal ISsues A
Demographic and Family Structure Chardctertstlcs

School Enrollment and Time Inputs to School

Work Experience and Time Inputs to Working :
Summer Employment, School-Year Employment, and School

Enrodlment Jointly - Consldered Resuits from .a Multi-variate
Model ‘ : :
7. Summary and Conclus.on
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2.

3.. ~ Findings and Conclusions
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WORK RELATED PROJECTS

Committee on Government Operations. DEPARTMENT OF LABOR'S
ADMINISTRATION OF THE COMPREHENSIVE EMPLOYMENT AND )
TRAINING ACT. Report No. 96-657. Washington, D.C.: USGPOU,
1979. . 47 p. ’ ' - -
This report examines ‘the Labor Department's a’ministration of the
Comprehensive Employment and Training Act in terms of three critical
management functions--planning, directing and controlling. The
findings indicate the Department does not maintain effective - s

' accountability and its. programs are vulnerablé to scandals. Specific:

Cases are presented to illustrate the problems and weaknesses of the
CETA system that are described in. this report.

Contents

Introduction , :
Background -
Recommendatons '
Discussion

Glaser, Edward M. PRODUCTIVITY GAINS THROUGH WORKLIFE
IMPROVEMENTS. New York: Harcourt, Brace and Jovanovich, 1976.

342 p.

This book has an interesting section of 25 cases where quality of
worklife programs (QWL) were tried. It also has chapters on prob-
lems, guidelines for' introducing a quality of worklife program and an
outline of procedures to evaluate such a program.

Contents

Orientation
Cases
s _ .
' ZL?EL?;?\es for "Introducing a Job Redesign or Quality.of Worklife
) Program ‘ h : _ _
Some Questions Answered--And Others Still Unanswered
Outline of an Evaluation Procedure -



‘ ‘ WORK-RELATED PROJECTS
P

"Glover, Robert W., and Greenfield, Paula S. THE MINORITY WOMEN
EMPLOYMENT PROGRAM: A NATIONAL DEMONSTRATION PROJECT
TO FACILITATE OCCUPATIONS, VOL. 1. Austin, Texas: Center
for the Study of Human Resources--The University of Texas at

" Austin, November 1976. 88 p. g

This paper is Volume | of the second year status report on the
Minority Women Employment Program set up in Atlanta, Houston,

- Dallas, New Orleans, Tulsa-Oklahoma City, ' Cincinnati-Dayton, and
Los Angeles. -The report covers the period of September 1, 1975 to
August 31,1976, providing project objectives and procedures as weil
as conclusions and recommendations based oni the project after a year
of full operation, Volume Ii provides a list of individual placements
involved in the program. | : M
Further information on.the Program, including a film or videotaped
documentary, . entitled "The Only Way to Go I$ Up," is available from:
- MWEP, 40 Marietta Street, NW, Suite 808, Atlanta, Georiga, 30303.

Conténts :

The Problem: Need for the Program
-, Program Objectives - , o
.~ 7Program Description--Operatjons Component--Research Component
Program Results and Assessment = : -
- Conclusions and Recommendations

e wMh=

Johnson, Miriam, and Sugarman,-Marged. JOB DEVELOPMENT AND
PLACEMENT: CETA PROGRAM MODELS. Washington, D.C.: U. S.
Department of Labor, (USGPO #029-000-00307-6), 1978. 32 p. ’

This monograph is one of a series dealing wit program activities and
services of the Comprehensive Employment and Training Act (CETA).

Programs. It "traces the placement function historically, drawing
lessons for today's practitioner from the mistakes as well as suc-
cesses, of the past. It represents one model of how job recruiting

and job searches take place, and .suggests strategies that might be
useful to ‘program planners. Recommendations stress raising the
quality of GETA placements, infusing a more professional approach

- into the placement functions, and developing the self-help. capabilities
of clients." (g\) ' . ‘

Contents

1.  The Placement Function

2.  Historical Perspectives ;

3 Labor Exchange Processes and Employability . Development
Strategjes A ,

4.  Agency Roles and CETA. Goals

65
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Mathematica Policy Research, Inc. THE NATIONAL SUPPURTED

"WORK DEMONSTRATION: I:FFECTS DURIN(.. THE FIRST 18 MONTHS

AFTER ENROLLMENT. Washington, D.C. Manpower Demonstratlon
Research Corporation, 1979. 227 p. . :

This is the third interim report of the National Supported work Demon-
strations The program was designed to give people with long~
standing employment problems an- opportunity for 12-18 months of
stable employment.. This was an effort to improve their chances for
success in the regular’ labor force and in society. The four primary

« target groups enrolled in the proyram were: female long-term AFDC

beneficiaries, ex-addicts, ex-offenders, and young school arop-outs,
many of whom have- had crnmnal records.. The proyram included an
experimental and a control group, interviewed regularly at mne—month
intervals. ~ I

"This interim document presents data from interviews with 2,830
individuals conducted at baseline, nine, and 18 months after their
enrollment in the program or the control group. It presents findings

on supported. work's impact on earnings and employment, welfare

.receipt, drug use and criminal activity. during a time when many of

the partncnpants were still in the program." (v: )

Contents

1. Introduction o : ‘

2.. The Sample, the Supported Work Experiences; and Research

Hypotheses

Findings for the AFDC Sample
Findings for the Ex-addict Sample
Findings for the Ex-offender Sample'
Findings for the Youth Sample -
‘Conclusion

‘Millett, Ricardo A. EXAMINATION OF "WIDESPREAD CITIZEN PAR-

TICIPATION" IN THE MODEL CITIES PROGRAM AND THE DEMANDS
OF ETHNIC MINORITIES FOR A CGREATER DECISION MAKING RGLE
iIN AMERICAN CITIES. San Francisco, CA: R & E Research

- Associates, ‘Inc., 1977. 151 p.

The - Model . Cltles Program (developed by the Department of Housiny
and” Urban Development) is designed .to help the urban poor in °

“emphasizing the importance of having heighborhood residents actively -
_ participate in reducing poverty in their locaiity. In this study,

Millett examines 11 Model Cities Programs to analyze the extent of .

;‘resident participation and the effectiveness of such national inter-
~ vention programs. He focuses on the experlence of the progyrams in

the Black community. The author believes that the poverty-stricken
urban ethnic minorities should be given the opportunity to improve

their situation by being involved in the decision-making activities of
pregrams like the Mode leles Program. . ‘ ;
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Mlnnesota Department of Education. Youth Employment Education
Unit. PARTNERS: CETA, EDUCATION, YOUTH. St. Paul:
ane.sota Documents Section, 1979. " 64 p.

This report is.': divided into three sections: Issues, De&ds (case .

studies) and Dreams. The section on deeds is particularly interesting
as it outlme:. clearly the prime sponsor, schools, client descr'lptlon,
funding sources and staff involved. Though the report is about
CETA  projects in Minnesota, it is helpful in understanding the’
operation of CETA Education projects. Successful CETA programs
must have strong llnkage between participating organizations. An

. append|x dascribing CETA and Education special language is- mcluded

Moore, Thornton,.and Wecksler, A. N. IMPROVING PRODUCTIVITY:
A DESCRIPTION 'OF SELECTED COMPANY PROGRAMS. Washington,
D.C. National Center for Productivity and Quality of Working Life,

'Superrntendent of Documents, U S ~Government Printing Offlce,'

1975. 31 p.

- This study describes programs to increase 'p'roductivity' in five

companies: throughout the country “The companies studied were: -

Beech Aircraft Corporatlon W|ch|ta, Kansas
" The Detroit -Edison Company, Detroit, Michigan
Hoheywell, Inc., Minneapolis, Minnesota . . ’

" Thiem Corporation, Milwaukee, Wisconsin

‘United States Steel Corporatlon, Plttsbur'gh Penn

NbH wih -

A blbllography of product|V|ty materlals is also included.

6‘“/
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National Association of State Boards of Education. 7 VOCATIONAL
EDUCATION .OF HANDICAPPED YOUTH: STATE OF THE ART.
Washington, D.C.: NASBE, 1979. 51 p. :

This is a report of the eight-month pilot project, administered by the
‘National Association of State Boards of Education in Arizona, Maine,
Montana, and South Dakota, to:collect current information pertaining
to the vocational education of handicapped youth. Six issues.were
" identified as most clearly representlng the state of the art for the
vocational education of handicapped youth; - (1) Interagency ‘Cooper-
ation; (2) “Personnel Preparation; (3) Fundlng, (4) Service -Delivery/
Program Option; (5) Program Evaluation; and (6) .Services to Natlve
Americans and Other Minority Handicapped ‘Youth. : ‘

Contents
!
1. OverV|ew of Vocational Educatlon for Handicapped Youth
2., Neéds Assessment Analysis &
3.  'Recommendaticns Targeted to Policy Issues for Consnderatlon by

_the State Board of Educatlon , ‘,

" Tables--—. ool
State Policies and Statistical Data Forms | = v
Vocatlonal Educatlon Dellvery System Index
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\

National Center for Productivity and Quallty of Workiing Life. RECENT =

INITIATIVES IN LABOR MANAGEMENT COOPERATIGN, VOL. 1 AND-

2. Washlngton, D.C.: U. S. Government Printingxﬁ')ffice, 1976. 62
-, and 90 p.

N— - : ¢

A report based on six Initiative Conferences which 'Lreeidelwt Foru
mandated in 1974. Many case histories are described in both
volumes, : : :

Contents: Volume | / . o . ' .

Introduction
Today's Challenges
‘Steel industry Forms Joint Labor Management Commlttles to Increase
" Productivity
Jamestown--A Total Comimunity Effort to Revive Industrlal Actlvmes
'~ Through Labor Management Cooperation :
The FMCS Fosters Cooperation at Three Companies
TVA -- Where Labor Management Cooperation Functions From Its
Inception
Quality of Work Demonstration Project at Eaton Corporation Plant
Scanlon Plans and Operation
Rushton -- An Experiment VWith Mlnors Regulating Their Gwn «vork L
Activities
Some Lessons from Cooperators

Contents: Volume I

-

Introduction :

1. Scanlon Plan Employee Bonuses Reward Productlwty Improve-
ments

2. Labor Management Business Teams lmprove the Quality of \\Iork—
ing Life

3. _ Management and Labor Join in a Wwork Humamzatlon Program

Jamestown Area Proniotes In Plant Area Committee Formation -

Developing Carbourundum's New ‘Plant Layout

Shifting to a New Product at Hope's Windows

A TVA Unit Experiments with a Qualify of Worklife Pr09ram

A -Municipality - Undertakes a Quality ‘of Worklife Project

Military Managers and Civilian Employees in Councils at Defense

Installations
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National Rurati Center, Inc. RURAL JOBS FROM RURAL PURLIC
WORKS. Austin, Texas: ALmerican Printers Exchange, January 31,
1979. .66 p.

)

As the interim report for the third year of -the project, Rural Jobs
From Rural Public Works, this report describes the continued activi-
ties and research inferences of the third year of experimental and
demonstration project designed to increase \the number of local,

© minority and/or economically disadvantaged persons employed on
federally-financed construction projects in rural areas. Third year
activities centered on the Tennessee-Tombigbee Waterway Project in
Alabama and Mississippi, the Red River Waterway Project in Louisiana,
the ‘Quachita-Black River Waterway Pr‘o;ect in Arkansas and Louisiana,
the Richarc B. Russell Dam Project in Georgia and South' Carolina, and
the Choke "Canyon Dam in Texas. The Natlonal Rural Center con-
tinued to monitor the implementation of affirmative action programs for
"the "recruitment and training for employment of minority, female,
and/or ecnnomically disadvantaged persons. New training programs

were instituted, and. rese)@rch continued into the efficacy of previous.. ..

special training programs established in project areas.

/

!
!
!

Lontents 4

. Purpose of Rural Employment Outreach Model

Description of Project Demonstration Si/tes ,

Description of Activities for the Fourth year of the Rural Employ-
ment Outreach Project

4. Research Topics for the Fourth Year of the Rural Employment
Outreach Project .

W -

u.s. Department of Commerce. TURNING THE TIDE: HOW COM-
MUNITIES ARE CREATING JOBS TO BOOST LAGGING ECONOMIES.
U. S. Department of Commerce, July 1970. 74 p.

Twnis publication is a compllatlon of 39 stories mainly repr‘lnted from
Economic Development- concerning economically deprlved communities in
the U.S. that are making progress toward economic 'development.

Photographs of workers and job site deveiopments are included with
each story.

/
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\ | | WORK-RELATBfS; PROJECTS

Prager, Audrey, and Gettleman, Barry. JOB CREATION IN THE

.COMMUNITY. Cambridge, Massachusetts: Abt Publications, 1977.

175 p.

Abt Associates, Inc., conducted a study (mid-1976-early- 1977) of the
Massachusetts Local In|t|at|ves Program (MLIP) - The program was an
attempt to create, by assisting local initiatives, meanlngful temporary
jobs for apprommately 280 unemployed and underéemployed residents in
communities in Massachusetts

This book is a revised version of Abt Associates' final report in April
1977. Part 1 describes and evaluates the overall program. Part 2
consists of brief, concrete descrlptlons of each of the 26 MLIP pro-
jects.

PART ONE: EVALUATION OF THE MLIP PROGRAM

Introduction and Background -

Evaluation of MLIP Objectives

Key Success Factors and Problem Areas

Net Costs of MLIP

Program Comparisons

An Afterword :
Summary of Key Flndlngs and Recommendations

NOUTAR W -

PART \J;’WO: PROJECT PROFILES :

Rodg’ers, Charles S., and Stromsdorfer, Ernst W., et al. MIN-"~
NESOTA WORK EQUITY PROJECT: .FIRST INTERIM REPORT--
EXECUTIVE SUMMARY. Cambridge, Massachusetts: Abt Associates,
Inc., July 19797 9 p. ' ‘ . :

,\ ¢

The Executive Summary for the Minnesota Work Equity Pro;ect gives a

iist of 11 preliminary findings based on the' first months of. operation
for the project. It also presents a brief dls\cussmn concerning three.

. major policy questions posed by the U.S. Department of Labor: (1)

the feasibility of large scale job creation for\the disadvantaged or
structurally unemployed; (2) the feasibility of}\ establishing and admin-
istering a uniform work and training reqwrement, and (3) the effec-

" tiveness of the Work Equity consolidated adminjstrative structure for

future welfare reform initiatives. Other operatlonal issues summarized -
are: d|sagreement on project goais; screening \and assignment; job

readiness appraisal; project populatlon, barriers to/ employment, timely

,"

'\}'.
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WORK-RELATED PRQUECTS

Rodgers, Charles; Stromsdorfer, Ernst W. MINNES@TA WORK
EQUITY PROJECT: FIRST INTERIM. REPORT. (ambridge,
Massachusetts:” Abt Associates, Inc., July 1979. 3/1

The first in a series of semi-annual reports on /fhe operation of the
Minnesota Work Equity Project. The purpose @f this report is to
describe and analyze the project, to illustraté’ how it differs from
other .current welfare programs, to descrlbe the participants, and to
identify the major issues in its operation. /Thls report primarily
addresses: the feasibility of creating adequate public jobs for the
participants, the feasibility of admlnlster}mg a uniform work and
training requirement, and the approprlat/eness of the, admlnlstratlve

structure establlshed to ove{rbee the project.

Contents “ _ / , L L

1. Introduction - e

2. Overview of the Work Equity Pr'g'l,ct//’”w ______ —

3. Administration , ’

4. The Work Equity Delivery Sy‘stem-.

5., Creating Public Jobs :

6.  Work Equity Project Funding and Costs

7. Factors of Demand and Supply Tnat Affect the Operatlon of Work
Equity

8. Preview of the Labor Market and Welfare Experlence of Work

© Equity Sample ' :

9. Summary and Conclusions

\

i

. . \ . ) A
/ Spring, William. JOB CREATION: THE PROJECT APPROACH IN NEW
[ ENGLAND." Jomt .Economic Committee, Congress of-
' Washington, D.C.: USGPO, 1976. 29 p. A '

. This study is the third in a series deallng with economic growth and

-. employment opportunities. It examines some of the problems and
successes of CETA funded programs in New England. Emphasis is
glven to the advantages of using the pro;ect approach to public
service employment.

_ Contents

T. Introductlon . ‘
The Origins of the Pro;ect Approach: Theolicy and Politics of

Public Job Creation L » ’

Bridgeport: CETA and Payroll Cutbacks

Boston Area CETA Housing Programs -

Community Development and Employment Projects Elsewhere in

New England

y . . ) I
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WORK-RELATED PROJECTS

State Advisory Council for Vocational Education. CETA/VOCATIONAL

EDUCATION--COORDINATION IN LOUIS ANA: A SPECIAL TASK
FORCE PROSRES5S REPORT.  Baton Rouge, Louisiana:  State

~ Advisory Council for Vocetional Education, July 1979.. 103 p.

A Special Task Force was established in January, 1979, to 'study the
coordination -of CETA Programs and Vocatiorial Education in "Louisiana.
This publication is a report of the activities of the Task Sorce includ-
ing the identification of problems and recommendatians to improve the

‘coordination” between CETA Programs and Vocational Education

¢

Contents

1. Overview of "CETA (Comprehensive Employment Training Act/
Vocational Education Progress in Louisiana)

CETA Agreement

“Minutes of the CETA/Vocational Education Task Force
CETA/Vocational Education Related Areas Chart Design
Governor's State Employment and Training Council

State Employment-and-—T-raining-Ceuncil— :
Representatives of Agencies, Business, Labor, General Public,
Community-Based Organizations.and Clients

8. Title-by-Title Summary of the Reauthorized CETA Programs

9. Appendix A o

10. Appendix B’

11. Appendix C

12. Prime Sponsors

13. CETA Training Programs

-14. U.S. Department of iLabor, Employment and Tralnmg Administra-

4% tion FY 1979 CETA Allocation Summary
15 Innovative Features of CETA
16. Federal Role Under CETA

~17. CETA- Youth Employment and Training Program Plan Narrative

18. CETA in Louisiana: A Statewide Cooperative Effort

19. State Board.of Elementary and Secondary Educatcon and State

Department of Education ~—-

20. Vocational Education/Introduction,

21. Vocational Educatioh, Its Instructional Program Areas .

22. Programs Offered in Louisiana State Trade and Vocational-
Technical Schools ‘ *

23. Louisiana State /Board Members

24. State Board of!/ Elementary and Seenndary Education Functlons
and Responsibilities

25. Division of Vocational Education, State Department of Education
Staff Members

.26. General Functions and Objectives of the Division of Vocatlonal

) Education

7. Federal Funds for Vocatlonal Education, 1977-78
28. Definitions
29. Enrollments in Vocational Education Programs

30. State Plan and Accountability Report AdV|sory ‘Committee



WORK-RELATED-PROJEC S

Taylor, Milton, and Peppard, Donald. - JOBS FOR THE :JOfBLES :
DETROIT'S UNRESOLVED DILEMMA. East' Lansing, Michigan:
Michigan State University, 1976. 57 p. .

The authors attempt to document that Detroit's unemplpyment' prob!em
-is unsolvable in the present politicai and economic envnro_z‘m[nenjc. They_
attempt to disprove that the.economy of suburban areas™is tied to
urban survival. This is an interesting look at hard-to-employ joblelss
people by examining’ one city where uqemployment was extremely\\_
high. Before effective job creation activities can be mplemented,il
basic problems relating to unemployed must be solved. 1

Contents ) ' o e

The Rationale of the Study

.= Unemployment and an Orthodox Solution

The Renaissance: Center Project

Public Service Employment , \ o
Summary and Conclusions ) _ -

U oWy -

-

U.S. Departmenf of Labor. RESEARCH AND DEVELOPMENT PRO-
JECTS. Washington, D.C.: USGPO, 1978. 296 p.

This publication contains summaries fcr projects, reports and oiher

significant publications completed between. July 1975 and September

1978, funded by the Office’ of Research and. Development of the

Employment and Training Administration. Projects -and publications

-are grouped by subject matter; institutionai doctoral dissertations and

small research project grants are listed separately. These summaries _
would be felpful to persor interested in developing future projects.._.___ " .
relating to job creation. : : o

Contents

Program Planning and Administration . :
Programs and Techniques ' i - . \
The Labor Market . ©

Economic- and Social_Policies : .. -
Institutional, Dissertations, and Small-Grant Research Projects

A

Foreign Trade and U.S. Investment Abroad >

U B W
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WORK RELATED PROJECTS

. - ..‘ . V o

"~ U. S. Department of Labor. WOMEN IN NONTRA‘DITEONAL{JOBS: A
PROGRAM MODEL--DENVER: BETTER JOBS FOR WOMEN.
Washington, D.C.: USGPO (#029-002-0050-9) 1978. 60 p.

R \

This ‘publication outlines the outreach programs designed to place
women. in apprenticeships or similar unsubsidized on-the+job training
programs in the skilled trade occupations. The funding source for
this program--Better Jobs for Women (BJW)--is CETA Title I, The
appendix includes job descriptions for the five staff members of BJW
and provides sample forms and reports used by the orgaization.

Contents

Apprenticeships ,

‘Program Costs and Administration
Recruitment, Orientation, Intake

Tutoring and Prevocational Counseling
‘Counseling and ‘Supportive Services :
Job Development, Placement, Post~Placement
Monitoring and Evaluation
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"ECONOMIC FACTORS

Academy for Contemporary Problems. A FOURTH STAGE IN
NATIONAL DEVELOPMENT? AN ASSESSMENT OF RESEARCH ISSUES
'RELEVANT TO ECONOMIC DEVELOPMENT. Washington, D.C.:
U.S.Department of Commerce, August 1978, 168 p. '

\

The Office of Fconomic Research commissioned this study to answer
the following questions: -

(1) What are the changing economic development and adjustment
probiems of the nation, its reyions, .and communities?

What are the implications of these shifts for Federal
economic development policy?

(2)

-(3)  What research questions sould be .é;,atis’fied to improve the
information base for policy decisions?

(4) ', How do the present research plan’s‘of the. Office of Eéononﬁc

Research compare to this independently=derived-set—of—-
- - questions?

!

(5) What are the gaps in present research plans that should be.
filled to aid decisions concerning the future course of
Federal economic development—pelicy?

‘

Contents

1. Economic Development Policy and Supporting Research Cbjectives
2. ° Shifting Patterns of Economic Development "and Their Policy

- lmplications . - s
Economic Shifts
Population Shifts , _ - ;
Regional Shifts: Metropolitan Diffusion and Urban Distress

-«

———Energyand Reésource Shifts
Taxonomy of Research’ Issues

N ovE W
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Regional Shifts: National Dispersal of Population_and_Employment—-
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Contents

ECONOMIC FACTORS

. ' ’ . ’1 .
“Academy for Contemporary Problems. REVITALIZING THE NORTH-

EASTERN ECONOMY--AN ACTION SURVEY. Washington, D. C.
Office of Economic Research,® Economic Development Adm|n|strat|on,
November 1977 - 248 p.

.

Th|s report provides an |mportant departure -point for determlnlng
what can be done to enhance the Northieast's economic future. The

" report outlines various elements which might be considered in an

initial economic development sirategy, but does not attempt to assign
prlormes or to enumerate specific solutions. Rather, it identifies
critical issues that should be addressed through cooperative public.

-and private efforts. The report's unc=rlying assumption is that if an

eccnomic development strategy is ‘to be successful, the majority. of '
regional -leaders must perceive a need for change and commit them-
selves to active part|C|pat|on in n.wtallzmg the region.

Contents

Purpose of the Survey

Conduct of the Survey

Summary of Findings

Summary of Recommendations’

Defining the Region:

Defining the Problem

Organizing for Action

Toward ReV|taI|zat|on Strategies :
Str‘engthen‘\ g the Factors of Production |
Organizing for Action ~
Implementing a Strategy o :

)

Becker, Brian 'E., and Hllls, Stephen M. TEENAGE UN!:MPLOYMENT:
SOME EVIDENCE OF THE LONG-RUN EFFECTS ON WAGES. Columbus,
Ohio: Center for Human Resource Research, The Ohie State University,

[

The. purpose of this ‘study has been to provide some initial estimates
of the leng~run consequences of teenage.unemployment. The research
indicates: (1) teenage unemployment among out-of-school youth
appears to-have but a .negative effect on the future wages of black
teens; (2) the duration of unemployment-has_an _effect-on subsequent

‘-wages; ~and ~(3)7indirect evidence shows that public training programs

rmay partially offset. the effects of the duration of unemployment

1. Introduction

2. Analytical Framework

3. Data and: Estimation Models
4.  Discussivn of Results

5. Summary: Conclusions

-~
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© ECONOMIC FACTORS

Boeing Aerospacé Company. ECONOMIC DEVELOPMENT INFORMA-
TION SYSTEM, TACOMA MODEL CITIES PROGRAM. Springfield, VA:
National Techmcal Information Service, Janaury, 1973 157 p.

The primary emphasis of this study was to investigate the design of
an information system to support economic development of the model
neighborhood. Part One of this document conteins the system require-
ment .for an Economic Development Information System (EDIS). It
dascribes the model cities information flow, the present information
sytem, and a list of information needs of the model cities staff. Part
Two ‘contains the proposed system concept developed to allow the
most efficient integration into the existing and proposed city organiza~
tion. It includes a geocoding capability which allows data aggregation
for small geographic areas and allows smaII area analyses to be per-
formed.

R *Co nte nts

PART ON:: ECONOMIC DEVELOPMENT INFORMATION SYSTEM
REQUIREMENTS FOR TACOMA MODEL CITIES

1. Introduction

2. Purpose

3. Scope .
b, Summary '\\
5. Model Cities information System

6. EDIS Design Requirements

PART TWO: ECONOMIC DEVELOPMENT INFORMATION SYSTEM
CONCEPT AND IMPLEMENTATION

7.  Introduction
8. System Concept
9. EDIS Development

o “ ' . ‘ 7\;}




ECONOMIC FACTORS

o P |
"Blaug, Mark. EDUCATION AND THE EMPLOYMENT PROBLEMS IN
DEVELOPING COUNTRIES. Geneva, Switzerland: International

Labour Office, 1973. 89 p.

This study was financed by the Danish International Development
Agency to assess the responsibility of educational authorities in :

".solving the employment problems of less developed countries. There

is an interesting discussion of unemployment being caused by (a)
poverty and (b) an educated unemployment group. In developing
countries, funds might be diverted from higher education to expand
lower levels of education. One problem with this approach is whether
unemployment will continue to be highest among young, poor? As
young people mature, will' they remain unemployed and create un-
‘employment over ‘a broader age range? These same questions may be
,appropriate to job creation in the United States.

-Contents’

The Employment Problem

Lessons From the Economics of Education’

The Puzzling Economic Value of Education
* Traditional Solutions ' .

Radical Solutions

What Can Be Dcne?
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Fethké, CGary D.; Policano, Andrew J., and Williamson, Samuel H. AN
INVESTIGATION OF THE CONCEPTUAL AND QUALITATIVE IMPACT
OF EMPLOYMENT TAX CREDITS. Kalamazoo, Michigan: W. E. Upjohn
Institute for- Employment Research, 1978. 114 p. - ' ‘

This publication explores the implications of the employment tax credit
as a supply-management: prerogative and analyzes the potential costs
and benefits which may develop from such a program. By integrating
their analysis of employmerit tax credit policy from the standpoint of
the individual firm into a macreeconamic schema,. the authors provide
a. unique view of the effect of emplovment tax credits on the entire
economic system. The data, both qualitative and empirical, developed
through this framework of micro and macrceconomic theory should
thus be especially significant to those invovled in employmént re-
-search and poiicy.

Contenfs .

1. Introduction

2. Review of Employment Tax Credit Programs ;. , :

3. Review of the Literature Pertaining to Economy-Wide Employment .

Tax Credit Programs o _
4.  The Effects of Employment Tax Credits on Individual Firms
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ECONOMIC FACTORS .-

\
o
Gant, George F. DEVELOPMENT ADMINISTRATION. Madison, !
Wisconsin: The University of Wisconsin Press, 1979. 343 p. ‘

This book describes development admlnlstratlon concepts, its ex-’
pr‘essuon in ‘'organization and in management systems, its appl|cat|ons
in selected sectors, and its involvement in international relations.

Each chapter ends with a "Note on Sources" section. !

Contents

* The Concept of Development Administration
Administration for Agricuitural Preduction
Population Policy- and Administration for Development
| Administration for Educational Devélopmerit
Management of the Public Enterprie Sactor
Organization for Planning
Regional and Local Organization for Development
Budgeting for -Development
Personnel Management for Dev Iopmenf Admlnlstratlon
. Institutions for Management Tfaining and Research.
The Impact of Foreign Aid o Development Administration
The Growing Global Bureaug./racy l
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ECONOMIC FACTORS

Henderson, Hazel. CREATING ALTERNATIVE FUTURES: THE END
OF ECONOMIC§. New York: Berkley Publishing Corp., 1978. 403 p.

This book he helps ‘to |dentafy future job pOSSlbIHtleS The author
states, "We must therefore now run our economy with a leaner mix of
capital, energy and “materials and a richer mix of labor and human
resources." This is a series of writings by Henderson over the last
_ 15 years. She is a™leader in the field of alternative life styles. A/
' number of the articles in the first part of the book deal with hert
feeling that economics can 'be biased toward whatever' side is belng
presented. She presents: statistics that contribute to the economlcs of
-alternative life styles. ,

/!',

//’ ; | ;
- / Contents , / \
// Part<l: The End of Economics ‘ . ‘ /

Sl et
emsprm

Recycling Cur Culture = - : / . P
The Exhaustion of Economic Logic - / R
The Finite Pie: The Limits of Tradltlonal Economlcs and Maklng

“Resource Decisions

Sharing the Resource.Pie R
The Entrophy’ State / R \
Let Them Eat Growth ' ' "
Japan: Industrlahsms, Bellwether

The Great Economlc Transition .

Inflation: - The View From Beyond Economics

A Farewell to the Corporate State

Constraints Affecting the Future of a Resource Int nsive Industry

Packaging - \

/

/
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Autopsying the Golden 00se

, A(
Part II: Creatlng Alternative Futures 1
13. Coping W|th Organizational Future Shock

14. Creating . Social Conflict: New Approaches to Sociai Medlatlon
15... Democratizing Media .

16. Information and the New Movement for Cltlzen Partzupatton

i7. Forcihg !the Hand of the Deregulators -
18. * Awakenjng from the Technological Trends C
18.. Technolcgy Assessment .

20.- The Decline of Jonesism ‘ /
21. Citizen Movement for Greater Gloval Equlty
22. Pluralistic\Futurism

23. The Emerging "Counter Economy" Epilcgue




ECONOMIC FACTORS

Jusenius, Carol L., and Ledebur, Lar'r'y C. DOCUMENTING THE
"DECLINE" OF THE NORTH ..Washington, D.C.: U. S. Department
of Commerce, June 1978, /1’4 p.

This paper -<amines economic difficulties of the Northern United
States over the five-year period, December 31, 1969 to. December 31,
1974. A state-by-state comparlson “of new flr'ms closure of firms,
and ‘firm migration rates is included. The f|nd|ngs indicate that
differences do exist amon~ the Northern States in their present as
well as future well-being. Therefore, public policy aimed at reducing

the "decline of the North" should be dlrected toward specific states

and localities rather than the Northern region as a whole.

]

Contents 7 ‘ oo

1 ntroduction

2. - A Regional Overwew

3. Firm Death and Birth Rates -

4 Firm Migration Rates

5 Conclusions ' : ' ‘ .

Kahn, Herman. WORLD ECONOMIC DEVELOPMENT: 1979 AND
BEYOND Boulder, Colorado: Westview Press, 1979. 519 p.

<

Thi$ book is part of a series by the Hudson Institute studies on "The
Prospects of Mankind." iIt focuses on the period from 1978 to 2000.

- Kahn presents an optimistic view for the future of mankind. He

supports rapid worldwide economic growth, Third World industrializa~

‘tlon, and the use of advariced technology.

The: book presents imaginative projections- of new forms of social
organizations and patterns of life that Kahn foresees as possible over
the next century.

Contents 4

PART ONE: FRAMEWORK, CONCEPTS, PERSPECTIVES .

1. The Blg Picture--And Some Details

.2, Economic Growth: Contexts, Scenarios, Images

3 Cultural Change and- Economic Growth: The Emergence of the
Fourteen New Emphases

4. A Speculative. Overview of the Current Sltuatlon

PART TWO: .THE REAL WORLD

5. Growing Pains: The Emerging Super-Industrial Economy,
Malaise, and inflation ' :

6. Two and One Half Heroes of Development South '-’orea_,"--Taiwan,
and Japan o ’

7. More on the Rich, the Middle Income, and the : ‘or Countries

8

_Recommendatlons, Observatlons, and’ Parting Pcl-:iirs

L 83




ECONOMIC FACTORS

i

Ledebur, Larry C. ISSUES IN THE ECONOMIC DEVELOPMENT OF"
NONMETROPOLITAN UNITED STATES. Prepared by Economic
Development Administration, U. S. Department of Commerce.
Springfield, VA: National Technical Information Service, January
1977. 22 p.

S

This publication is a brief discussion of cus: :»t issuzs in the fields
of rural and regional economic development. 7The rgport includes
tables, map- and graphs.

Contents

Ve . . : :
1.  The Economic Decline of Rural America: T%e Causal Forces
’ Rural Poverty: Incidence and Indicators :
3. ~Issues in Regional Economic Development
4. The Geals of Economic Development
5 The Changing Context of Rural Economic Development

Matthews, William H., Ed. OQUTER LIMITS AND HUMAN NEEDS:
RESOURCE AND ENVIRONMENTAL |ISSUES OF DEVELOPMENT
. STRATEGIES. .Uppsala, Swedan: The Dag Hammerskjold Foundation,
1976. 102 p. ' : ‘ 1

o

The basic question. addressed in the book was "Can we meet basic
humam needs: without - :.::Jjressing resource and environmental outer
limitg?" The concept . <cho development is presented in detail which
calls for specific solutions to particular problems of the region in
light Yof cultural as we!ll as immeziate needs. Environmental factors
will affect the ablilty of a region or: area to increase job oppor-
tumtles '= S

\-

‘Contents L _ \ ' \\_

1. The Concept of Outer Limits

2. Environment and Styies of Development :

3 The Interaction .of Ecolcgical and 50c:a| Systems Local Outer
Limits and Development

4. A Methodological Appruach for Estlmatlng the Exi{nple of Energy
Production

! .
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\

Meyer, Warren G., Ed. VOCATIONAL EDUCATION AND THE NATION'S’
ECONOMY,. 7th Yearbook. Wwashington, D.C.: American Vocational
As\'sociation, 1977. 391 p. :

A comprehensive analysis of various economic factors pertaining to
vocational education. The individual chapters are authored by
‘eaders in the field of vocational education and include the foliowing
topics: (a) overview of the economics of education; (b) the:
economics of vocational education, (c) developing economic literacy
through vocational education, which states the case .for the need of
greater knowledge in the area of economics for private citizens as well
as for professionals in vocational educatien; and (d) economic roles,
goals, and curricula for the six vocational education service areas.

Contents \ \
Vocational Education and the Nation's Economy ‘ \
Section |: " The Economics of Education | \‘;
2a. An {ntroduction to the Economics of Education
3. Investment in Human Capital o . :
i B

. . . IR ‘ \ o
Section |l: Economics of Vocational Education . \
4. Toward Economic Goa!s and Objectives for Vocational Education \
5.  The Vocational Education Industry : ' \
6. The Economics of Planning Vocational Education
7. Cost-Benefit Analysis of Cost-Effectiveness Analysis in Education \

and Vocational Education » ‘ \
8. Decision Making investments in Vocational Education !
9. Programmatic Investments in Vocational ‘Education _ \\

| Secfidn I1: - Developing Ec:nomic, Literacy Through'Vocational Education

107" What Vocational Educators Should Know About Economics

17. What All Workers: Should-Know Abbut Economics =~ -

12. The State of Economic Literacy o

Section\lAV: Economic Roles, Goals and Curriculum for the Major
Vocational Education Service Areas

13. “Economic Roles, Goals and Curricula in Agricultural Education

14. Economic Roles, Goals and Curricula in Business and Office

Education :
15. Economic Roles, Goals and Curricula in Distributive Education
16. Economic -Roles, Goals-and Curricula in Health Occupation Education -
17. Economic Rol\es, Goals and Curricula in Home Economics Education '

18.  Economic Roles, Goals and- Curricula in Trade and Industrial

Education

8.‘ ‘3



— | - ECONOMIC FACTORS

Montgomery, John D. TECHNOLOGY AND CIVIL LIFE:" MAKING AND
IMPLEMENTING DEVELOPMENT DECISIONS. Cambridge, Mass.: MIT
Press 1974, 239 p. : '

\ o ‘

The hypothesis is that scientists, technicians, economists, ana poli-
ticians all look at development too narrowly. Few are concerned with
"directly improving the quality of life and the physical and human

environment for the masses of mankind" (p. 2}. This book about

Third World Politics is more concerned with micropolitics, smaII scale

choices than with national or regional plans.

Development reqwres both organizatlon ‘and technology.  The relation-
ships -among national planning, local option and individual choices is
- one of the main themes of this book. The author discusses the
. following questions: . -
1) Why does technolmglcal innovation occur at all? 2) Who wants -
it? 3) Who benefits from it? 4) How does participation in tech-~
: nological innovation, affect government, private institutions, and -
- individuals? 5) What do individuals have to do to take advantage
' of opportunities created by technology? 6) When and how does
the modernizing -change come, and how do the processes by
which technology is diffused affect the course of modernization?
7) How can technological opportunities be- /des:gned to accom-
modate the dimensions of social need and tapauty" and 8) How
can planners link -up’ the levels of decision mnaking that affect the
allocation of ‘institutional and mdnvndual r‘q:sources for the devel-

/

,opmental purposes? : Y

i
i

Contents
1. Aspirants to Modernizatitn o7
2. "~ Technology as Modernization
3. Modernizing Behavior
4, Agentis of Change
5. Systems of Change
6. Decisions
.//
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Schrivner, William R., and Bowlby, Roger L. THE EFFECTS OF
VOCATIONAL TRAINING ON LABOR FORCE EXPERIENCE: AN
ANALYSIS OF THE TENNESSEE AREA VOCATIONAL TECHNICAL
SCHOOL SYSTEM. Memphis: Memphis State University, 1971. 141 p.

‘The contents of this research report includes:
Chapter 1, The Economic Justification of Vocational Training, presents

. the theoretical case for invesiment in vocational training as an effec-
\ tive tool in raising the income level of the region. :

Chapter 2, Review of the Literature, traces the historical development
of the concept of human .capital and presents review of applications of
- this concept \to measurement of the benefits of investments in voca-

tivnal training. »

N -
Chapter 3, The Study Populaticn, centains a descriptio: of the sample
rocedure, 'data collection, and characteristics of the sample. "

Chapgter 4, Analysis of Wage Differences Among the Vocationally
Trained and Non-Trained, contains the anlaysis. of the wage data
- -~ reported by the respondents in the questionnaire.. This chapter also
' : includes a-summary of —differences intabor—force’ particination, un-
employment;-and occupational mobility among the two groups.

Chapter 5, ' Internal Analysis of Income (Social Security Earnings)

Among the Vocationally Trained, contains the analysis of differences
in earnings among various calegories of former AVTS students based
upon student characteristics and instructiorial program characteristics.

Chapter 6, Interi:al Rates.of Return to AVTS Training, contains a-'n

brief description of the method of computing the /internal rate of

. return .in the findings. : L RN /
\J |

This report has an interesting approach toil‘ investment in education
and einployment.
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R Stanback, Thomas, Jr., and Drennan, Matthew. THE TRANSFORMA-
TION OF THE URBAN ECONOMIC BASE. Special Report No. 19.
Washington, D.C.: USGPO, February 1978. 71 p.

The objective of this monograph was to provide insights regarding the
nature of urban economic systems and their growth processes which
will be useful in formulating developmental policy." The monograph
analyzes metropolitan growth and examines major trends in suburbani-
zation, regional shifts. and demographic structure. It illustrates the
differences among cities in terms of economic organization and oppor-
tunities and suggests priorities in formulating developmental policy.

_C;gzit_ents \
£ ; ' N
PART ONE: INTRODUCTION ~ R

PART TWO: THE CONTRIBUTION -OF URBAN ECONOMIC POLICY

The Export Base Model

How Growth Takes Place '

Decentralizing Forces and Surburbanization

The-Urban Hierarchy and the "Passing Down" of Functions
The Connections Between Demography and Economic ‘Theory

U whn -

PART THREE: RECENT TRENDS IN THE LIGHT OF THEORY

6. Limited Change in Export Specializaticn
7. - Widespread Growth of.the Local Sector
8. The Uneven Growth in Productivity

9.  The Rise of Transfers as an Income Source
10.. The Interdependence of City and Suburb
11.  The Rivergent Impacts of Demographic Trends .

. PART FOUR: "ECONOMIC DEVELOPMENT IN PERSPECTIVE CON-
-~ " STRAINTS AND OPPORTUNITIES |

' 12. Some Key.Observations
13. Adjustment and Stabilization Mechanisms and Passible Sources of

_ Renewal
14. Implications for Developmental Policy
15. Summing Up: . Leverage Points :
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U. S.. General Accounting Office. UNEMPLOYMENT INSURANCE--
INEQUITIES AND WDISINCENTIVES IN THE CURRENT SYSTEM:

REPORT TO THE CONGRESS OF THE UNITED STATES BY THE
COMPTROLLER GENERAL. Washington, D.C.:\1979. 5T p.

Because unemployment compensation. is based on gross income and
pecause income tax and social security taxes have decreased net
Income, the. incentive to return to work is lowered. Other factors
which act as disincentives include stoppage of work related expenses
such as child care. GAO's recomme: dations to. Congress are:

“Include unemployment compensation in taxable inrcome. Reduce
unemployment compensation' by retirement income. Establish a
uniform methodology for determining compensation" (p. iv).

Contents

1.  Introduction .

g-. UC Recipients Often Have Little Financial Incentive to Work
[

Why Do Many UC Recipients Lose Little Income, Who Are They,
and What Can Be Done About jt? L '

A.Widner, Ralph R. MULTISTA'fE REGIONAL DEVELOPMENT ISSUES.
Prepared by Academy for Contemporary Problems. Springfield, VA:

National Technical-Informaton Service, 1978. 26 p..

|

This report provides an overview of major subnational development
issizes of concern to public and private leaders in each of.the major
census regions. Multistate developmenii problems are divided into. two
major categories: (1) interstate regioin:! problems--those that
transcend state boundaries -and require cooperative action; (2) shared
regional problems--those that exist in localities ih each state of a
region but do not necessarily require interstate cooperation. '
Interstate regional problems identifiec: ara: (1) energy development;
(2) transportation; (3) water resource ::. velopment; (4) other natural
resource development; -(5) interstate laiv markets and metropolitan

areas; and (6) rural poverty concentraticns. Shared regional

problems’ identified are: (1) urban economic distress; (2) unemploy-
ment concentrations; (3) underdevelopment in isolated rurai areas; *
() infrastructure needs--new and renbyated; and (5) growth manage-

ment. , . ,

._\ B

' oo N\
Contents : \

1. Multistate Development Issues and Regioné"I\DeveIopmaz-'wt Com-

. MmiSsions "’ | o
2. The Northeast ’ ' . N
3. North Central : TN i
4. The South : . , ; \
5. The West : ’ . o
6. Conclusion ' : '
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ILLINOIS MANPOWER INFORMATION

Illinois Bureau of Employment Security. ANNUAL PLANNING INFOR-
MATION REPORT: FISCAL YEAR 17980--STATE OF ILLINOIS.
Chicago, " Illinois: Illinois Department of Labor, Publications and
Project Development Section, May 1979. 111 b. ’

The Annual Planning Informatlon Peport includes a review . .of employ-
ment developments and trends during 1978 and an evaluative outlock:
for fiscal year 1980. In addition, data on the total population and
labor force are presented. The unemployed and persons in need of
manpower services are discussed in the light of their identifying
characteristics and special employment needs. Job opportunities. and
occupational developments and outlook provide a'background for
manpower and manpower-related programs. The Appendlx includes
over 50 pages of statistical tables, technical notes and definitions.

Contents

1.  Introduction ‘

2. 1978 in Review; Outlook for Fiscal 1980
3. Labor Supply and Demand

4. Unemployment in |[llincis

5.  Estimate of Need for Manpower Services

L o
Illinois Employment and Training Council. ANNUAL REPORT 1578--
EXECUTIVE SUMMARY. ‘ Sprlngfleld Illinois: State oi Illinois, March

1979. 16 p.

The purpose of this Executive Summary was to highlight the |mportant

features of the "Annual Report of 1978" submitted ‘to Governor .!ames

R. Thompson by the Illinois Employment and Tralnlng Councii (1ETC).

hos2 persons actlv».ly concerned with the experience of the lllinois
employment and training community during 1978 should also examlne
the two maior volumes published sep arately

Contents

o

1 Introduction

2. ~oort of the Illinois Employment- and Trammg Council
3. Acticn Agenda 80
4.
5

The Cata Profile Agenda ot /
A View To The Future : | \
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ILLINCIS MANPO'WER INFORMATION

Illinois Employment and Training Council. ANNUAL REPORT 1978.
Springfield, ‘illinois: State-of {llinois, March 1975. 66 p.

.Nis is the first volume of the 1978 Annual Report '(of the Illinois
Employment and Training Council) and describes the Council's efforts
toward- developing a statewide employment and training perspective.
It includes recommended policies for action concerning employment and
training in lllinois as well as for action concerning the following
issues in Illinois: (1) Equal Employment. Opportunity and Affirmative
Action,” {2) Coordination of Resources, (3) Labor Market Information,

- (4) Youth Employment and Training, (5) Towards l.ong-Term Employ-

ment for Youth, (6) Emergency Action for Unemployed Youth, (7)
Vocational Education Activity Awareness, (8) Target Groups: Recip-
ients of Employment and Training Monies, and (9) Interstate Relation-
ships. .

Contents
Report of the Illinois Employment and Training Council
Action Agenda 80 : '
The Data Profile Agenda
Report of the Governor's Youth Couricil
The IETC-SACAVTE Relationship ' .
A View To The Future -

References

‘ ' o :
llinois Employment and Training Council. ANNUAL REPORT 1978--

EMPLOYMENT AND TRAINING IN ILLINOIS: A NEEDS ANALYSIS
AND OVERVIEW. Springfield, Illinois: State of Illinois, March 1979.
120 p. - . o

_Th'i‘s is the second volume of the 1978 Annual Report (of the Illinois’

Employment &nd Training Council) and includes a summary report of
the employment and training services .and activities provided by prime
sponsors during the past three years, and by selected. State agencies
during 1978. The report also includes an analysis of certain signifi-
cant results and impact of these activities, labor market and popula-
tion analyses, and related data references.

1

Contents .1 |

1. Introduction - _ :

2.-  Labor Market and Employment Needs Analysis

3. -1 ‘Performance Overview of Employment and Training Services
4. ' :

Supportive Tables - . . v |
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ILLINOIS MANPOWER INFORMAT"ON '

Northwesterrn Universi.y. EDUCATIONAL {"LANNING iN THE LABOR
MARKET: LINKING OCCUPAT!ONAL EDUCATION T% KEGIONAL

ECONOMIC DEVELOPMENT, VOi. I. A study conducizd jointly by
the Graduate School of Management and School of Education, North-
western ‘University, Evanston, I!iinois, gune 1976. 250 p. i

This is the first volume of the report of Northwesl.ern s Vocational
Education Planning Project. It describes the activities, results and
recommendations of the two-year pro;ect started in the fall of 1974.
Contents - o]

1. Introduction

PART ONE: THE LABOR MARKET AND EDUCATIONAL PLANNING

S 2. Vocatlonal Education, Labor 'Markets and Regional Development .
- and Planning
3. - Defining Vacationa! Education Planning Regions
4. Education as an Institutional Labor Market Intermedlary

PART TWO: PLANNING FROM THE SCHQOL PERSPECTIVE

5.  Economic Develobment of the Metro East Region

6. Communication Channels in Vocational Education Planning
: 7._ . Vocatlonal Planning in the Present Tense

PART THREE: GATHERING LOCAL LABOR MARKET, INFORMATION
S 'FOR REGIONAL PLANNING . ,

8. Employer Survey Procedures
, . 9. Employer Survey Results and Analysis
e '~ PART FOUR: - BUILDING A NEW MODEL FOR VOCATIONAL EDUCA-
s TION PLANNING

. N
10. A Regnonal Model for Vocational Educatlon PIanmng
11. Summary and Recommendatlons




ILLINOIS MANPOWER INFORMATION

Northwestern University. FEDUCATIONAL PLAMNING IN THE LABOR
MARKET: EMPLOYER SURMVEY DIRECTORY AMD RESOURCE MANUAL,
VOL. 1. A study conducted jointly by the Graduate School of '
Management and School of Education, Northwestern University,
Evanston, iltirois, June 1976. 250 p. ‘

This is the rsecond volume of the report of Northwestern's Vocational
Education Planning Project. The purpose of Volume Il "is to provide
information which will assist vocatlonal education teacners, ccuinselors,
school princiapls, teachers and administrators in establishing contact
with people who will aid.in planning occupational and training pro-
grams responsive to the needs and employment opportunities of South-
western Illinois" (iv). N

Lo
Part One lists publications and resources related to vocational educa-
tion planning.  -Part Two presents the data from the 15-county
Employer Survey done in Southwestern Illinois. Part Three is a
directory of 679 employers who expressed an interest in aasisting
schools with vocational education planning efforts. Part Four gives
instructions for revnewmg and ranking local vocational education
programs. ; -

Contents _ : - r

Information, Resources, and Publications o
‘Sauthwestern Illinois Employer Survey: Jobs, Job Openings and
Percent. of Jobs Listed by Industry

Directory of Employer Survey Respcndents

Instructions for Completing Planning Worksheets
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ILLINOIS MANPOWER I_NFORMATION.

State Advisory Council on Adult, Vocational and Technical Education.
PUBLICLY FUNDED SKiLL TRAINING AND ITS RELATIONSHIP TO
COMMERCE AND INDUSTRY. Springfield, Illinois: T. A. Dotson and
Associates, Inc., June 1979. 204 p. : .

‘The purpose of this study v&as_to determine if publicly supported skill

training programs were meejting ‘the needs of those being educated
and those seeking skilled wdrkers. The. report arialyzes the existing
State training system of Illinois. Particular attention was given to
those factors influencing th% placement of trainees in the private
sector and how the private sector and public secter views each other.
Some of the experiences of cobllaborative efforts between the public
and private sector are cited: |

|
\

\
Introduction \"
Executive Summary
Purpose of Study

Methodologies : :
Public Skill Training and the Law
Education and Commerce/lindustry Surveys
State Agencies < o
CETA and Public Skills Traini

Chicago Field Study
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 ILLINOIS MANPOWER INFORMATION
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‘State of l1llinois Commission: for Economic Development. REPORT AND
RECOMMENDATIONS TO GOVERNON JAMES R. THOMPSON AND THE
81st GENERAL ASSEMBLY. Springfield, !llinois: State of Illinois,

January 1979. 88 p.

. N .
This report summarizes the findings and activities of the Commission
for Economic Development for tha :378-79 legislative biennium. A
listing of legislative recommendations follows the introduction. Each.
recommendation iz repeated within the body .of the report. Photo-
graphs of iifinois economic activity compliment the reading. Summaries
of special mzetings held in Chicago, Decatur, Waukegan, Springfield,

Marion and Ashkum are presented in thg,f;/#ippendix.
Contents |

Fh.T ONE: ANALYSIS

Economic Conditions /
Industrial Development /
Foreign Trade and Ma 'Reting
Ports and Waterﬁways/
Tourism 3and Promotion
Transportation /

- Government and

~
NOUTA WM

Economic Development
/ / | . ) e A .
/.

PART TWO: .ﬂf"“Ely IX--SUMMARY OF TESTIMONY FROM COMMISSION

/7 HEARINGS, MEETINGS AND SEMINARS : -
",:‘u . . ' —
'8, Steel Industry Meeting '
9. Economic ~onditions Seminar :
10.  Regulatory and Legislative Effects Meeting . /

11.  Waukegan Port District Meéting . o .
12. Steel Industry Hearing ~* = ' S o
13." Business Climate Hearing#-Marion

, 14.. Business Climate Hearing--Ashkum

Y. . 15. Prior Réco/rr/mendations of Commission

PART THREE; REFERENCE INFORMATION 1 i

1

/ 16. Largest lllinois Manufactur‘in'g Employ‘ers
s 11. Largest Illinois Non-Manufacturing Employérs .
/ : 18. Largest Illinois Industrial Companies. -

19. State Comparative Statistical Data

.



ILLINOIS MANPOWER INFORMATION

Statewide Emplcyment and Training Section of the Governor's Office of
Manpower and Human Development (GOMHD). GOVERNOR'S GRANT
PROGRAMS--HISTORICAL DEVELOPMENT AND PLANNING. Springfield,
Illinois: GOMHD (now Department of Commerce and Community Affalr‘°),
September 1979. 46 p: _

\
This document was written to assist council and committee members in
developing recommendations for policy directions and priorities for the
FY '81 Govérnor's Grant Programs. In providing a historical perspec-
tive of the Governor's Grant Programs, it summarizes the past areas
of emphasis. A description of two programs--(1) the Supplemental
Vocational Education ' Program and (2) the Vocational Educatiorn/CETA

Llnkage Pr‘ogram--us also presented. \
Contents

1. Introduction _ ,

2. Historical Perspectives, FY '78-FY '81 Governor's Grant Programs
- 3. Overwew--Governor s Grant Program

4. Description

5. FY '81 Planning Process
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Task Force on the Future of lllinois. A WORKING PAPER ON THE
FUTURE OF ILLINOIS. Carbondaile, lllinois: Southern lllinois
* University, January 1979. 129 p.

The purpose of this working paper is to stimulate thought and in-
formed discussion on the future of lllinois. It is based largely on
information provided by State officials in response to a request for
their views of basic conditions and trends that can be expected to
influence the future of lilinois over the next twenty years if funda-
mental changes .in public policy, private investment patterns, or life
styles do net occur. For this reason, the material in this report does
not represent formal "findings" by the Task Force; instead it reflects
the "state of the art" regarding lllinois' future as seen by people who
are in charge of State government.

Contents

1. Introduction

2. . Facing Illinois' Future
3. People: Illinois' Future

PART ONE: ECONOMIC RESOURCES
Jobs in Illinois' Future RO
Money in Hlinois' Future

Energy Use in Illinois' Future

Transportaticn in lllinois' Future

Housing in lilinois' Future
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e + & e e

PART-TWO: NATURAL RESOURCES

9. The Future of Agriculture in lllinois

10. Coal in Illinois' Future

11. Other Mineral Resources

12. Water in Ililinois' Future

13. Air in lllinois' Future

14, Hazardous Waste and lllinois' Resources in the Future-
15. Natural Areas-and Open Space in lllinois' Future :

PART THREE: HUMAN SERVICES "
16, Human Services to Dependent Populations ’

17. The Future of Elementary and Secondary Educatlon in lllinois
18. Higher Education in the Future of Ilinois ,

19. Health and Health Care in lllinois' Future

20, Where Do We -Go From Here?
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NATIONAL MANPOWER POLICIES

Barten, Paul E., and Fraser, Bryna Shore. BETWEEN TWO WORLDS:
YOUTH TRANSITION FROM SCHOOL TO WORK--VOLUME 3: NEW

RESEARCH AND MEASUREMENTS. Washington, D. C.: Center for
Education and Work, National-Manpower Institute, August 1978. 77 p.

This last volume (of a three-volume report) deals with research and
meaurement needs in the transition from school to work. |In Part I,
the need to develop an ongoing system of "transition indicators" is
discussed. In Part |l, the case is made that there is a need to

provide incentives for competent researchers to synthesize disparate
pieces of knowledge, so that policy officials can know what is pre-

sently known only to a few. Part LIl identifies important gaps in
knowledge that could be filled by new survey research efforts. The -
other volumes of this report are: Volume |--Problems, Conditions,

and Issues, Volume 2--Programs and Experimentation.

Contents

PART ONE: TRANSITION INDICATORS: A STRATEGY FOR TRACK-
ING CHANGE S

Need for a System of Transition Indicators-——"
Keeping Up With Changing Concepts

The Content of Transition Indlrators

Initial Steps :

WA -

PART TWO: KNOWING WHAT IS KNOWN

5. Separatist and Fragmenting Forces
6. Parallels in. Research Leadership
7. A Proposal

PART THREE: FILLING SURVEY RESEARCH GAPS

8. Occupational Knowledge and the Transition

9. Barriers in Law, .Practice, and Regulation

10. . The Nature of Teenage Work

11. Central City Youth Unemployment

12. Job Performance and Credentialing

13. Work Experience and the Transition to Work .

14. Labor Market Information and Vocational Education Planning

104
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.Clér‘k, Robert. ADJUSTING HOURS TO INCREASE JC

ANALYSIS OF THE OPTIONS. A Special Report of -~

‘Commission for Manpower Policy, Special Report No. 1:

1977. 69 p.

In this report, Dr. Ciark examines the issue of reduci-
ment by decreasing tk= working hours of those employ+
creating more jobs. The purpose of this study was tc .
background information necessary for developing work

concarning the issue-stated above. Dr. Clark ends the -~ ot

several proposals aimed at solving the unemployment gro:z.i-

- Contents
Worklife Changes and the American Labor Foce
Demand Fluctuations and Manpower Decisions
Existing Public Policy Influencing Employment -Deci:
Labor Supply and Public Policy
Transforming Reduced Hours Into Jobs.
Jobs for the Hard-to-Employ

A Policy Agenda
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NATIONAL MANPOWER POLICIES

Comm == on Department of Labor Ma—powszr Research and Devzlop-
mant. “IOWLEDGE AND POLICY IN i AN"OWER: A 3TUDY OF THE
polE IR RESEARCH AND D=V ELC-2 4T PROGRAM IN THE
C.=2 TWENT OF LABOR. Washimgtor © ..: Natimnal Academy of
S-s=mooz, 19750 171 p.

— - =2+t is dividec into two parts. =:-7 . ‘iscusses issues
rz..dz . tC social sciencz R & D in gover—menI i I . manpower policy
oo, amzwer study arnd presents the Comr itts= © .Zings and recom-
memdz wns.  Part Two provides a historicz 27z i==criptive view of
“a= i~ sftutional and policy context witkin whic  ne manpower R & D
omagr—=m has operated. Each of the five chamie- i Part Two high-
licht: = critical dimension of OMRD ard itz ¢ .oms in a mission-

oren .= zovernment setting. . The append’x pr..en= the methods and
liczs zf= sources used by the Committee 'n czt-durzing the study. .
Trwa —=port provides a positive view of the 2¢ o'mp”shments and the _
fuzur - benefits of R & D in manpower progrir anc policies.

onts—is
PART ONE: THE MANPOWER R&D PROGRAM: AN EVALUATION

1. introduction: -Evaluating Social Scienz2 Research and Develop-
nent in Government

Manpower Policy and Manpower Study

~indings ’

2ecommendations

)
5

PAR™ TWO: MANPOWER R&D IN A- MISSION SETTING

National Manpower Policy

Manpower R & D Programs

The Office of Manpower Research and Development
OMRD Operations

Utilization--The Uncertain Connection

O~ ot



NATIONAL MANFZWER POLICIES

Zzekiel, M~-zecai. JOBS FOR ALL THRCUGH INC! Sr—wCHAL EXPAN—
SION. 2n. =d. New York: Alfred A. Knopf, 192 299 p.

hlthough w tten before Wo:': War i, this book pr.nts out the neex

for public investment as we. as advanced plannirg of prcduction i
private inzustrv to create joxs. Ezekiel proposed = system to regt -
jate privaz= in.zustry so tha. employment and prcz..:ction .\wouid 'be
more stead ’ “is book was written at the end :.  the cepressior
when unem ‘oy =Nt and thf— related social probler== were rampant.

Contents

Part 1, Th=-F~-zzosal

Part 2, Lamor

Part 3, Inous—y and Business
Part 4, Otner Zp=zcial Interests
Part 5, Aami— -7 -ation

Part 6, Aizer—:. se Proposals
Part 7, Polit...  Aspects

Friedlander, tanley L. UNEMPLOYMENT IN THE URBAN CORE: AN
ANALYSIS ¢ THIRTY CITIES WITH POLICY RECOMMENDATIONS.
New York: -aeger Publishers, 1§72. 255 p.

This book : rzsents . the findings from a study of urban unemployment
in thirty mzjor U. S. cities. It focuses on the central city, the slum
areas within central cities, youth unemployment in the slums, and
unemployment among nonwhites. To analyze the dete‘rmlnants of
unemployment, the author uses data from two contrasting periods--
1960, a recession year, and 1966, a year of rapid economic growth
and low unemployment. Friedlander draws a large number of con-
clusions from his study, many of which run counter to conventional
views at the time of publication. He presents specific and general
recommendations especially concerning the role of city governments in
urban renewal, welfare and the control of crime. Friedlander's
strong feelings are illustrated in -his final comment: either the
American people face up to the cancerous condition of urban
unemployment and seek radical therapy cor they risk the demise of
their society. _ ;.

Contents

1.  Introduction: Selective Prosperity "
2. Economic Factors in Urban Unemployment
3.  Structural Factors in Urban Unemployment ,_ ya

4, Slum Employment 7

5. Youth Unemployment in Slum Areas ' /

6. "Making It and Getting By": Employment Patterns and

Unemployment Problems of Black Youth in Harlem. /
A Review of the Findings: In Search of a Foundation for Policy

~

8. Poli |cy Recommendatlons 1 O /
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NATIONAL MANPOWE= POLICIES

Hallman, Howard W., Crawford, Everstt, and Briscoe, ~lden F. JOBS
FOR ALL: EMPLOYMENT AND MANPOW=R PROGRAMS FOR THE
SEVENTIES. -Washington, D.C.: Cemter for Governmental Studies,
September 1972. 199 p. .

This book is the result of a study imcusing upon "practical admin~-
istrative and organizational issues in th: decentralizaticn of federal
manpower programs to the state and local levels" (i). The authors
give their views on the organization of manpower services systems,
national manpower policy, manpower solcy's role toward the goal of
full employment, fiscal and monetary oc icies, and economic stabiliza~- -
tion policies.

Contents

3

PART ONE: NATIO.NAL MANPOWER - C_ICIES

The Goal of Fuil Employment
Employment Policies and Progrz.:s
Formulating Manpower Policies

A New Manpower Report

The Manpower Report

What About Inflation?

Jobs and Income

Emerging Employment |ssues

DU I WD) -
LI I T ) *. @

PART TWO: COMPREHENSIVE . SERVICES DELIVERY SYSTEM

9. Need for a Manpower Services Syster:

10. 'People-Oriented Elements of the Syter

11. Job-Oriented Elements of the System

12. Local Administration: The Prime Sponsor

13. State Administration: The Middleman

14. National Administration: Putting it All Together

- 103




NATIONAL MANPOWER POLICIES

‘net._te of Labor and Industrial Relations. University of Michigan -
wawr= State University. JOB DEVELOPMENT FOR THE HARD-TO-
=EMELZY.  Washington, D.C.: U. S. Department of Labor. Manpower
—~drmmistration Contract No. 82-24-68-20, 1968. 120 p.

~

This earlv book on employment of the disadvanteged stresses the need
for ‘ob developers to have a unique set of abilities. By 1968, the
lack of communication between agencies involved is cited as a major
cause of failure of programs aimed at the unemployed. "There is a
strong tendency for people who -are involved in these programs...to
react to job development problems in terms of vested agency interest
rather than to common goals and targets" (p. 2). Concentrated
Employment Programs (CEP's) were the work force programs in 1968.

Contents
Part I|: Experience With Job Development and Concentrated Employ-
ment Programs |
|
1. Formal Structure and Pr‘ogr‘a}nmatlc Aspects of the Concentrated

Employment Programs

Part [l: Basic Propositions and Concepts in Job Development

1. The Basic Elements of Job Development

2. The Structure and Organization of Job Development

3. The Problems of Admlmstr‘atlon and Management of Job Develop-

ment

4. Approachlng the Employer for Job Development

5. Job Development in Rural Areas

6. Working with Unions in Job Development

7. Job Development in the Public Sector: New Careers and Sub-
professionalism

8. - Concludlng Comments on Job Development for the Hard-to- Employ

in Concentrated Employment Programs



NATI‘ONAL MANPOWER POLICIES

Koiberg, Wililam H. DEVELOPING MANPOWER LEGISLATION.
Washington, D.C.: National Academy of Sciences, 1378. 89 p.

This volume is the perscnal story of a government official who played
a major role in shepherding the Comprehensive Employment and
Training Act (CETA) and related programs through the executive and
legislative branches of government between 1973 and 1977. It
includes discussion of how the recession of 1974-75 caused the
alteration of both CETA and unemployment insurance laws.

Contents _ oo

1. Achieving Manpower Reform--The Comprehensive Employment ana
Training Act i , '
Embargo, Inflation, and Recession =

Shoring Up Our First Line of Defense

Public Service Jobs--The Manpower Battlegrouna

N
« o e

Leonardson, Gene S., and Nelson, David M. RURAL ORIENTED
RESEARCH AND. DEVELOPMENT PROJECTS: A REVIEW AND
SYNTHESIS. U. S. Department of Labor Employment and Traininy
Administration, R & D Monograph 50. Washmgton D. C.: U. S.
Government Printing Office, 1977, Stock No. 029-000-00287-8. 134 p.

‘This document is mtended prlmarlly for use by resoarchers planners
and directors of employment and training programs in rural areas
currently funded by the Comprehensive Employment and Training Act
(CETA) and other legislation. It summarizes the findings presented
in seventy-one research reports and other publications (1963-75)
which have beenifunded by the Office of Research and Development
(ORD), [mployment and Training Administration, U. S. Department of
Labor. A separate section of each chapter provndes suggestions for
future research which would be of immédiate benefit to employment
and training program planners and directors.

Contents

1. Introduction

2. The Demand for Rural Labor -

3. The Supply of Rural Labor '

4. Employment and Training Programs for Rural Areas Design and

Experience
5. Conclusions -

|



NATIONAL MANPOWER POLICIES

Lesh, Seymour; Newman, Jeffrey; Jordan, Killian; and Cash,
Charlotte. YOUTH SERVING THE . COMMUNITY: REALISTIC PUBLIC
SERVICE ROLES FOR YOUNG WORKERS. U. S. Department of Labor,
Employment and Training Administration, R & D Monograph 68.
Washington, D.C.: Y. S. Government Printing Offlce, 1979, Stock
No. 029-000-00370- ﬁ 149 p.

This monograph presents information on public service jobs projects
which are particularly suitable or can be adapted for youth. The first
section of the monograph identifies and discussed some of the key
eIements, problems, and considerations involved in undertaking public
service jobs projects suitable for youth. The second edition includes
project ‘descriptions of selected projects for youth in 10 areas. This
monograph should be helpful to prime spensors and other program
operators who are interested 'in innovative project development

\

Contents,

1. Getting a Youth Project Underway !

2.  Selected Prujects for Youth -- Housing -

3. Selected Projects for Youth -- Health

4. Selected Projects for Youth -- Environment and Conservation

5. Selected Projects for Youth -- Social Services

6. Selected Projects for Youth -- Public Safety

7. Selected Projects for Youth -- Public Works

8. - Selected Projects for Youth -- Cultural and Beautification

9. Selected Projects for Youth -- Education

10. Selected Projects for Youth -- Economic and Community Develop-
. ment '

11. Selected Projects for Youth -- Clerical 'and Administrative

Levitan, Séir_ A., and Mangﬁm, Garth L. Federal Training and Work -

Programs in Sixties. Ann Arbor, MI: Institute of Labor and
Industriai Relations, 1969. 451 p. N

\

This book presents the history of the development of training pro-
grams in the 1960s for the unemployed and disadvantaged. Various
manpower programs that existed during this period and evaluated.
Recommendations are made in the administration of programs to pro-
vide for a more effective delivery of services.

Contents
1. Emergence of the Programs
2. Manpower Development and Training Act

Reorienting Vocational Educatlon
Job Corps

Neighborhood Youth Corps.
Work Experience and Training

Vocational Rehabilitation - . ’ , 7
Reorienting the Federal-State Employment Service /
To Coordinate, Consolidate or Concentrate 108" '
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Levitan, Sar A., Mangum, Garth L., Marshall, Ray.
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HUMAN RE-

SOURCES AND LABOR.MARKETS, 2nd ed. New York: Harper and

This textbook attempts to integrate the areas of human resource

. Row, Publishers, 1976. 631 p.

development, labor market economics, and ecohomic theory. A
thorough discussion "of those topics is provided as well as information
concermng manpower policies in other countries and a review of major
issues for the future of human resource development in the U.S.

vy
‘{
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_Contents

P

Human ResourceiDevelopment in Perspective

PART ONE: _LABOR"MARKET,DYNAMICS

O S WN

Work Life, Work Time, and Mobility

Labor Force Participation and Unemployment
Shifting Composition of Employment

- Women at. Work

Measurement and Forecastmg
The Structure of Labor Markets

PART TWO: PREPARATION FOR‘EMPLOYMENT

8.
9.

10.
1.

12,
- 13,
14,
15.
16.

PART FOUR' MINORITY INCOME AND EMPLOYMENT'

17.
- 18.
19.
20.
21.

Education in Human Resource Development
The Role of Higher Education -
Apprenticeship ‘and On-The-Job Training
The Goals of Career Education

- _ PART THREE' REMEDIAL MANPOWER PROGRAMS

" The Emergence of Manpower Programs "
“The Techniques of.Public Manpower Planning

The ‘Role of Public Employment Serwce

.Work and Welfare
'Lessons from Manpower. PrOgrams

Economi¢c Theory of 'Racial Dlserlmlnatlon
Black Employment and Income : ,
Americans of Spanish Origin |
The ‘Isolated Indians ' i
Combating - Dlscrlmmatlon in Employment .’ 'I

PART FIVE: LABOR MARK,ETS AND ECONOI\TIC POLICY

22.
23..
24,
25.
26.

Manpower and Economic Policies
The Role of Unions and Collective Bargaining
industrialization and Rural Development
Comparative Manpower Policies
Issues for the Next Decade

/
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‘Levitan, Sar A., and Zickler, Joyce FK. THE QUEST FOR A
FEDERAL MANPCWER PARTNERSHIP. Cambridge, Massachusetts:
Harvard University Press, 1974. 131 p.

This study reviews the development of manpower program administra-
tion and planning during the nearly twelve years that elapsed be-

tween the passage of the Manpower Development and Traininy Act and
the Comprehensive Employment and Training Act (CETA). It traces
the growth of the Federal manpower system and the role played by

the Federal, state, and local levels of government and private groups -
in shaping and implementing the system. The authors examine the
" models that were -designed to provide comprehensive or consolidated
‘manpower services. ' They also speculate on the effects CETA will

have on manpower/services. Much data for this study was collected
_from six case studies--(1) Boston, (2) Albuquerque, (3) Cleveland,
(4) District Aof/Cqumbia, {(5) Milwaukee, and (6) San Diego.

Contents

1. The Evolving Manpower System o -

2. Manpower Administration: The Pieces of the Puzzie
3. Manpower Planning: Coordination on Paper 3

4.- Comprehensive Programs: New Systems to Repair the 0Old
5. The Outlook for the Manpower System .. '

Levitan, Sar A.; Mangum, Garth L.; and~Tagéart, Rober‘f; i,

ECONOMIC OPPORTUNITY IN THE GHETTO: THE PARTNERSHIP OF

GOVERNMENT AND BUSINESS. Baltimore: Johns Hopkins Press,
1970. 84 p. : ‘ Ny '

This study represents an.overview of urban problems rather than a
case study of urban problems. Three types of programs’were
evaluated: (a) programs which opén existing jobs to ghetto residents
rather than commuters, (b) programs which would create new jobs in
‘or near 'the ghetto and (c) programs which would promote buisness
ownership by minority group'members./The authors indicated . that
the first option was most viable. .Thley believed . this could be
accomplished .by giving employers incentives to hire residents of the
~area and - use established programs to/train people for jobs. Costs
™ Y . . .
gre high™ for all types of programs. Businessmen can be induced to
work for socially desired ends, only when their profitability is not
~ affected. Creating new employment opportunities in inner cities is
= closely linked to profit in the private business sector.

Contents
1 The Partnership of Government and Business

2. - Private Involvement in Manpower Programs 1 i

3. Attracting Businesses to the Ghetto . o

4. -Developing Minority Businesses in the Ghetto

5 Economic ~ Opportunity™®in the Ghetto: 1A Perspective
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Mangum, Garth, and Walsh, John. EMPLOYMENT AND TRAINING
PROGRAMS FOR YOUTH: WHAT WORKS BEST FOR WHOM? A Report
Prepared for the Office, of Youth Programs, U. S. Department of
Labor- by the National Council on Employment Policy and The Olympus
Publishing Co., 1978. 207 p.

/

This report is a synthesis of available literature written between 1960
and 1977 on employment and training programs for youth. The litera-
ture search included over 300 publications along with interviews with
numerous governmental groups. Chapters 1 and 2 are background
. chapters. Chapters 3 to 8 include a summary of information for
successful implementation of programs. A compiete bibl/ipgraphy of
. the literature is included in the report. ' .

Contents

Criteria for Program Evaluation
Youth' Unemployment in Perspective
Outreach and Assessment

Subsidized Employment

Classroom or Instltutlonal Training &
On-the-Job Training

Counseling and Supportive Services °
Placement

The “For Whom" Factor

0. Lessons from Experience
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National Center for Productivity and Quality of Working Life. THE
FUTURE OF PRODUCTIVITY. Washington, D. C.: National Center
for Productivity and Quality of Working Life, Winter 1977. USGPO
(3#052-003-00524-7). - 139 p. '

This publication presents 8 papers prepared for a conference on
productivity by leading reseafchers, together with analyses and
crlthues by’ economists from” trade unions and business orgamz.'a-
tions.

Contents .

1. Productivity Growth: Challenge to the United States -
2. American Productivity Yesterday and’ Today
3. ' Productivity Outlock: U. S. Economy to 1985 :
~a. Productivity Outlook to 1985: Summary of BLS Projections
b. Some Factors' Influencing. Future . Productnvnty Growth
©C Analysis and Critique
4.  Productivity Outlook: Major Sectors 1985-90
a. Outlook for Technological Change and Agrlcultural Pro-
o ductivity Growth Through the Year 2000 -
b~ Manufacturing Productivity Growth, Capital Formatlon and
Policy==Outlook -and Options to 1990
c.. The Emerging Fecundity of Service
d Analysis and Critique ' !
5. Productivity Outlook: U.S. and Foreign Countries
a. .Future Prospects for Productivity Growth in Japan.
b. Productnvuty Trends and Prospects in Continental Western
‘ Europe, 1950-30
c. ~The 1990 Outlock for Productivity in the Unlted Kingdom
d. Analysis and Critique
6. A Scientist's Views
a. Science and Technology's Future Impact on Productnwty
7. Biographical Sketches .

11
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National Center for Productivity and Quality of Working Life.

PRCDUCTIVITY IN THE CHANGING WORLD OF THE 1980's. The
Final Report of the National Center for Productivity and Quallty of
Working Life. Washington, D.C. USGPO, (052 -003-00578- 6) 1978.

140 p.

This report-is a review of the Center's activities. from October 1, 1977
to September 30, 1978 and summarizes the activities of the Center

‘since it was establlshed in 1975. The report emphasizes the need and-

gives recommendations for estabiishing a national policy for improving
productivity.

The . appendix includes a complete listing of the Center's publications
and of Center-sponsored studies, reports, articles, and other activ-
ities, a listing of productivity and quality of working life centers, as
well as a brief summary of some of the productivity- related projects -
of other Feder‘al .agencies. .

'C‘or}tents

1. Needed: A National'Program to Improve Pr‘oductlwty
‘2. Pursuing Our National Goals

3. Reasons for Concern ‘

4. Improving the Nation's Produc:tuvnty

5. Improving Productivity in Major Sectors

6.

An Agenda for National Action

National Commission for Manbower Policy, CETA: AN ANALYSIS OF

,-THE}I,SSUES.' A Special Report of the National Commission for Man-
power Policy, Special Report No. 23, USGPO, May 1978. 241 p.

This report is a collection of baCkground papers to provfde the neces-

sary information. to formulate- The Third Annual Report of the Com-
mission, An Assessment of CETA. .The tables used to suppor't the
-writings are mcluded within the report.

Contents

Introduction and Summary

Overview of the Pr‘ogr‘a'n -
Target Groups | 7
Program Outcomes : L
Funding Formulas ‘ '
Program Information, Systems '
Performance- Measurement in the CETA System

NouThwN -
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National Commission for Manpower Policy. THE BUSINESS SECTOR IN
EMPLOYMENT POLICY: A CONFERENCE REPORT. A Special Report
of the National Commission for Manpower Policy, Specigl Report No.

31, Nov., 1978. 111 p.

" This publication is .a report of the conference held in Washington,

D.C., cosponsored by the National Commission for Manpower Policy
and the Business Roundtable (an organization of the Chief Executive
Officers of approximately 200 of the nation's largest ccrporations).
The report is divided into three main sections: (1) a summary of the
conference proceedings, (2) separate reports of the comments by

eight of the conference panelists, and (3) & report of the conference

highlights. The Appendix includes the conference agenda, a list of
the participants, and a statement of the Business Roungtable employ-
ment pollcy recommendations. These recommendations ‘are important
because of the increased role the private sector will have in imple-
menting',,\future job creation activities.

N

" Contents .

1. Summary of Conference Proceedings by William H. Kolberg

2. Prepared Rmarks of Conference Panelists .
A. Mancolm Lovell, Jr., President, Rubber Mfg. Assn.
B. Thomas A. Murphy, Chairman; General Motors Corp.
C. Ernest Green, Asst. Secy. for. Employment and Training,
U, S Department of- Labor
D. Franklin A. Lindsay, Chairman, Itek Corporation
E. Lloyd Hand, President, National Alliance of Business .
* = F. Charles J. Pilliod, Jr., Chairman, The Goodyear Tire and
: _Rubber Co. '
G. Isabel V. Sawhtll |rector, National Commission for Man-
: _ power Pol.cy .
H.'v Reginald H. Jones, Chalrman and Chief Executive Officer,
.. ‘- General Electric Co.
3.7 Conference Poctscrlpt Ell Ginzberg
\
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‘National Commission for - Manpower Policy. COMMUNITY BASED

ORGANIZATIONS AND MANPOWER PROGRAMS AND POLICY: A
CONFERENCE REPORT. ,Report of the National Commission for
Manpower Policy, Special Report No. 16, October, 1977. 136 p.

This publication is a \report of a conference sponsored by the National
Commission for Manpower Policy focusing on the role comunity-
based organizations have in reducing unemployment, especially for
urban disadvantaged and in rural areas. The appendices include: a

. list of conference- participants, a paper presenting background infor-

mation, two written pa'Fers submitted to the conference, and four

post-conference papers . _ - N\

Contents

1..  Conference Report.
2. Conference Addresses

3. Appendices’

The National Commlssmn for Manpower Pollcy DIRECTIONS FOR A
NATIONAL MANPOWER (POLICY A REPORT ON THE PROCEEDINGS '
OF THREE REGIONAL/CONFERENCES Special Report No 13.
Washington, D.C. USGPO December 1976 167 p. '

/
This- volume contains summaries of the discussions and recommenda- -
tions of three regional .conferences sponsored by the National .Coms

mission for Manpower Policy focusing on the development of national )
manpower’ policy ;with an emphasis on youth employment, the coordina-

. tion of macro- economi¢ and manpower policies, and the assessment of
the manpower ‘delivery system. In addition.to a summary of proceed-. :

ings, - speeches and ,papers delivered.at the" oonference, the report’
includes comments of participants, a list of dis: ussmn questlons used
and a Ilst of conference part|C|pants K

In the Commlssmn s companion volume, DI'RE‘CT ONS FOR A NATIONAL
MANPOWER POLICY: A COLLECTION OF POLICY PAPERS PREPARED

_FOR *THREE REGIONAL CONFERENCES, Special Report No. 14, |
- December- 1976, - .the full text of the background papers and seIected

speeches of these conferences is provnded

' ' . ~
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National Commission for Manpower Policy. DIRECTIONS FOR A
NATIONAL MANPOWER POLICY: A COLLECTION OF POLICY PAPERS
PREFPARED FOR THREE REGIONAL CONFERENCES. Special Report
No. 14. Washington, D.C.: USGPO,. December 1976. 274 p.

This volume contains the background papers and selected speeches
delivered at three regional conferences sponsored by the Mational
Commission for Manpower Policy. - The conferences focused on the
.development of national manpower policy with respect to youth
employment, the coordination of macro-economic and manpower
policies, and the assessment of the manpower delivery system. A
summary of the: discussions and recommendations of these three con-
ferences is presented in an accompanying Commision publication,
"DIRECTIONS FOR A NATIONAL MANPOWER POLICY: A REPORT ON
THE PROCEEDINGS OF THREE REGIONAL CONFERENCES, Specnal
Report No. 13, December 1976. - ,

Contents
- Defining the Dimensions of a National Manpower Policy

Manpower Policies and -the National Economy

Manpower Policy Goals for -Urban America

Manpower and Rural-Urban Balance
- Manpower--Policy for Balanced Economic Growth
" The Dilemmas of Renewing an Active Manpower -Policy

Should Full Employment be a Major National Goal

Full Employment: The Challenge Before Us .

The Interface of Public Policies and ‘Economic Development
. Do Our Statistics Measure the Real Labor Market Hardships
Youth ‘Unemployment: Towards a Comprehensive Solution
Youth Unemployment, Bridge Jobs and National Policy

OCO~NON D WA
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.National L,ommlssmn for. Manpower Policy. JOR CREATION THROUGH
PUBLIC SERVICE EMPLOYMENT: SUMMAR* OF FINDINGS AND

RECOMMENDATIONS, Vol. |. An Interim &k . -t the Congress of
the National Commlssuon for "Manpower Polic: ¢ M0, 6, March -
1978. 101 -p.

» This is Volume | of a three;v'olume. report p: ting the results of a

study done in 1977 to examine the net employ.. .nt effects of Public
Service Employment (PSE) programs. Volume | contains the findings
and recommendations of the Commission, an overview of the research
and a summary of the Comm|SS|on s field reviews on~PSE.

Contents
1. Introduction o
C 2. The Role of PSE in Natlonal Manpower Policy ard Programmlng
3. Commsssion's Findings with Respect .to, the Nei Employment
©  Effects of PSE
4. The Future of PSE: Open Issues
5.

Concluding Ob.,ervatlons

Nationz! Commissioin Tor’ Manpower Policy. JOB CREATION THROUGH
PUBLIC SERVICE EMPLOYMENT: .MONITORING THE PUBLIC SERVICE

EMPLOYMENT PROGRAM, VOL. Il. - An Interim Report to.the ‘Congress
. of the National Comm|SS|on for Manpower Pohcy, Report No. 6, March
1978. 248 p. .~ o _

This i= Volume 11 of a three-volume report presenting the results of a
study done in 1977 to examine the net employment: effects of Public .
Servicz= Employment '(PSE) programs. The Brookings Institute
~ :monitcred two of the major, PSE programs, Title Il and Title VI of the
Campr=hensive Employment and Training Act (CETA). Volume Il is a
resort of the field data collected by the Brookings Institutions from

- . 42 Jur;dlc:tons rece|V|ng PSE funds.
. ~ Contents
1. Introduction
2. . A Briaf History of Publ|c Servnce Employment Programs
3. A Discusion of the Dlsplacement Issue .
4. - Fiscal Effects . , o
5. Activities and Characterlstlcs of PSE Part|c1pants '
6. Organization and Adm|n|strat|on of the PSE Program
7. .

Policy Impllcatlons
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National Commission for Manpower Policy. JOB CREATION THROUGH
PUBLIC SERVICE EMPLOYMENT: COMMISSIONED PAPERS, VOL. III.
An -Interim Report to the Congress of the National Commission for

Manpower Policy, Report No. 6, March 1978. 234 p.

This is Volume [Il of a three-volume report presenting the results of
a study done in 1977 to examine the net employment effects of Public
Service Employment (PSE) programs. Volume IIl contains four papers,
prepared for the Commission's use, by various scholars in the field of
- PSE.

Contents

I. . Evaluating the Economic Stimulus Packaye front an Employment
and Training Perspective,
li. Public Service Employment as Macroeconomic Policy,

Public Service Employment as Fiscal Policy

Public Employment, Welfare and Unemployment Insurance
Targeting PSE Jobs to Minimize Inflation

Wage Subsidies ‘as an Alternative to PSE

Impllcatlons for the Design of PSE Programs

U 3= W\ —
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AL, Study of the Net Employment Effects of Publxc Servnce Employ-
' ment-~-Econometric Analyses,

1. Introduction ’
2. The felationship Between rlscal Substitution and Net Job
Creatisn’

3. - An Evaluation of the Econometric Studies of PSE-

4. Changing the Assumptions of the Fiscal Substitution Models

5.. Improving Econometric Analyses of the Net Job Creatlon
Effects of PSE S 1

A

V. An Essay on Subsndlzed Employment -in the Public Sector

The Varletles of Subsidized PubI:" Emplovment PoI|C|es
Public Service Employment-as A Grant-in-Aid

The Definition of Objectives

The Product ‘can be Readily Observea

The Product is Produced and Purchased at Mlnlmum Cost
Enforcement of the SEPS Contract - -
Summary and Conclusions :
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The National Commission for Manpower Policy. LABOR'S VIEWS ON
EMPLOYMENT POLICY--A CONFERENCE REPORT. Special Report No.
25, Wash_ington, D.C.: USGPO, July 1978. 132 p.

This report contains a summary of the conference attended by a
representative group of labor leaders concerning a wide range of
employment policy issues. An integral part of the interchange at the
Conference involved a review by the Commission of the policy posi-
tions in the manpower arena developed by the AFL-CIO at its Twelfth
Constitutional Convention, December 1977, as well as the supple- '
mentary submissions recelved from several of the partucnpants expand-
mq on jissues which arose at the conference,

Contents
PART ONE:_ CONFERENCE SUMMARY

Introducticn '

. Full Employment and Balanced Ecéonomic Growth
- Addressing Structural Unemployment
Countercyclic Strategies

Income Transfer and Employment Policies
International Trade »

.. .Conclusions :

NN WN

- PART TWO: CONFERENCE ADDRESSES

1. Remarks by Robert J. Brown, Under Secretary of Labor, U. S.

. . Department-of Labor-

- 2. Remarks by Thomas Donahue Executive Ass:stant to the
President, -AFL~-CIO
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Naticnal Commission for Manpower Policy. THE QUEST FOR A :
NATIONAL MANPOWER POLICY FRAMEWORK. Special Report No. 8.
Washington, D.C.: USGPO, (#052-003-00176-4), April 1976.. 69 p.

The paper was a first effort to set out the parameters of a national .
- work force policy, and identified many principles that should help in
developing such a policy. "The paper goes further and distinguishes
the different roles that work. force policy must play in different
econaiilic settings and it identifies and explores the interfaces between
work force policies .and a large number of related policies, particularly
economic policy.

Contents

Introduction _ _ _
- The Rationale for a National Manpower Policy Framework
.~ A Broad Overview and Outline -
Manpower Policy Measures and Their Use
Key Policy Areas to be Addressed. in Developing a Natlonal
Manpower, Policy Framework
‘Summary and Conclusion

N U wh =

National Commission for Manpower Policy. TRADE AND EMPLOYMENT. :
Special Report No. 30. Washington, D.C.: USGPO (#052-003-00717-7), -
November 1978. 336 p. ' ' ' .

This report contains four papers which focus on how U. S. inter-
national trade policy effects jobs, income and careers of American
workers. International affairs has influenced the job creation capa-
bilities of the private and public sectors jin the U.S.

Contents
The Impact of Manufacturlng Trade on Employment

1.
2.+ ~Impact—of--Import - Penetratlon““on ;Labor "in Selected U. -S.
Industries and Related Pr'oblems of Adjustment

w

Strategies for Adjustment Assistance: Experience . in the Unlted\
. States and Abroad and Impllcatlons for Future U. S. Programs
4. The Impact of Changes in Manufacturing Trade on Selected
Employment Patterns --Pr*ogress Report
5. * Conference Summary / .
6v

Remarks of Selected Par'glupants

,
!
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The National Commission for Manpower Policy. WORK TIME AND
EMPLOYMENT: A CONFERENCE REPORT. Special Report No. 28.
Washington, D.C.: USGPO, (#052-003-00686-3), October 1978. 455 p.

This report contains the background papers and an extended report
of the ,conference discussions concerning work time and employment
decisions in the U.S. The papers address many of the factors that
influence individual labor supply behavior, demand by firms for
workers, and hours per worker. \ .

|
Contents

PART ONE: SUMMARY OF THE PROCEEDINGS

1.‘ Work Time and Employment Decisions: Overview

PART TWO: WORK TIME TRENDS

'2.» Hours of Work in the Long Run: Trends, Explanations,

Scenarios, and Implications

‘PART THREE: EVALUATIONS OF :THE NEED FOR WORK TIME

REDUCTION .
3. Work Sharing, Unemployment and the Rate of Economic Growth
PART FOUR: DECISIONS CONCERNING WORK TIME

4. The Supply of Work Schedules and Employment

5. Workers and the Hours Decision

PART FIVE: EVALUATIONS OF P\OLICY OPTIONS

| , '
6.. Unemployment. Insurance, Short-tlme Compensatlon and the
Workweek - : o

7. Employment Taxes and Sub5|d|es ‘
‘8. -The Overtime Pay Premium and Employment
9. Retirement Age Policy and Employment

PART SIX: CONFERENCE ADDRESSES:
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The National Urban Coalition.” YOUTH PERSPECTIVES: EMPLOY-
ABILITY DEVELOPMENT PROGRAMS AND THE WORLD OF WORK.
Washington, D.C.: The National Urban Coalition, 1978. 24 p.

In 1978, the National Urban Coalition held four regional youth amploy-
ment seminars in New York City, Mississippi, Michigan and California.
Participants included young people who had experience in youth
employment and training programs. The young people involved
answered questionnaires, participated in small, moderated round-table
dlétussuons, and compiled. a list of-findings and recommendations for
improving youth employment programs. Issues such as institutional
barriers to.’youth employment, the effectiveness of youth programs,
attitudes toward work, and. the relatlonshlp between work programs
and school were dlscussed :

Contents

1. ~Summary e

2. How the Project was Conducted

3. Findings and Conclusions of the Seminars
4. NUC Recommendations

5.

NUC National and Local Councils -

~——
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Palmer, John L., Ed. CREATING JOBS: PUBLIC EMPLOYMENT
PROGRAMS AND WAGE SUBSIDIES. Washington, D.C.: The
Brookings Institution, 1978. 379 p.

The conference papers and formal discussions included in this volume

examine issues concerning job creation. In the- first -chapter,
Garfinkel .and Palmer present a broad- assessment of job creation
policies concluding: "Current policies in the United States heavily

favor public empioyment programs. A more balanced approach, with
wage subsidies applicable to regular public as well as private employ-—
ment, "is likely to. be more fruitful" (p. 42).

Contents

1. Issues, Evmence and Implications

. Inflatlon Unemployment Consequences of Job Creation PoI:cnes
3. Subsidies for Jobs in the Private Sector -

4.  Structural Unemployment Consequences of Job Creatlon PoIncnes
5. Work Relief .Programs in the /Great Depression

6. The Dutch Social Employment Program :

7. Economic Efficiency of Public Employment Programs
" 8. Participation in Public Employment Programs

| | 4.
Reder, Melvin W. DUAL ASPECT JOBS. Special Report No. 21.
washington, D.C.: USGPO, March 1978. 70 p.

In this paper, the author proposes a new manpower policy--called
dual aspect jobs (DAJ)--designed to improve the quality of job
opportunities. DAJ wouid require special expenditures by:government
to enlarge the number of jobs that are more or less permanent, good
paying, and offer an opportunity for promotion. {n addition to
outlining the details of DAJ, Reder presents important ideas con-
cerning the potential and Iimita/tigns of existing manpower policy.

Contents

Intreduction '

Disclaimers and Assumptlons

Cost and Benefits of Public Service Employment
- Subsidizing Job Creation in the Private Sector

Dual Aspect Jobs

Informatiomal Objectives of a Pilot Study
. Economic Fluctuations and Labor Market Opportumtles
-Disadvantaged Workers

Conclusion -

£
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Taggart, Robert, ed. JOB CREATION: WHAT WORKS? Salt Lake
City, Utah: Olympus Publishing Company, July 1977. 156 p.. -

This publication contains proceedings of a conference sponsored by
the School of Labor and Industrial Relations, Michigan State
University, and the National Council on Employment Policy. Each
paper stating various viewpoints concerning the formulation of
employment policies is followed by a section of comments and dis-
cussion. , : :

Contents 7

1. Tax Cuts and Employment Policy

2. Wage Subsidies for Income Maintenancé and Job Creation
3. Reduced Worktime: An Alternative to High Unemployment
b, Public- Works Projects in the United States

5. Job Creation Through Public Service Employment. Proyramns
6. The Macroeconomic Setting ’ : :

U. S. Commission on Civil Rights. WOMEN STILL IN POVERTY.
Clearinghouse Publication 60. Washington,.D.C.: USGPO, July 1979.
50 p.

/
¢

o / .
This report describes the operation of scme of the major institutional
systems and their effects on women in poverty. Each chapter beyins .
with a summary section.. . o ’

Contents

1. Women on Welfare \

2. Women and Employment

3. Child Care

Appendix A.--Unemployed Parent Provisions
Appendix B.--Letter from Arthur F. Quern , , :
Appendix C.--Letter from William D. Dawson, Chief, AFDC Program
' Management Branch, Dept. of Benefit Payments,
California Health and. Welfare Agency
Appendix D.--Comparisons of State Need and Assistance Levels

- Appendix E.--Letter from Murrell Syler, Administrative Assistant

to the Mayor of Chicago
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U. S. Department of Labor. EMPLOYMENT AND TRAINING\ REPORT
OF THE PRESIDENT. Washington, D.C.: USGPO, #029-000-00359-9,
1979. 398 p. '

’ This publication "includes the Department of Labor's annual report on
employment and occupational requirements, resources, use, and train-
ing, as well as the Department of Health, Education, and Welfare's
annual_report on facilities utilization and employment and training

program coordination" (iii). ~The statistical appendix "contains up-

.dated historical and projected data on the size, characteristics, and
work experience of the labor force and its various components" (xii). .

Contents

1. Employment and Unemployment Developments in 1978

2. Program Performance in Fiscal 1978

3. Worktime: The Traditional Workweek and- its Alternatives

4. Women who Head Families: Employment Problems and Per-
spectives S ’

5. Special Reports: ‘Veterans Services in 1978

Facilities Utilization and Employment and
Training Program Coordination Under
CETA
Job Corps Expansion and Enrichment
' CETA Pilot and Demonstration Projects
6. Other Statutory-Reports _ :
7. Statistical Appendix :

U. S. Department of Labor. MORE BENEFITS TO JOBLESS CAN BE
ATTAINEDR IN PUBLIC SERVICE EMPLOYMENT. A Report to the ——:
Congress by the Comptroller General of the UI:\ited States,

Washington, D.C.: L\I.‘ S. Genera! Accounting Office, 1977. 99 p.

\

In this report, the General Accounting Office reviews the impact of
public service employment programs under titles |l and V.I of the
Comprehensive Employment and Training Act (CETA) and gives recom- --
mendations. for improving the programs. ' '

~

Contents
; 1. Introductién ' ,
2. Limited Impact of Public Service Jobs on Reducing Unemployment
3. Effect of Program on Participants
‘4, Community Benefits
-5, Selecting Participants o .
6. -, Need for Improved Program Administration
7. Scope of Review -
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U. S. Department of Labor, Employment and Training Administration.
ASSESSING LARGE SCALE PUBLIC JOB CREATION. R & D Mono-
graph 67. Washington, D.C. U. S. Government Printing- Offlce,
1979, Stock No. 029-000-00362- 9. 282 p.

This study was undertaken to explore the issue of public job crea- -
tion. The major objective of this study was to identify useful public
work activities and analyze their feasibility and potential for large
scale expansion to create jobs for large numbers of unemployed per-
sons. Emphasis was on the feasibility rather than the desnrablllty of
such programs.  Findings and conclugsions were discussed in terms of
" their policy. implications and ‘recommendations for possible structural
and countercylical large-scale publlc JOb creation programs.

Contents
Overview and Summary ' - N
Activities Swtable for Public Job-Creation and Their Char- ' '
acteristics
Establishing Priorities Among Activity Areas
Estimating the Overall Employm‘en’t " Effect of Public Service
_Employment Programs
The Supply .of Skills Available for Newly-Created Publlc Jobs
Assessing Potential Skill Imbalances. S
'Administrative and Operational 1ssues ' /
Findings, Conclusions, and Policy Recommendations /,/

ONOUT DWW N =

U. S. Department of Labor, Employment and Training Administration.
"PERSPECTIVES ON PUBLiIC JOB CREATION. qlted by Dr. Florence
M. Casey. R & D Monograph 52. Washington, u. S.
Government Printing Office, 1977. 154 p. o

The job creation potential of a major public jobs program is explored
from a diversity of viewpoints. The 12 contributing authors were
encouraged to adopt a relatively free-wheeling approach to the issue
to elicit the greatest possible number of ideas, but they were also
asked to estimate the employment impact of different approaches to
the problem of creating public jobs. The authors have identified a
large number of potential targets for Job creation projects in a wide
range of occupations and industries.

Contents o | o /
—_— . . (Y
\. /
1. Public Jobs for the Public Good
2. Estimating Public Job Creation.Possibilities o ‘
3. Job Creation Projects that Meet Local, Regional, and National

- Needs ' o . '
4. Job Creation: Identifying Appropriate Target Areas . /
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U. S. Department of Labor and Department of Health, Eduratlon and
‘Welfare. = WIN: 1968-1978: A REPORT AT TEN,,YEARS Washmgton
D.C.: U. S. Government Printing Office, 1978." 72 P.

The report is divided - into three parts. The first describes activities
of WIN in 1978, Part Il reviews the ten years, and Part |ll presents
case histories. WIN stands for Work Incentive Programs and is de~-
signed to get recipients of AFDC (Aid to Families of Dependent
Children) off welfare and into meaningful employment,

Contents

Part |I: Win in Fiscal 1978

Part Il: WIN: 1968~-1978
Part Ill: From WIN to Work
Appendices

A. WIN: .The Program Outline
B. WIN Chronologically

The Unwersnty of Wisconsin Center for Studies in Vocational and
Technical Education., VOCATIONAL EDUCATION AND TRAINING

- UNDER A COMPREHENSIVE MANPOWER POLICY. Proceedings of a

Conference, May 13-14, 1970, Library of Congress Catalog Card No
71-632825, Copyright, 1971. . 101 p.

A}

This publlcatlon is the proceedlngs of a conference concerning the"

relationship between vocational education and a comprehensive work

force. The central issue of the conference was the implications that
the recent legislative proposals would have on vocational education in
the United States. Among the topics of discussion were community

action programs, training for the dlsadvantaged and the unemployed,

block grants for vocational education and decentralization to state and
community levels. :

Contents

Session |: Problems of Decentralization and Block Grants

Part 2: An Evaluation of the New Manpower Legislation

Part 3: Problems and Prospects of a Coordinated Worklng Relation-
ship

Part 4: Absolute Poverty, Relative Poverty, and the _Task of
Manpower Training Problems

.Part 5: Implications for Political Responsibility and: Public Policy-
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Wool, Harold. DISCOURAGED WORKERS, POTENTIAL WORK'E'RS, AND
NATIONAL EMPLOYMENT POLICY. . Special Report No. 24. Washington,
D.C.: USGPO, 1978. 69 p. - '

In this report, Dr. Harold Wool reviews 20 years of research con-
cerning discouraged workers. The term discouraged workers is

defined as: workers who do not engage in job search although the
presumption is that because of their prior attachment to the labor
force, .-their coming of working age, or their need for wage income
they want to work but fail to look for a job Becuase they are "dis-
couraged." "!ncluding reasonable estimates of the numbers of dis-

.couraged workei's ponnts up that the universe of persons in need of

manpower services is currently -underestimated and that current
allocations.of manpower funds are insufficiently targeted on areas with
high concentrations of disadvantaged jobseekers among whom a dis-
proportlonate number of discouraged workers can be found" (p. 3).

Contents .

1. Introduction: Concepts of Labor Force Measurement

2. Assessing Cyclical Fluctuatlons in Labor Supply:” Some Alter=
native Hypotheses ,

3. Findings Based on Cross-Sectional Models

4. * Findings Based on Time Series Analyses

5. Assessment of Econometric Models :

6. The Current Population Survey of Dlscouraged Workers

5

Comparisons of Econometrlc and Current Population Survey
Findings
Conclusions and Policy Implications

o
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Dhar, Trilok N.; llchman, Alice Stone; and llchman, Warren F,
EDUCATION AND EMPLOYMENT IN INDIA: THE POLICY NEXUS.
Columbia, MO: South Asia Books, 1976. 137 p.

This is a study of educational expectations of. college students in
India. A survey of 1200. college students from nine faculties and five
regions- of India was made, and the-appendices indicate the statistical
results of the survey. The content of the book is an interesting

. - discussion of educational expectations and work force requirements.

Contents

1. The Problem and Its Setting

2. To Assist Those With Responsnblhty

3.  Social-Economic Characteristics of Students
4, Educational Choices of. Students

5. ~The World of Work

6. Institutional Responsibilities

7. Elites and Non-Elites

8. Orientation of the Unemployed

9. The Policy Nexus |

i

| Mehta, M. _M. HUMAN RESOURCES DEVELOPMENT PLANNING WITH
SPECIAL REFERENCE TO ASIA AND THE FAR EAST. Delhi, India:
MacMillan Company of India Ltd., 1976. 192 p. o

The 'book deals with the measurement of the contribution of human
resources to economic growth. Many ;suggestions pertain to job
creation policies which may be useful in the U.S.

Contents‘

1. Contribution of Human Resources to Economic Growth
. Human Resources Development Planning: Demographic  Aspects
~3. Human -Resources Planning in Relation to Economlc and Social
. Development
4. Objectives and Strategy of Human Resources Development
Planning S
Human Resources Planmng Process: |
Human Resources Planning Process: Il
Design of Human Resources Policy: |
Design of Human Resources Policy: |l
Design of Human Resources Policy: Il
10. Tools and Techniques of Efficient Management and Organization
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National Commission  for’ Manpower Policy. EUROPEAN -,LABOR
MARKET POLICIES. Special Report No. 27. Washington, D.C.:
USGPO, September 1978. 350 p. - . e N

~This volume contains, papers prepared for a conference held in New
"York, July 19-21, 1978. These papers present a diversity of opinions
'concerning (1) macroeconomic policies, (2) private sector policies
including wage subsidies -and hours of work reductions, and (3)
public sector policies including public employment programs. ' Partic-
ipants included distinguished scholars® and public ‘officials from
France, the "United Kingdom, Sweden, lItaly, the Netheriands, West
-Germany, Belgium, Austria, and the United States.

Contents
1. Current European Manpower Policies -
2. Some Highlights of Papers From the Conference on European

. Manpower Policies

3. From - Job Mobility to Job Preservation: The Development of
~  Sweédish Manpower Policies, 1978
" 4. Instability of Employment, 'Structural Unemployment and Some
: Consequences for Employment Policy
5. The' Costs and Benefits of Selective Employment Measures:. The
" | British Case
6. E Working Time and Unemployment ‘
7. | Selective Employment Policy in West Germany: Sonie Evidence of
{ its Development and Impact
8. - Selective Manpower Policies in Germany, wnth :peClal Reference
to Wage-Cost Subsidies
9.

Publlc Employment and Wage Subsidies ‘in Western Europe and the
U S.: What We're Domg and What We Know ‘
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Organisation f;or Economic Co-ope‘r‘ation and Development. EMPLOY-~
MENT AND ENVIRONMENT - Paris, France: OECD Publications, 1978.
68 p. . :

This publlcatlon is the result of a conference held by a group of
economic experts to discuss -the- employment effects of environmental
- policies 'and the possible implications of the present (1977) employment
situation on these poIncnes Positive and negative opinions toward the -
influence of environmental policy: on employment were éxpressed It
was also established that.continuing analysis of the problem is needed,
in particular, concerning "the short-term and long-term |mpact of
environmental policies on employment, and the circumstances in which

different effects are obtained" (p. 5). ’

;
Contents

1. Conclusions of the Special Session of the Group of Economic
"Experts on Employment and the Envuronment _'
2. Employment and Environment : / ‘
A. Definition of Environmental Programmes and the Fmployment
- Effects ’
B. The Magnitudes Involved -
C. Some Specific Problems ' o
. D. Summary Remarks .
3. The Results and the Slgnlflcance of the Employment Studies

A. How Envnrcnmental Pollcy Affects E/mployment Some Basic
, Principles
B. What Research has Taught us About the Employment Effects
of Environmental Policy -

C. The-Outlines of a Responsible Posntnon
Creation or Lack of New Jobs

" Dislocation of Employment.
:nvar‘onmental Protection and the Mar‘gmal Firm

oul s
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Organisation for Economic Cooperation and Development. REVIEWS OF
MANPOWER AND SOCIAL POLICIES: MANPOWER POLICY: IN iRELAND.
Paris, France: OECD Publications, 1974. 68 p.

.! . .
This publication is the fifteenth in a series of country reviews done
by OECD. This report was prepared following a study in 1972 of Irish
manpower policies, with an emphasis on the strategies for economi ’
development and permanent job creation. . v :

Contents

PART ONE: CONCLUSIONS OF THE MANPOWER AND SOCIAL AFFAIRS
COMMITTEE '

PART TWO: EXAMINERS' REPORT

Economic Background and the Role of Manpower Policy -
Manpower Policies and the Role of the Department of Labour:
The Administration. of Regional-Policy '

The Employment Service

Manpower Information

Training and Educaticn ; : .
Manpower Policy in Ireland--A Concluding Interpretation
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)

Shaw, Robert. JOBS AND AGRICULTURAL DEVELOPMENT. Washington,
D.C.: Overseas Development Council, 1970. 75 p. ‘

This monograph concerns the problems.of employment in the develop-
ing world with an emphasis on how new agricultural technology affects
employment in poor nations. This report may have significance for

persons involved in job creation for fural areas in lllinois.

~ Contents

Employment in the Developing Countries
The New High-Yielding Varieties

Direct Employment Effects

The Problem of Mechanizatioh

Technology and Rural Tensions - !
‘The Broader Employment Implications

A Rural Employment Strategy ‘
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BOOK PUBLISHEKRS AND RESEARCH ORGANIZATIONS

Abt Associates, Inc.
55 Wheeler St.
Cambridge, MA 02138

Addison-Wesley Publishing Co.

Reading, MA 01867

Alfrad A. Knopf, Inc.
Subs. of Random House
201 E. 50th St.-

- New York, NY 10022

AMACOM

American Management Associations
135 West 50th St.

New York, NY 10020

American Center for the Quallty
of Work Life

3301 New Mexico. Ave., N W.

Suite 202 B

Washington, D.C. 20016

American Printers Exchange

6618 N. Lamar Blvd.
. Austin, TX

American Vocational Aschiatioh
2020 North 14th Street
Arlington, VA 22201

Beacon Press Inc.
25 Beacon St.
Boston, MA 02108

-

Berkley Publishing Corp.
Affiliate of G. P. Putnam's Sons
200 Madison Ave.

New York, NY 10016

1}

The Carnegie Foundation for the
Advancement of Teaching

437 Madison Ave.

New York, NY 10022

The Center for Coastal & Environ-
mental Studies at Rutgers

The State University of New Jersey

New Brunswick, NJ 08903

Center for Human Resource Research
College of Administrative Science
The Ohio State University

1375 Perry St., Suite 585
Columbus, OH 43201

Center for Study of Human Resources

The University of Texas at Austin

Austin, TX 78712

Center for Urban Programs
St. Louis University

. 221 N. Grand Blvd.

St. Louis, MO 63103"

o

"College Board
- Department CO2

Box 2815

Princeton, NJ 08541

The Conference Board, Inc.
845 Third Ave.
New York, NY 10022

Conservia, Inc.
401 Oberlin Road, Su1te 112
Raleigh, NC 27605

The Dag Hammerskjold Foundatlon
Ovre Slottsgatan 2 :
75220 Uppsala

Sweden .
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-Sprlngflgld

Houston, TX 77001

BOOK PUBLISHERS AND RESEARCH ORGANIZATIONS

- T.A. Dotson & Associates, Ihc.l

#3 01d Capitol Place, Suite 202
,IL 62701

Dryden Press
Division of Holt, R1nehart & Winston
901 N. Elm -

Hinsdale, IL 60521

Exposition Press, Inc.

900 S. Oyster Bay Rd.
Hicksville, NY 11801

"The Free Press

Div. of Macmillan Pub. Co.
866 Third Ave:.
New York, NY 10022

Gulf Publishing Company
P.0. Box 2608 :

Harcourt Brace Jovanovich
757 Third Ave. '
New York, NY 10017

i

‘Harvard University Press

79 Garden-St.

‘Cambridge, MA 02138

I1linois Commission for Economic’
Development

222 S. College

Springfield, Illinois 62704

: , oy
I1linpis Department of Laborj

Pubs. & Proj. Development Section
910 S. Michigan .
Chicago,-IL , a

Iilinois ‘Economic & Fiscal Commission
William G. Stratton Bldg.

Room 610

Springfield, IL

Illinois State Advisory Council .on
Adult, Vocational & Techaical Ed.

Suite 565 Lincoln Tower Plaza

524 S. Second

Springfield, IL 62706

Institute of Labor & Industr1a1

' Relations
U. of Michigan -- Wayne State U.
Ann Arbor, MI 48109

International Labour Office (U.N.)
1750 New York Ave., N.W.
Washington, D.C. 20006

International Labour. Office
Headquarters

4 Route des Morlllons

CH-1211 Geneva 22 -1

Switzerland

The Johns Hopkins Press
Baltimore, MD 21218

Jossey-Bass, Inc., Publishers

433 California St.

San Francisco, CA 94104

Library of Congtess
Congressitnal Research Service
10 First St., S.E.

- Washington, D.C. 20540 ’

Louisiana State Advisory Council
for Vocational Education

"P.0. Box 44064

Baton Rouge, LA 70804
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Manpower Demonstration Research

" BOOK PUBLISHERS AND RESEARCH ORGANIZATTONS

National Association for State

~n

Boards of Education
526 Hall of the States
444 N. Capitol St., N.W.
Washington, D.C. 20001

Corporation '
‘1120 Connecticut Ave., N.V..
‘Washington, D.C. 20036

McKnight Publishing Company " National Center for Education

P.0. Box 2854 Statistics
Bloomington, IL 61701 U.S.H.E.W. -
' " 400 Maryland Ave., S.W.
4 ) - Washington, D.C. 20202

Memphis State University
Southern Ave.
Memphis, TN 38152

National Center for Research in
Vocational Education

Ohio State University

1960 Kenny Rd.

Columbus, OH 43?10

v

National Commission for Manpower
"~ Policy

» 1522 K St., N.W., Suite 300
Washington, D.C. 20005

Michigan StatevUnivefsity
East Lansing, MI 48824

Natlonal Council for Urban Economlc
Development

1730 X St., N.W.

Washington, D.C. 20006

Minnesota Department of Education
State of Minnesota Documernts Section
Room 140, Centennial Bldg.

St. Paul, MN 55155

_National Manpower Institute
Center for Education and Work
1211 Connecticut Ave., N.W.

- Washington, D.C. 20036

MIT Press L

28 Carleton St. x41#;/’),,/,//

Cambridge, MA 02142

1%

National Academy of Sciences/
National Research Council
Printing & Publishing Office
© 2101 Constitution Ave., N.W.
Washington, D.C. 20418

National Technical Information
. Service -
5285 Port Royal Road
Springfield, .VA 22152 \

-

National Urban Coalition-
1201 Connecticut Ave.; N.W.
" Washington, D.C. 20036

‘ : ?
National Advisory Council on Adult
Education
425 13th Street, N.W.
Pennsylvania Bldg., Suite 323
Washington, D.C. 20004
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¢

Northwestern University

Graduate School of Management &
School of Education

633 Clark St.

Evanston, IL 60201

Olympis Pub. Co.
1670 E. Thirteenth St.
Salt Lake City, UT 84105

Organisation for Economic Corpor-

ation & Development
OECD Publications & Information
Center
1750 Pennsylvania Ave., N.W.
Washington, D.C. 20006

\

Orggnlsatlon for Economic Corpor-
. ati Lon & Development Headquarters
2, rue Andre Pascal 75775
Patlx\Cadex 16

France\

v
\

\

Overseaé Develoﬁment Council (ODC).

1717 Ma§sachusetts Ave., N.W.
Washingtén, D.C. 20036

“Plenum Press (Plenum Pub. Corp )

227 W. 17th St.
New York, N% 10011

\
\
)

Praeger Publishers

Div. of Holt, Rinehart & Winston/CBS

383 Madison Ave.

New York, NY 10017

R & E Research Associates, Inc.

4843 Mission St.

' San Francisco, CA 94112

Lincoln,

Secretariat of the International
Conference on Vocational Guidance

Ashiya University

Ashiya, Hyogo, Japan

South Asia Books
P.0. Box 502

" Columbia, MO 65201

Task Force on the Future of Illinoi
Southern Illinois University

- 4521 Faner Hall

Carbondale, IL 62901

University of Nebraska - Lincoln
NE 68588

The University of Wisconsin Press

-114 N. Murray St.

Madison, WI 53715

W.E: Upjohn Institute for Employ-
ment Research .
300 S. Westnedge Ave.

" Kalamazoo, MI 49007

U.S. Chamber of Commerce, :

National Chamber Forecast & Survey
Center = .

1615 H Street N, W

Washlngton D. C 20062"

U.S. Commission on Civil nghts

1121 Vermont Ave., N.W..

Washington, D.C. 20425

U.S. Department of Labor

Manpower Administration

Employment & Tralnlng Admlnlstratlon
6th-and D Sts., N.W. . .

 Washington, D.C. 20213
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U.S. Department of Commerce

Office of Economic Research
Economic Development Admlnlstratlon
Room 6225

Washlngton D.C. 20230

U.S. Department of H.E.W.
Office of Education
Washington, D.C. 20208

U.S. Dept of Labor :

Employment & Training Admlnlstratlon
Patrick Henry Bldg., Room 10225

601 D Street, N.W.

Washington, D.C. 20213

U.S. Department of Labor
Office-of Secretary
Women's Bureau

200 Constitution Ave., N.W.
Washington,'D.C. 20210

: u. S General Accounting Office
441 G St.; N.W.
Washlngton D.C. 20548 g

- UyS. Government P:iﬁting Offiee
- Superintendent of Documents
W shingtoq# D.C. 20402

. 4

Wedswofth Publishihg Company, Inc.
10 Davis Dr.
Belmont,~CA 94002

Westview Press
5500 Central Ave. .
Boulder, CO 80301

" Work in America Institute
700 White Plains Rd.
Scarsdale, NY 10583
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